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CHAPTER I 
INTRODUCTION 
Rationale of Study.—» Since 1940 rapid progress has been made in the 
up-grading of teacher certificates through out the state of Georgia and 
especially in Lee County, Georgia, Much of this up-grading of teaoher- 
oertifioation has been done without regard for available teaching posi¬ 
tions. Recently the State Department of Education (Georgia) has ruled 
that teaohers must work (major portion of work) in area wherein they 
are certified as to academic and professional training together with 
experience. It is believed that many teaohers have taken work-shops, 
two or three courses, eto., to change a certificate to prevent being 
penalized for working out of their field of concentration. 
In Lee County the bulk of the teaohers have received the major por¬ 
tion of their aoademic and professional training in a decade or two 
ago, while at the same time very little supplementary or added training 
has been pursued. These past decades have witnessed important and far-reach¬ 
ing changes in educational theory and practice to which the teachers in 
Lee County should be exposed without much delay. 
The urgent need for a large degree of recency in the professional 
training of the teachers in Lee County might well suggest the immediate 
urgency of county-wide as well as school-unit programs of In-service 
Education to meet the needs of these teachers while on their Jobs. 
1 
2 
This suggested In-service Education might be two-folds first, the 
training that seeks to increase the teaching efficiency of teachers on 
the job; and, second, the training that seeks to continue the academic 
training of the teachers, 
Therefore, this research — with the encouragement and blessings of 
the Superintendent of Lee County Schools was herewith proposed as a 
fruitful medium through which to ascertain the professional needs of the 
Lee County Teachers and to utilize this array of immediate needs as a 
frame-of-reference for proposing a program of In-servioe Education whioh 
will be geared to the urgent needs of these teaohers and not to meet 
the theoretical criteria and organization of an In-servioe Education 
Program patterned to fit the generalized needs of improving teachers in 
service anywhere. 
In regards to in-servioe training, Murray declares: 
The chief reason for inservice training of teaohers is the 
philosophy of growth. No teacher is ever adequately trained, 
using the term to signify something completed. A real teacher 
is always in training, ever seeking for improvement, constantly 
striving for batter results, studying new techniques and pro¬ 
cedures, evaluating methods and results; learning more about 
children, keeping abreast of changes due to science, invention, 
and social evolution, experimenting with, and using new teaching 
materials, and planning and implimenting personal growth in 
spiritual and healthful living.* 
Statement of Problem.— The problem involved in this study was to 
ascertain the professional status, teaching profioienoy and personality 
of the Negro teaching personnel of Lee County, Georgia, for the school 
year of 1953-1954. 
^Earl Murray, "Inservice Training of Teachers", 
(September, 1944), 49-51. 
Education Digest, X, 
3 
Purpose of the Study.— The major objective of this research was to 
assemble a comprehensive picture of the professional status, professional 
proficiency, and personality development of the forty Negro teachers 
employed in the Public Schools of Lee County, Georgia for the school 
year 1953-1954, 
Specifically, the purposes of this research were : 
1. To ascertain the Socio-economic background of the Negro teachers 
employed in Lee County during the school term 1953-1954, 
2. To ascertain the professional status of the Negro teachers eim* 
ployed in Lee County during the school term 1953-1954, 
3. To determine the range and mean level of personality development 
of the Negro teachers employed in Lee County during the school term 
1953-1954. 
4. To determine the scope of knowledge and application of crucial 
theories and methods into the teaching-learning situation as 
indicated on the Purdue Teachers Examination: How I Teach, 
5. To determine the extent to which - if any - the analyzed and im- 
terpreted data of this research point to significant implications 
for an In-service Educational Program for the Negro teachers of 
Lee County, 
6. To determine the scope and types of subject-matter and grade 
combinations which the Negro teaching personnel of Lee County carry. 
7. To formulate an array of recommendations which will form the basis for 
continued educational growth of the teachers of Lee County. 
Definition of Terms,— The significant terms used throughout this 
4 
study are defined as follows: 
1. Professional status - as used in this study refers to the scope 
af academic and professional training, the professional ex¬ 
periences, the professional level, the type of professional 
services rendered, and the scope of oivio-community participa¬ 
tion evidenced by the individual teacher. 
2. Teaching personnel - as used in this study refers to those 
Negro elementary and high school classroom teachers and 
Negro school principals employed in the Public School System of 
Lee County, Georgia for the school term 1953-1954. 
3. Personality - as used in this study refers to social and per¬ 
sonal adjustment as measured by the California Test of Personality 
Adult Form BB.^ 
4. Proficiency - as used in ttiis study refers to the competency in 
teaching practices as measured by the Purdue Teaohers Examination: 
2 
How I Teach. 
Time and Place of Study.— %is study was conducted in Lee County 
during the seoond semester of the school term 1953-1954. 
Method of Research Used.— Hie research method used in this study 
was the Normative-Survey method, employing the specifio techniques of 
the questionnaire, interview, and tests. 
Subjects and Materials.— The subjects and materials which were 
^Ernest W. Tiegs, Willis W. Clark, and Louis P. Thorpe, California 
Tests of Personality, (Los Angeles, California, 1953). 
^ida B# Kelley and Keith J. Perkins, Purdue Teachers Examination: 
"How I Teach,” Form A, (Minneapolis, 1953")û " " 
5 
involved in this study are as follows: 
a. The forty Negro men and women who were employed as teachers 
and/or principals in Lee County Public Schools for the sohool 
term 1953-1954. 
b. The following types of instruments were used to gather data: 
1. Questionnaire - a specially designed questionnaire was 
adopted to secure data on professional status. 
2. Tests: 
a) . Purdue Teaohers Examination: How I Teach. 
b) . California Test of Personality Adult Form BB. 
3. Interviews with individuals to check data from questionnaires 
and records in the office of the Superintendent of Lee County 
Schools, as well as added data not revealed by these two 
instruments. 
4. Reoords in the office of -the Superintendent of Lee County 
Schools. 
Method of Procedure.— The following research techniques were used 
in securing the data: (l) The California Test of Personality Adult Form 
BB and the Purdue Teachers Examination: How I Teacher were administered 
to the forty Negro teachers and/or principals in Lee County, (2) A 
questionnaire used in a similar study was adapted and sent to the forty 
subjects involved in this study, (3) Supplementary information was obtain¬ 
ed from the files in the Superintendent’s Office, and (4) interviews 
were made to check data received on the questionnaire and in superin¬ 
tendent's files as well as added data not revealed by these two instru¬ 
ments. 
These data were tabulated and assembled in appropriate tables. 
6 
analyzed, interpreted, and presented in the body of this thesis. 
Value of the Study.— The value of this study lies in the assumption 
that: 
1. This study may determine to what extent the training of the 
Negro teachers in Lee County i3 adequate to meet the needs of 
teachers in the olassroom. 
2. This study may provide the basis for additional research in 
the area of subject-matter combinations and grade combinations. 
3. This study may identify important educational theories which 
bear upon the adequacy of teacher training and teacher profioienoy. 
Related Literature.— In order that the thinking of the writer of 
this study be guided into correct channels of deduction, the survey of 
the literature undertaken has revealed the points-of-view to follow: 
With regards to teacher certification Johnson found that: 
In the period immediately after the Civil War, perhaps the 
greatest difficulty experienced in the development of a public 
school system for Negroes was that of obtaining competent 
teachers. ...Standards were of necessity, low, and as a 
result salaries were deplorably low. This in turn reacted 
to establish a type of teacher in the schools whose preparation 
was at best fragmentary and uncertain. As long as schools were 
conducted for terms of three and four months, and salaries 
rarely exceeded #20-$25 per month, it was impossible to insist 
upon high standards of certification, for well-equipped persons 
would not be attracted to the school room under such conditions. 
With respect to teacher certification Woods found that: "53.50 per 
cent of the teaohers had substandard certificates where as 41.90 per cent 
H2 
of the teaohers had increased their rank. 
^Charles S. Johnson, The Negro in American Civilization, New York: 
Henry Holt and Company, 1930, p. 238. 
^Florida Mae Woods, ”A Study of the Progress in Certification Made 
By the Birmingham Public School Teachers Between the Years 1939-1949", 
Unpublished Master's Thesis, School of Education, Atlanta University, 1951. 
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A study was made by Lundy^ having speoi&l significance for Negro 
education reveals that: ”66.00 per cent of the Jefferson County Negro 
teaohers of 1951-1952 had teaching certificates at and above the four- 
year level.” 
In this same connection Hunter^ made a study in Sunflower County, 
Mississippi that reveals* ”50.00 per cent of the 22 teachers in the 
three high schools in Sunflower County, Mississippi are below the 
minimum standard of preparation recommended for secondary school teach¬ 
ing.” 
3 
Boykin, in his study on certifications found that* 
Standards of teaoher certification requirements and the 
effectiveness of administration of certification have been 
intimately related to the continued growth and advancement 
of public education in the United States. Although a legal 
responsibility and function of the several states, the 
Federal Government has been vitally concerned with the growth 
and development of public education in the United States. The 
United States Office of Education has, therefore, from time 
to time, issued bulletins and other publications concerning 
the laws, regulations, practices, requirements, suad trends of 
certification.^ 
In a comprehensive study of the Negro secondary personnel of North 
Carolina, Boyd concluded* "The evidence points to the need for teaohers 
being prepared to teach in at least three subject fields, rather than 
being highly trained to teach in a single subject field.” 
newitt Lundy, ”A Study to Determine the Progress in Certification 
Made by Jefferson County Negro School Teachers Between June 1, 1941 
and June 1, 1952, and the Professional Status of the Teaohers Employed 
in Jefferson County in 1951-1952.” Unpublished Master’s Thesis, 
School of Education, Atlanta University, 1952. 
o 
James E. Hunter, ”A Study of Teacher Status and Student Progress in 
the Four-Year High Schools of Sunflower County, Mississippi,” Unpublished 
Master’s Ihesis, School of Education, Atlanta University, 1951. 
^Leander Boykin, ”A Comparative Study of Certification Requirements 
for Fifteen Southern States," Unpublished Master’s Thesis, School of 
Education, Atlanta University, 1940. 
^Laurence E. Boyd, "A Study of the Personnel of Negro Secondary Schools 
in North Carolina,” Doctor’s Dissertation, State University of Iowa, 1938. 
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Out of consideration for the importance of teacher placement the 
study by Nomine,T inferred that: 
...Assignments involving more than two fields should be 
avoided, although smaller schools my find this difficult to 
do. In such oases attention should be given to the more 
prevalent three-field combinations may be helpful. There is 
a need for advanoe planning with respect to teaching assign¬ 
ments, and the cooperation of all schools, teacher-training 
institutions, and teachers is necessary if problems in this 
area are to be solved effectively. 
Possibly the most important force of teaoher education, though an 
2 
intangible, has to do with personality. Bozeman, found in her study 
that: ’’the teachers as a group show suppression in ’Sense of Personal 
Freedom’, 'Freedom from Anti-Social Tendencies', and 'Community 
Relations' of the teachers were undesirably adjusted.” In regard 
to teaching proficiency, Bozeman concluded that: "that teaching 
proficiency, ’Self-Adjustment’ and training are inter-related. However, 
teaching experience shows very little relationship to teaching pro¬ 
ficiency as measured by the Purdue Teachers Examination: How I Teaoh, 
Several state-wide studies of Negro education have appeared within 
the past two decades. Among these may be mentioned studies in Louisiana,^ 
Stephen Romine, "Improving Teaching Combinations and Assignments 
in Secondary Schools," School Review, LIV, (November, 1946), 537-44. 
^Dorothy L. Bozeman, "A Study of the Background Training Teaching 
Experience, Personality Adjustment and Teaching Proficiency of Teachers 
Employed in the Schools of Sumter County and Amerious, Georgia," 
Unpublished fester's Thesis, Department of Education, Atlanta University, 
1952. 
J. E, McAllister, J.E. "Training of Negro Teachers in Louisiana,” 
Doctor's Dissertation, 1929. Teacher’s College, Columbia University, 
New York. 
9 
1 2 3 
Mississippi, Kentucky, and West Virginia . Although other similar 
studies have been made, they have given only oursory and superficial 
treatment to the problems that are considered in this study. Previous 
studies that have been made appear to fall under the heading of (l) 
subject-field combinations, (2) salaries of teachers, (3) the supply and 
demand ratio of Negro teachers. 
In the main, these previous investigations have not been as specific 
as the problem demands. However, a review of literature indicated the 
type of approach that has been made, in the study of this problem. 
Ambrose Caliver,^ made a study of the Negro teacher in which he 
says: 
More important, however, and closely related to certain of 
the factors already mentioned are differences found in the 
qualifications and salaries of white and Negro teachers; for the 
extent to which the general educational level may be raised 
depends on large measure upon the amount and quality of the 
professional preparation of the teachers ... these first 
teachers of the newly emancipated oolored race were men and 
women of fine training, culture, and high character without 
a doubt the rapid progress made by the Negro in these early 
days may be largely attributed to their leadership and devotion. 
In treating the subject of the Negro teachers* salary, Bond® added* 
1 
Mississippi State Superintendent of Education. Committee on 
Investigation of the Teaoher Training Facilities for Negroes in 
Mississippi. (Report) Jackson, Mississippi, September 1930. 
^H. C. Russell, "!Bie Training of the Teachers in the Colored 
High Schools of Kentucky," Master's Thesis, University of Ohio, 
Cincinnati, Ohio, 1928. 
®H. P. Saundle, "The Preparation and Professional Training of the 
Negro High School Teaohers in West Virginia," Master’s Thesis, 
University of Cincinnati, Ohio, 1928. 
4 
Ambrose Caliver, Education of the Negro Teaoher. 'Washington, D.C.: 
U. S, Office of Education, 1933, p. 2. 
^Horace Mann Bond, The Negro in the American Social Order, New York: 
Prentice-Hall, 1934, p. 263. 
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A study of the cost of living indicates that there is little 
difference between the basic requirements for livelihood of 
the teaohers of the two races ... Negro teachers are obliged 
to adopt their standard of living to income received. 
Several studies have been made on various aspects of teacher 
efficiency and effectiveness, some of which will be discussed as follows» 
In regard to teaching experience, Quillen and Hanna*- substantiated 
the findings of Knight, who found that experience up to five years is 
important in making one a more efficient teacher. After that, experience 
ceases to be a significant factor. 
Fenton^ and Gould® cited the need for improvement of the personalities 
of teachers and the vital need for wholesome personalities to instruct 
our youth. 
Osburn^ indicated the need for better prepared teaohers, and tiie 
importance of wholesome personality in teaching. 
In discussing the operative factors in the potential of a teacher's 
efficiency, Wiles,® states: 
1 
James I. Quillen and Lavore A. Hanna, Education for Social Competence, 
(Atlanta: 1948), p. 145. 
%orman Fenton, wGlesning from Correctional Service Regarding 
Personality Development,' California Journal of Secondary Education, 
XXXVII (May, 1952), 287. 
®John A. Gould, "The Mental and Physical Health Teaohers,’1 School and 
Society, LIII (1941 ed.), 706-11. 
4 
John I. Osburn, "In-service Versus Pre-service in Teacher Education," 
Journal of Educational Administration and Supervision. XXXII (April. 1946). 
221. 
C 
Kimbill Wiles, Supervision for Better Schools, (New York, 1950), p. 3 
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All teachers have a greater potential than they use. Many 
factors--lack of vision, past experience, community pressure, 
lack of adjustment in human relations, poor personnel adminis¬ 
tration, inability to evaluate their work—prevent teachers from 
utilizing all their skills and abilities. The supervisor's 
function in the sohool is to help teachers release these 
potentials. 
Anderson^ makes the following conclusions in her study with reference 
to personality and the findings on the Purdue Teachers Examination! 
1. The 51 Negro elementary school teachers in Area I, Greenville, 
County, South Carolina, 1952-1953, appeared to have achieved 
a better than average degree of development and/or maturity 
in desirable personality patterns as measured by the California 
Test of Personality. 
2. Strangely enough, these 51 Negro elementary sohool teachers 
in Area I, Greenville, County, South Carolina, J.952-1953, 
suffered from or were inhibited by a very low level of develop¬ 
ment in the area of "sense of personal freedom" ad indicated 
by their obtained peroentile rank of 38, which was the only 
one below the 50th percentile norm of expectancy. 
3. Biese 51 Negro elementary school teachers in Area I, Greenville 
County, South Carolina, 1952-1953, did not possess an optimum 
degree of knowledge about and attitudes towards the operative 
theories and procedures of the educative progress of the 
Teaching-Learning situation of the classroom as measured by 
the Purdue Teachers Examinationî "How I Teach." Could a 
high level of Teaoher-Learner Efficiency and Effectiveness 
be expected under such circumstances? 
^Helen Latimer Anderson, "A Study of the Sooio-Eeonomic Status, 
Professional Status, Personality Adjustment and Teaching Proficiency of 
Fifty-one Elementary Teachers Employed in the Sohools of Area I, Greenville 
County, South Carolina 1952-1953," Unpublished Master's Thesis, Atlanta 
University, 1953, p. 112, 
CHAPTER II 
PRESENTATION AND ANALYSIS OF DATA 
Introduction 
Introductory Statement»— The purpose of this chapter is three-fold; 
namely, to present, to analyze and to interpret the data gathered from 
the questionnaires filled out by the forty Negro teachers and/or princi¬ 
pals of Lee County, Georgia; the data from the California Test of 
Personality, Adult Series, Form B for the forty Negro teachers and/or 
principals of Lee County; and the data from the Purdue Teaohers Examina¬ 
tion; nHow I Teach", form A for the forty Negro teachers and/or principals 
of Lee Coirnty, Georgia, These data will be presented in the following 
order : 
1. There are 23 Tables that give the data on the Socio-Economic 
Status of the 40 teachers in Lee Counoy. 
2. There are 29 Tables that give the data on the Professional 
Status of the 40 teaohers in Lee County, 
3. There are 15 Tables that give the data on the Personality 
Traits as revealed by the California Test of Personality, 
4. There are 3 Tables that gives the data on the Teaching 
Proficiency as revealed by the Purdue Teaohers Examination; 
How I Teach, 
The analysis and interpretation of the data will be presented as 
stated by the Tables above, in this order, 
Sooio-Economio and Professional Status 
of the Teachers in Lee County 
Marital Status of the Lee County Negro Teachers,— The marital status 
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of the teachers as shown in Table 1, page 14, indicates that 8 or 20 per 
cent of the teachers were single, 28 or 70 per cent of these teachers 
were married, none or 0 per cent of these teachers were widow or widower, 
1 or 2.50 per cent of these teachers were divorced, 3 or 7.50 per cent 
of these teachers were separated. The data as revealed in this Table 
would indicate that a stable marital status is being experienced by the 
teachers working in the Negro Schools of Lee County, Georgia. 
Age of Teachers.— The data on the ages of teachers as shown in 
Table 2, page 15, reveal the following important facts: The ages of 
the teachers ranged from a low of 22 years to a high of 60 years, to 
show a median age of 32.75 and a mean age of 34.77 years. Seventeen or 
42.50 per cent of the teachers ranged from 22 to 30 years of age, twelve 
or 30.00 per cent of the teachers ranged from 31 to 39 years of age, seven 
or 17.50 per cent of the teachers ranged from 40 to 48 years of age and 
four or 10.00 per cent of the teachers ranged from 29 to 60 years of age. 
Finally, it is to be noted that of the forty teachers, 17 or 42.50 per 
cent are in the age groups which range from 22 to 30 years of age; as 
a result there may be a predominant influence peculiar to this younger 
age group operating in the Negro Schools of Lee County, Georgia. 
Early Environment of Teachers.— In Table 3, page 17, are listed 
the populations of the communities in which the teachers spent the 
early part of their life. The data reveal that 26 or 65.00 per cent 
were reared in the open country or in towns with population less than 
2,500, 7 or 17.50 per cent lived in towns with population of 2,500 to 
9,999, 7 or 17.50 per cent lived in cities with population of 10,000 
to 99,000. The data indicate that the bulk of these forty teachers 
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TOLE 1 
DISTRIBUTION OF THE MARITAL STATUS OF THE FOR TT TEACHERS IN 
THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Marital Status Number Per Cent 
Single 8 20.00 
Married 28 70.00 
Widow or Widower 0 00.00 
Divoroed 1 2.50 
Separated 3 7.50 
Total 40 100.00 
of the Negro Schools of Lee County , were reared in the open-country or 
rural area. 
Early Environment of Teachers (Cities).— Table 4, page 16, lists the 
towns or cities in which these teachers spent most of their early life. 
The data reveal that 11 or 27.50 per oent were reared in Albany; 6 or 
15.00 per cent were reared in Leesburg; 3 or 7.50 per cent were reared 
in Arlington; 2 or 5.00 per dent were reared in Colquitt Edison and 
Smithville each; and 1 or 2.50 per cent were reared in Blakely, Butler, 
Camilla, Comer, Desota, Elmodel, Dawson, Corde le, Hilton, Macon, Sylvester, 
Pearson, Newton, and Mobile eaoh. The data indicate that these forty 
teachers of the Negro schools of Lee County were predominantly natives 
of Southwest Georgia. Or, to put it another way, the Negro teachers of 
Lee County have remained within geographical region of their birth. 
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TABLE 2 
DISTRIBUTION OF THE AGES OF THE FORTY TEACHERS IN THE 
NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Years Number Per Cent 
18 and below 0 0.00 
19 - 21 0 0.00 
22-24 3 7.50 
25 - 27 11 27.50 
28 - 30 3 7.50 
31 - 33 4 10.00 
34 - 36 4 10.00 
37 - 39 4 10.00 
40 - 42 2 5.00 
43 - 45 4 10.00 
46 - 48 1 2.50 
49 - 51 1 2.50 
52 - 54 0 0.00 
55 - 57 1 2.50 
58 - 60 2 5.00 
61 and over 0 0.00 





DISTRIBUTION OF THE EARLY ENVIRONMENT OF THE FORTY TEACHERS 
IN THE NEGRO SCHOOLS OF LEE COUNTY, 
GEORGIA 
Environment Number Per Cent 
Open County (Less than 
2,500 population) 26 65.00 
City (2,500-9,999 population) 7 17.50 
City (10,000-99,000 population) 7 17.50 
Large City (100,000 population 
and over) 0 0.00 
Total 40 100.00 
Early Environment of Teachers (Counties).-- The data on the counties 
in vrhioh the Lee County Teachers spent most of their early life are 
presented in Table 5, page 18, reveal that 5 or 12.50 per cent were 
reared in Baker, 4 or 10.00 per cent were reared in Calhoun; 11 or 
27.50 per cent were reared in Daugherty; 9 or 22.50 per cent were reared 
in Lee; 2 or 5.00 per cent were reared in Early; 1 or 2.50 per cent 
each were reared in Atkinson, Bibb, Crisp, Mitchell, Mobile, Taylor, 
Terrell, Worth and Madison Counties. 
Early Environment of Teachers (State).»»- The data on the states 
in which the teachers of Lee County, Georgia 6pent most of their early life 
are presented in Table 6, page 19, which reveals that 1 or 2.50 per oent 
of the teachers of the Negro schools of Lee County were reared in Alabama 
and 39 or 97.50 per cent were reared in Georgia. These data reveal that 
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TABLE 4 
DISTRIBUTION OF CITIES IN WHICH TEE TEACHERS IN THE NEGRO 
SCHOOLS OF LEE COUNTY SPENT MOST OF THEIR LIFE UNTIL 
THE AGE OF 21 
City Number Per Cent 
Albany 11 27.50 
Arlington 3 7.50 
Blakely 1 2.50 
Butler 1 2.50 
Camilla 1 2.50 
Colquitt 2 5.00 
Desota 1 2.50 
Edison 2 5.00 
Elmodel 1 2.50 
Dawson 1 2.50 
Comer 1 2.50 
Cordele 1 2.50 
Hilton 1 2.50 
Leesburg 6 15.00 
Macon 1 2.50 
Newton 1 2.50 
Mobile 1 2.50 
Pearson 1 2.50 
Smithville 2 5.00 
Sylvester 1 2.50 
Total 40 100.00 
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TABLE 5 
DISTRIBUTION OF COUNTIES IN WHICH THE TEACHERS IN THE NEGRO 
SCHOOLS OF LEE COUNTY SPENT MOST OF THEIR LIFE 
UNTIL THE AGE OF 21 
County Number Per Cent 
Baker 5 12.50 
Atkinson 1 2.50 
Bibb 1 2.50 
Calhoun 4 10.00 
Crisp 1 2.50 
Doughterty 11 27.50 
Early 2 5.00 
Lee 9 22.50 
Mitchell 1 2.50 
Mobile 1 2.50 
Taylor 1 2.50 
Terrell 1 2.50 
Worth 1 2.50 
Madison 1 2.50 
Total 48 100.00 
the teachers in the Negro Schools of Lee County are overwhelmingly natives 
of the State of Georgia. 
Religious Preference of -the Teachers.—-The data on the religious 
preference of the teachers in the Negro Schools of Lee County, Georgia 
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TABLE, 6 
DISTRIBUTION OF STATES IK WHICH THE TEACHERS IN THE NEGRO SCHOOLS 
OF LEE COUNTY SPENT MOST OF THEIR LIFE UNTIL THE AGE 
OF 21 
State Number Per Cent 
Alabama 1 2.50 
Georgia 39 97.50 
Total 40 100.00 
are presented in Table 7, page 20. The data reveal that 1 or 2.50 
per cent was a member of the Ionian Catholic Church, 1 or 2.50 per cent 
was a member of the Presbyterian Church, 7 or 17.50 per cent were members 
of the Methodist Church, 30 or 75.00 per cent were members of the Baptist 
Churoh, and 1 or 2.50 per cent was a member of another (Episcopalian) 
sect. Table 7 reveals that 75.00 per cent of these teachers were members 
of the Baptist Churoh. The Baptist Church is the predominating religious 
influence of the teachers in the Negro Schools of Lee County, Georgia. 
It is most interesting to note that the Baptist and Methodist Churches 
whose communicants are usually drawn from the "masses'* hold 92.50 per 
cent of the churoh membership among the Negro teachers of Lee County, 
Georgia. 
How Often the Teachers Attend Churoh.~ Table 8, page 21, reveals that 
5 or 12.50 per cent of the teachers go to church monthly, 10 or 25.00 
per cent of the teachers go to church bi-monthly, 2 or 5.00 per cent of 
the teachers go to church twi-monthly, 19 or 47.50 per cent of the 
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TABLE 7 
DISTRIBUTION OF THE RELIGIOUS PREFERENCE OF THE 
FORTY TEACHERS IN THE NEGRO SCHOOLS OF 
SEE COUNTY, GEORGIA 
Seot* Number Per Cent 
Roman Catholic 1 2.50 
Presbyterian 1 2.50 
Methodist 7 17.50 
Baptist 
Congregational 
Seven Day Advent 
Jehovah Witness 
Churoh of God in Christ 
30 75.00 
Others (Episcopalian) 
No Religious Preference 
1 2.50 
Total 40 100.00 
teachers go to church every Sunday, 2 or 5,00 per cent of the teaohers go 
to church bi-weekly, and 2 or 5,00 per cent go to church on some other 
schedule. It is indicated in Table 8 that the bulk of the teachers in 
the Negro Schools of Lee County, Georgia attend the church of their 
choice each Sunday or bi-monthly, 
Office(s) Held by the Teachers.— The data on the office(s) held 
by the teaohers of the Lee County, Georgia are presented in Table 9, 
page 22 and indicates that 2 or 4.17 per cent were deaconesses, 4 or 
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TA£ LE 8 
DISTRIBUTION OF THE FREQUENCY OF CHURCH ATTENDANCE BY THE 
FORTY TEACHERS IN THE NEGRO SCHOOLS OF IEE COUNTY, 
GEORGIA 
Frequency Number Per Cent 
Monthly 5 12.50 
Bi-Monthly 10 25.00 
Tri-Monthly 2 5.00 
Every Sunday 19 47.50 
Bi-Weekly 2 5.00 
Tri-Weekly 0 0.00 
Others 2 5.00 
Total 40 100,00 
8.33 per cent were trustees, 12 or 25,00 per cent were members of the 
choir, 1 or 2,03 per cent was a mother of the board, 2 or 4.17 per cent were 
church clerks, 4 or 8,33 per cent were presidents of auxiliaries, 6 or 
12.50 per cent were secretaries of auxilaries, 2 or 4.17 per cent were 
superintendents of Sunday Schools, 8 or 16.67 per cent were Sunday School 
teachers, 3 or 6.25 per cent were treasurers of »auxilaries and 4 or 
8.33 per cent held other positions in the various civio-social organiza¬ 
tions of Lee County, Georgia. The data in Table 9, reveal there is no 
predominant office held by the teachers rather that the offices which they 
held are well dispersed throughout the available positions in the church. 
The 48 positions held showed an average of l-l/5 per teacher. 
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TABLE 9 
DISTRIBUTION OF THE OFFICE)S* HELD BY THE TEACHERS IN THE 
NEGRO SCHOOLS OF LEE COUNTY, GEROGIA 
Offioe Number Per Cent 
Deacon 2 4.17 





Member of Choir 12 25.00 
Mother Board (Member) 1 2.08 
Clerk (Church) 2 4.17 
President (Auxilliary) 4 8.33 
Secretary " 6 12.50 
Superintendent, Sunday School 2 4.17 
Teacher, Sunday School 8 16.67 
Treasurer (Church) 
Treasurer (Auxilliary) 3 6.25 
Other 4 8.33 
48 100.00 Total 
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TABLE 10 
DISTRIBUTION OF MARITAL STATUS OF PARENTS OF TEACHERS Di 
THE NEGRO SCHOOLS OF LEE COUNTY, GSD RG IA 
Marital Status 
of Parents Number Per Coit 
Married 27 67.50 
Widow or Widower 12 30.00 
Divorced 1 2.50 
Remarried 
Separated 
•-.? • - • 
Total 40 100.00 
Marital Status of the Teachers’ Parents.-- Table 10, above, reveals 
the marital status of the parents of the teachers in the Negro Schools 
of Lee County, Georgia, These data imparted the following significant 
facts: 27 or 67.50 per cent of these teachers' parents were married, 12 or 
30.00 per cent of these teachers' parents are widow or widowers, 1 or 
2.50 per cent of these teachers’ parents are divorced. These data di¬ 
vulged that these forty teachers in the Negro Schools of Lee County, 
Georgia came from very stable homes. 
Family Members of Teachers.— In Table 11, page 24, are given the 
data concerning the number of parents living or deceased and the number of 
teachers who have siblings and other adults and children living or 
deceased. The data reveal that 19 or 47.50 per cent of the teachers* 
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TABLE 11 
DISTRIBUTION OF THE FAMILY MEMBERS OF THE TEACHERS 




Ntimber Per Cent 
Deceased 
Number Per Cent 
Total 
Number Per Cent 
Father 19 47.50 21 52.50 40 100.00 
Mother 29 72.50 11 27.50 40 100.00 
Sisters 22 84.61 4 15.38 26 99.99 
Brothers 23 74.19 8 25.80 31 99.99 
Other Adults 2 100.00 0 0.00 2 100.00 
Children 14 100.00 0 0.00 14 100.00 
fathers were living, and 21 or 52,50 per cent of the teachers* fathers 
were deceased} 29 or 72,50 per cent of the teachers’ mothers were living, 
and 11 or 27.50 per cent of the teachers' mothers were deceased; out of 
the forty teachers only 26 had sisters of whom 22 or 84.61 per cent and 
4 or 15.38 per cent were living and deceased, respectively; out of the forty 
teachers only 31 had brothers, 23 or 74.19 per cent and 8 or 25.80 per cent 
were living and deceased, respectively; only 2 of the forty teachers had 
other adults living in the home with their parents; of these 2 or 100.00 
per oent were living; 14 of these forty teachers had children in their 
parent's home and 14 or 100.00 per cent of them were living. According to 
Table 11, mothers of the teachers lived predominantly longer after 
marriage than their fathers, and that the percentage of sisters living 
were slightly higher than the percentage of brothers. 
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TABLE 12 
DISTRIBUTION OF THE MEMBERS OF THE FAMILY PRESENTLY EMPLOYED OF 
THE TEACHERS IN THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Member of Family 
Presently Employed 
Regularly 
Number Per Cent 
Occasionally 
Number Per Cent 
Never 
Number Per Cent 
Father 11 57. 98 4 21.05 4 21.05 
Mother 10 34.48 9 31.03 10 34.48 
Sisters 14 63.63 6 27.27 2 9.09 
Brothers 19 82.61 4 17.39 0 0 
Others 0 0 2 12.50 14 87.50 
Members of Family Employed,— The data in Table 12, above reveal that 
11 or 57.98 per cent, 4 or 21.05 per cent, and 4 or 21.05 per cent of 
the fathers of the teachers -work regularly, occasionally and never, 
respectively; 10 or 34.48 per cent, 9 or 31.03 per cent, and 10 or 34.48 
per cent of the mothers of the teachers work regularly, occasionally, 
and never, respectively; 14 or 63,63 per cent, 6 or 27.27 per cent, and 
2 or 9.09 per cent of the sisters of the teachers’ work regularly, 
occasionally and never, respectively; and 0 or 0.00 per cent, 2 or 12.50 
per cent, and 14 or 87.50 per cent of other members of the family work 
regularly, occasionally, end never, respectively; and 19 or 82.61 per 
cent, 4 or 17.39 per cent, and 0 or 0.00 per cent of the brothers of the 
teachers work regularly, occasionally, and never respectively. These 
data indioate that the numbers of the families of these teachers are 
stable in employment. 
Number of Dependents of the Teachers.--Data concerning the number of 
dependents of the teachers in the Negro Schools of Lee County, Georgia 
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TABLE 13 
DISTRIBUTION OF THE NUMBER OF DEPENDENTS OF TEACHERS IN THE 
MEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Number of Dependents Number Per Cent 
None 5 12.50 
One 8 20.00 
Two 6 15.00 
Three 11 27.50 
Four 7 17.50 
Five 2 5.00 
Six or more 1 2.50 
Total 40 100.00 
are presented in Table 13, above. These data disclosed the following 
facts: 5 or 12.50 per cent of the teachers had no dependents, 8 or 20.00 
per cent of the teachers had one dependent, 6 or 15.00 per cent of the 
teaohers had two dependents, 11 or 27.50 per cent of the teachers had 
three dependents, 7 or 17.50 per cent of the teaohers had four dependents, 
2 or 5.00 per cent of the teachers had five dependents, and 1 or 2.50 
per cent of the teachers had six or more dependents. Further, Table 13 
indicated that the teachers in the Negro Schools of Lee County, Georgia 
had an average of approximately two or -three dependents. 
Children Left in Parenst1 Home.— Table 14, page 27, is shown the 
number of children left in the homes of the parents of these forty 
teaohers in the Negro schools of Lee County. These data indicate that 
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TABLE 14 
DISTRIBUTION OF TBE CHILDREN LEFT IN THE PARENT’S HOME OF 
THE TEACHERS IN THE NEGRO SCHOOLS OF LEE 
COUNTY, GEORGIA 
Number of Children Number Per Cent 
None 23 57.50 
One 7 17.50 
Two 3 7.50 
Three 2 5,00 
Four 2 5.00 
Five 2 5.00 
Six or more 1 2.50 
Total 40 100.00 
there were no children in 23 or 57.50 per cent of the homes of the parents 
of the teachers; there was one child in 7 or 17.50 per cent in the homes 
of the parents of the teachers; there were two children in 3 or 7.50 
per cent of the homes of the parents of the teaohers; there were three 
children in 2 or 5.00 per oant of the homes of the parents of the teachers; 
there were four children in 2 or 5.00 per oent of the homes of the parents 
of the teachers; there were five children in 2 or 5.00 per cent of the homes 
of the parents of the teaohers; there were 6 or more children in 1 or 2.50 
per cent in the homes of the parents of these teaohers. According to the 
data in Table 14, the majority of the homes of the parents of these teachers 
have no children left in the home. 
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TABLE 16 
DISTRIBUTION OF THE RESIDENTIAL STATUS OF PARENTS OF 
TEACHERS IN THE NEGRO SCHOOLS OF LEE COUNTY, 
GEORGIA 
Residential 
Status of Parents Number Per Cent 
Renters 5 12.50 
Own home 20 50.00 
Own home and rent 
property 1 2.50 
Own home and farm 6 15.00 
Own home and rent farm 5 12.50 
Own home and business 1 2.50 
Sharecropper 
Others 2 5.00 
Total 40 100,00 
Residential Status of Parents.-- The data on the residential status 
of the parents of these teachers as shown in Table 15, above, reveal 
the following facts: 5 or 12.50 per cent of these teachers' parents were 
renters, 20 or 50.00 per cent of them were home owners, 1 or 2.50 per cent 
of them owned a home and rented property, 6 or 15.00 per cent of them 
owned a home and a farm, 5 or 12.50 per cent owned home and rented a farm, 
1 or 2.50 per cent owned a home and a business, and 2 or 5.00 per cent of 
the parents of the teachers of Lee County had other residential status. 
Occupations of the Teachers* Fathers.-- Table 16, page 29 gives the 
occupations of the fathers of these forty teachers employed in the Negro 
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TABLE 16 
DISTRIBUTION OF OCCUPATIONS OF FATHERS OF TEACHERS IN THE 
NEGRO SCHOOLS OF LEE COUNTY, 
GEORGIA 
Occupations Number Per Cent 
Farmer 18 45.00 
Barber 
Agriculture Agent 
Carpenter 2 5.00 




Hotel service 2 5.00 
Chauffeur 1 2.50 
Domestic 2 5.00 
Railroad worker 3 7.50 
Janitor or Custodian 1 2.50 
Laborer (unskilled) 5 12.50 
Mortician 
Doctor or Dentist 
Other (Minister) 3 7.50 
Teacher 1 2.50 
Clerk in Post Office 1 2.50 
Total 40 100.00 
Schools of Lee County, These data reveals the following factst 18 or 
45,00 per cent of the fathers of these teachers were farmers, 2 or 5,00 
per cent of the fathers of these teachers were carpenters, 1 or 2.50 per 
cent of the fathers of these teachers was a brickmason, 2 or 5,00 per cert 
of the fathers of these teachers did hotel work, 1 or 2.50 per cent of 
the fathers of these teachers was a chaffeur, 2 or 5.00 per cent of the 
fathers of these teachers did domestic work, 3 or 7.50 per cent of the 
fathers of these teachers did railroad work, 1 or 2.50 per cent of the 
fathers of these teachers was a janitor or custodian, 5 or 12.50 per cent 
of the fathers of these teachers were laborers (unskilled), 5 or 12.50 
30 
per cent of the fathers of these teachers were in other occupant ions 
(ministers, teacher, and post office clerk). 
Occupations of the Teachers* Mothers,— Table 17, page 31, discloses 
the occupations of the mothers of these teachers. These data imparted 
the following important facts: 18 or 45.00 per cent of the mothers of 
these teachers were housewives, 2 or 5.00 per oent of the mothers of these 
teachers were seamstresses, 2 or 5,00 per cent of the mothers of these 
teachers were practical nurses, 6 or 15.00 per cent of the mothers of 
these teachers were teachers or principals, 4 or 10.00 per cent of 
the mothers of these teachers did domestic work, 5 or 12.50 per cent of 
the mothers of these teachers were laundresses, 2 or 5.00 per cent of 
the mothers of these teachers were farm helpers, and 1 or 2.50 per cent 
of the mothers of these teachers was in another occupation. 
Occupational Income of Parents.-» The occupational income of the 
parents of the teaching personnel in the Negro Schools of Lee County, 
Georgia are given in Table 18, page 32, which presents the following 
significant facts: the income of 3 or 7.50 per cent and 2 or 5.00 per cant 
of these teaohers fathers and mothers respectively were unknown} 15 or 
37.50 per cent and 31 or 77.50 per cent of these teachers* fathers and 
mothers respectively had an income of less than $100 per month} 9 or 22.50 
per cent and 3 or 7.50 per cent of these teachers* fathars and mothers 
respectively had an income from $100 to $150 per month} 7 or 17.50 per 
cent and 2 or 5.00 per cent of these teachers’ fathers and mothers, 
respectively had an income of from $151 to $200 per month} 3 or 7.50 
per oent and 2 or 5.00 per cent of these teachers' fathers and mothers 
respectively had an income from $201 to $250 per month} 1 or 2.50 per 
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TABLE 17 
DISTRIBUTIONS OF OCCUPATION OF MOTHERS OF TEACHERS IN THE 
NEGRO SCHOOLS OF IEE COUNTY, GEORGIA 
Occupations Number Per Cent 
Housewife 18 45.00 
Seamstress 2 5.00 
Nurse 
a. Registered 
b. Practical 2 5.00 
Teacher or Principal 6 15.00 
Domestic 4 10.00 
Laundress 5 12.50 
Office Maid 
Farm Helper 2 5.00 
Other 1 2.50 
Total 40 100.00 
cent of these teachers’ fathers and mothers had an income of from $251 
to $300 per month; 2 or 5,00 per cent of these teachers’ fathers had an 
income of from $501 and over per month. 
Religious Preference of Parents.— The religious preference of the 
parents of the teaching personnel in the Negro schools of Lee County, 
Georgia are indicated in Table 19, page 33, which disclosed the following 
facts: 10 or 25.00 per cent and 11 or 27.50 per cent of the fathers and 
mothers respectively of these teachers preferred the Methodist religion; 
29 or 72.50 per cent and 27 or 67.50 per cent of the fathers and mothers, 
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TABLE 18 
DISTRIBUTION OF THS OCCUPATIONAL INCOME OF THE PARENTS OF THE 





Number Per Cent 
Mother 
Number Per Cent 
Unkno-wn 3 7.50 2 5.00 
Less than $100 
Monthly 15 37.50 31 77.50 
$101-$150 Monthly 9 22.50 3 7.50 
$151-$200 Monthly 7 17.50 2 5.00 
$201-$250 Monthly 3 7.50 2 5.00 
$251-$300 Monthly 1 2.50 0 0.00 
$301-$350 Monthly 0 9 0 0 
$351-$400 Monthly 0 0 0 0 
$401-$450 Monthly 0 0 0 0 
$451-$500 Monthly 0 0 0 0 
$501 and over 2 5.00 0 0 
Total 40 100.00 40 100.00 
respectively of these teachers preferred the Baptist Religion; 1 or 2,50 
per cent of the mothers of these teachers preferred the Church of God in 
Christ religion; 1 or 2.50 per cent of the mothers and fathers each 
preferred other (Episcopalian) Religion. 
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TABLE 19 
DISTRIBUTION OF TIE RELIGIOUS PREFERENCE OF THE PARENTS 
OF THE TEACHING PERSONNEL IN THE NEGRO SCHOOLS OF 




Number Per Cent 
Mother 
Number Per Cent 
Methodist 10 25.00 11 27.50 
Baptist 29 72.50 27 67.50 
Church of God in Christ 0 0 1 2.50 
Other (Episcopalian) 1 2.50 1 2.50 
Total 40 100.00 40 100.00 
Churoh Membership of Parents.-- In Table 20, page 34, is revealed the 
number of parents of the teachers in the Negro schools of Lee County who 
are members and non-members of the church of their choice, Hiese data 
indicate that 36 or 90 per cent of these teachers* fathers were church 
members? 4 or 10,00 per cent of these teaohers’ fathers were not church 
members; 37 or 92,50 per cent of these teachers’ mothers were church 
members; and 3 or 7,50 per cent of these teachers’ mothers were not church 
members. The parents of the Negro teachers in Lee County, Georgia were 
found to be prédominantely church members as indicated by 91.25 per 
oent of them who held membership in the church of their choice. 
Attendance of Parents to Church of Choice.— The attendance of the 
parents of these teaohers to the church of their choice are shown in 
Table 21, page 35, which presents the following significant facts: 10 
or 25.00 per cent of the parents of these teachers attend church monthly; 
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TABLE 20 
DISTRIBUTION OF CHURCH MEMBERSHIP OF PARENTS OF THE TEACHERS 
IN THE NEGRO SCHOOLS OF LEE COUNTY, 
GEORGIA 
Parent Church Member Non-Church Member Total 
Number Per Cent Number Per Cent Number Per Cent 
Father 36 90.00 4 10.00 40 100.00 
Mother 37 92.50 3 7.50 40 100.00 
4 or 10.00 per cent of the parents of these teachers attend church bi¬ 
monthly; 6 or 15.00 per cent of the parents of these teachers attend 
church tri-montiily; 14 or 35.00 per cent of the parents of these teachers 
attend church each Sunday; 3 or 7.50 per cent of the parents of these 
teachers attend churoh bi-weekly; 3 or 7.50 per cent of the parents of these 
teachers attend churoh at other intervals. 
Office(s) Held by Parents in the Churoh of Choice.— In Table 22, 
page 36, are the data on the office(s) held by the parents of the forty 
teachers in the Negro schools of Lee County. Biese data indicate that 6 
or 15.00 per cent of the fathers of these teachers held no office; 16 
or 40.00 per cent of the fathers of these teachers were deacons; 2 or 
5.00 per cent of the fathers of these teachers were trustees; 2 or 5.00 
per cent of the fathers of these teachers were stewards; 5 or 12.50 per 
cent of the fathers of these teachers were class leaders; 1 or 2.50 per 
cent of the fathers of these teachers was a choir member; 1 or 2.50 per 
cent of the fathers of these teachers was the president of an auxiliary; 
4 or 10.00 per cent of the fathers of these teaohers were Superintendents 
of Sunday School; 1 or 2.50 per cent of the fathers of these teachers was 
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IAS LE 21 
DISTRIBUTION OF THE CHURCH ATTENDANCE FREQUENCY OF THE PARENTS 
OF THE TEACHING PERSONNEL IN THE NEGRO SCHOOLS OF LEE 
COUNTY, GEORGIA, 1953-1954 
Attendance of 
Parents to Church 
of Choice Number Per Cent 
Monthly 10 25.00 
Bi-Monthly 4 10.00 
Tri-Monthly 6 15.00 
Each Sunday 14 35.00 
Bi-Weekly 3 7.50 
Tri-Weekly 0 0 
Other 3 7.50 
Total 40 100.00 
the churoh treasurer; 2 or 5.00 per cent of the fathers of these teaohers 
held other positions in the church. Further, these data indicate that 
3 or 6.00 per dent of the mothers of these teaohers were not members of 
any church; 3 or 16.00 per cent of the mothers of these teachers were 
deaconesses; 1 or 2.00 per cent of the mothers of these teaohers was a 
stewardess; 3 or 6.00 per cent of the mothers of these teaohers were 
class leaders; 4 or 8.00 per cent of the mothers of these teachers were 
ohoir members; 6 or 12.00 per cent of the mothers of these teachers were 
meembers of the mother’s board; 3 or 6.00 per cent of the mothers of these 
teachers were church clerks; 8 or 16.00 per cent of the mothers of these 
teaohers were presidents of auxiliaries; 1 or 2.00 per oent of the 
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TABLE 22 
DISTRIBUTION OF OFFICE(S) HELD BY PARENTS 3H CHURCH OF CHOICE OF 




Number Per Cent 
Mother 
Number Per Cent 
None 6 15.00 3 6.00 
Deacon 16 40.00 0 0 
Deaconess 0 0 8 16.00 
Trustee 2 5.00 0 0 
Steward 2 5.00 0 0 
Stewardess 0 0 1 2.00 
Class Deader 5 12.50 3 6.00 
Choir Member 1 2.50 4 8.00 
Mother Board 0 0 6 12.00 
Clerk (Church) 0 0 3 6.00 
President (Auxiliary) 1 2.50 8 16.00 
Secretary (Auxiliary) 0 0 1 2.00 
Superintendent (Sunday 
School) 4 10.00 0 0 
Teacher, Sunday School 0 0 6 12.00 
Treasurer, Church 1 2.50 2 4.00 
Treasurer, Auxiliary 0 0 4 8.00 
Other 2 5.00 1 2.00 
Total 40 100.00 50 100.00 
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mothers of these teachers was an auxiliary secretary? 6 or 12.00 per 
cent of the mothers of these teachers were teachers of Sunday School; 
2 or 4.00 per cent of the mothers of these teachers were church treasur¬ 
ers? 4 or 8.00 per cent of the mothers of these teachers were auxiliary 
treasurers? and 1 or 2.00 per cent of the mothers of these teachers held 
some other office. According to the date as revealed in Table 22, the pa 
parents of these forty teachers in the Negro schools of Lee County were 
very active in the church of their choice as exemplified by the offioe(s) 
held by them. 
Educational Status of the Parents of the Teaching Personnel.— The 
educational status of the parents of the teachers in the Negro schools 
of Lee County, Georgia are presented in Table 23, page 38, which reveal 
the following significant facts» 4 or 10.00 per cent and 1 or 2.50 per 
cent of the teachers’ fathers and mothers respectively had an educational 
status below the primary level? 1 or 2.50 per cent of these teachers’ 
mothers and fathers (each) had an educational status at the primary 
level; 5 or 12.50 per cent and 3 or 7.50 per cent of these teachers' 
fathers and mothers respectively had a lower elementary educational 
status? 10 or 25.00 per cent and 8 or 20.00 per cent of these teachers' 
fathers and mothers, respectively had a middle elementary educational 
status? 11 or 27.50 per cent and 6 or 15.00 per cent of these teachers' 
fathers and mothers respectively had an upper elementary educational status; 
4 or 10.00 per cent and 7 or 17.50 per cent of these teachers' fathers 
and mothers respectively had a junior high school educational status; 2 or 
5.00 per cent and 4 or 10.00 per cent of these teachers' fathers and 
mothers respectively had a senior high school educational status; 4 or 
10.00 per cent of these teachers' mothers and obtained the High School 
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TABLE 23 
DISTRIBUTION OF THE EDUCATIONAL STATUS OF THE PARENTS OF THE 
TEACHING PERSONNEL IN THE NEGRO SCHOOLS OF LEE COUNTY, 
GEORGIA, 1953-1954 
Educational Status Father 
Number Per Cent 
liothe r 
Number Per Cent 
Below Primary 4 10.00 1 2.50 
Primary 1 2.50 1 2.50 
Elementary (lower) 5 12.50 3 7.50 
Elementary (middle) 10 25.00 8 20.00 
Elementary (upper) 11 27.50 6 15.00 
Junior High 4 10.00 7 17.50 
Senior High 2 5.00 4 10.00 
High School Diploma 0 0 4 10.00 
Junior College 2 5.00 3 7.50 
Senior College 0 0 2 5.00 
Bachelor's Degree 1 2.50 1 2.50 
Total 40 100.00 40 100.00 
Diploma; 2 or 5.00 per cent and 3 or 7.50 per dent of these teachers' 
fathers and mothers respectively had obtained the junior college educa¬ 
tional level; 2 or 5.00 per cent of these teaohers* mothers had ob¬ 
tained the senior college educational level; and 1 or 2.50 per cent of 




DIS TRIBU TI0N OF THE AGES OF 
USE COUNTY, GEORGIA AT 
THE TEACHERS IN 
THE TIME THEY 
THE NEGRO SCHOOLS OF 
ENTERED THE PROFESSION 
Years Number Per Cent 
18 and below 10 25.00 
19 - 21 17 42.50 
22 - 24 9 22.50 
25 - 27 3 7.50 
28 - 30 1 2.50 
Total 40 100.00 
Mean 20.60 
Median 20.26 
Ages of Teachers at Time ■‘•'hey Entered the Profession.—» The ages of 
the teachers when they entered the profession are shown in Table 24, above, 
These data reveal the following significant factss the ages ranged from 
a low of below 18 years to a high of 30 years, to show a median age of 20.26 
and a mean age of 20,60y9ars at the time these teachers entered the 
profession. Ten or 25.00 per cent of the teachers were 18 years of age 
and below, seventeen or 42.50 per cent of the teachers were 19 to 21 years 
of age, 9 or 22.50 per cent were 22 to 24 years of age, three or 7.50 per 
cent were 25 to 27 years of age, and 1 or 2.50 per cent was 28 to 30 
years of age. 
Factors Which Influenced the Selection of Teaohing As a Profession.»» 
The factors which influenced the selection of teaohing as a profession 
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are given in Table 25, page 41. These data disclosed the following 
facts: 17 or 42.50 per cent of the teachers were influenced by love 
for children,; 9 or 22.50 per cent of the teachers were influenced by 
love for the profession; 8 or 20.00 per cent of the teaohers were in¬ 
fluenced in order to make contribution to the race; 2 or 5.00 per cent 
of these teaohers were influenced by pleasant working conditions; 1 or 
2.50 per cent of these teachers was influenced for financial returns; 
2 or 5.00 per cent of these teachers were influenced in order to support 
the family, 1 or 2.50 per cent of these teachers was influenced for 
lack of something more appealing. These data indicate that the forty 
teachers in the Negro Schools of Lee County, Georgia predominantly 
seledted teaching as a profession for the following three reasons, 
namely; love for children 17 or 42.50 per cent; love for the profes¬ 
sion 9 or 22.50 per cent, and to make contribution to the race, 8 or 
20.00 per cent. 
Present Positions of Teachers.-- The present positions of the teachers 
in the Negro Schools of Lee County, Georgia are given in Table 26, page 
42 and show the significant facts to follow: 
(a) The number of teachers employed as elementary sohool teachers 
ranged from a low of 10 teaohers in 1943-44 to a high of 26 
in 1953-54. 
(b) The number of teachers employed in the dual role of teacher- 
principal ranged from a low of 5 teaohers in the years 1941-43 
to a high of 12 teachers in the years 1952-54. 
(c) The number of teachers employed as high school teaohers only 
ranged from a low of none in 1945-47 and 1 in the years 
1944-45, 1947-49, to a high of 4 in 1950-51. 
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TABLE 25 
DISTRIBUTION OF THE DETERMINING FACTOR WHICH INFLUENCED THE SEIECTION 
OF TEACHING AS A PROFESSION BY THE TEACHERS IN THE NEGRO SCHOOLS 
OF LEE COUNTY, GEORGIA 
Factor in Selecting 
Teaching as a Profession Number Per Cent 
Love for children 17 42.50 
Love for the profession 9 22.50 
To make contribution to the race 8 20.00 
Pleasant working conditions 2 5.00 
Financial returns 1 2.50 
The support of the family 2 5.00 
lack of something more appealing 1 2.50 
Social prestige 0 0 
Other 0 0 
Total 40 100.00 
(d) The number of teachers employed as oollege teachers ranged only 
1 teacher for each of the years: 1945-46, 1947-1950. 
(e) The number of teachers presently employed who indicated that 
they were during the period not employed in any school work 
ranged from a low of 3 in 1952-53 to a high of 21 in the years 
1941-42 and 1943-44. 
Further, Table 26 shows that the variations in the number of teachers 
in each category of the data was in units of 1 or 2 or 3, which would 
appear to indicate that the number of teachers employed in Lee County 
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TABLE 26 
DISTRIBUTION OF TIE TYPES OF POSITIONS HELD BY THE TEâCHERS 
III THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Year Position held 
from 1941-1954 
H* ►-> 
CO to to CO 
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Teacher, Elementary 
Teacher, Principal 
Teacher, High School 
Teacher, College 
Not Employed in 
Any School 
12 12 10 13 13 12 15 15 16 18 22 23 26 
5 5 6 7 9 10 9 9 10 11 11 12 12 
2 3 3 1 1 1 3 4 3 2 2 
1 1 1 1 
21 20 21 19 17 18 14 14 10 7 4 3 0 
over the 1941-1954 period was quite stable. In the absence of enrollment 
data, it can be said that these slight variations in numbers of teachers 
employed was directly or indicretly accounted for by increase or decrease 
in pupil enrollment. 
Present Positions of Teaohers.— The present positions of the teachers 
in the Negro schools of Lee County, Georgia are given in Table 27, page 
43, which presents the following significant facts: 1 or 2.50 per cent 
of these teachers held the position of principal-teacher in a seven teaoh- 
er school; 1 or 2.50 per cent of these teachers held the position of prin¬ 
cipal teacher in a five teacher school, 1 or 2.50 per cent of these 
teachers held the position of principal-teacher in a three teacher school; 










DISTRIBUTION OF THE PRESENT POSITIONS HE ID BY THE TEACHERS 
IN THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Position Number Per Cent 
Principal-Teacher 
7-Teacher School 1 2.50 
5-Teacher School 1 2.50 
3-Teacher School 1 2.50 
2-Teacher School 4 10.00 
Teacher in One-teacher 
Sohool 17 42.50 
Teacher 16 40.00 
teacher in a two teacher school; 17 or 42.50 per cent of these teachers 
held the position of teacher in one teacher school; and 16 or 40 per cent 
of these teachers held the position of teacher. It is interesting to 
note that there is not a single non-teaching principal employed in the 
Negro schools of Lee County, Georgia, as of the 1953-1954 sohool year. 
Reasons for the Teachers Being Employed in Present Positions.— 
The reasons for the teachers being employed in their present positions in 
the Negro Schools of Lee County, Georgia are presented in Table 28, 
page 44. One or 2.50 per cent is employed because the predecessor retired, 
one or 2.50 per cent is employed because predecessor died; 9 or 22.50 
per cent are employed in present position because the predecessor left 
to teach elsewhere in the same system; 1 or 2.50 per oent is employed 
in present position because predecessor left to become principal in the 
same system; 2 or 5.00 per oent are employed in present positions because 
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TABLE 28 
DISTRIBUTION OF THS REASONS FOR THE TEACHERS BEING EMPLOYED IN 
PRESENT POSITIONS IN THE NEGRO SCHOOLS OF LEE COUNTY* 
GEORGIA 
Reasons Number Per Cent 
Predecessor Retired 1 2.50 
Predecessor Died 1 2.50 
Predecessor Promoted to 
Principal of same school 0 0 
Predecessor left To Teach 
Elsewhere in the same system 9 22.50 
Predecessor Left to Become 
Principal in Another School 
in the System 1 2.50 
Predecessor Left to «Join Husband 
Elsewhere - Marriage 2 5.00 
No Reason Given 4 10.00 
Another Occupation 5 12.50 
Predecessor - Leave of Absence 4 10.00 
New Position 1 2.50 
Other 12 30.00 
Total 40 100.00 
predecessor left to join husband elsewhere or marriage; 5 or 12.50 per 
cent are employed because predecessor left to enter another occupation; 
4 or 10.00 per cent of the teachers are employed in their present posi¬ 
tions because predecessors are on leave of absence; 1 or 2.50 per cent 
is in present position because of a newly created position; and 12 or 
30.00 per cent are employed in their present positions because of other 
reasons; and 4 or 10.00 per cent did not respond to this item 
ÏÂ3LË 29 
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DISTRIBUTION OF THE HIGHEST DIPLOMA. OR DEGREE HELD BY THE 
TEACHERS IN THE NEGRO SCHOOLS OF LEE COUNTY, 
GEORGIA 
Degree or Diploma Number Per Cent 
High School Diploma* 10 25.00 
Bachelor’s Degree 29 72.50 
M. A. Degree 1 2.50 
M. Ed. Degree 0 0 
Ph. D. Degree 0 0 
Other 0 0 
Total 40 100.00 
3 of the 10 which have the high school diploma are holders of 
the 4 year life professional certificate. 
Highest Diploma or Degree Held by the Teachers.«»- In Table 29, 
above, are listed the highest diploma or degree held by the forty teachers 
in the Negro Schools of Lee County, Georgia. The data reveal that 10 
or 25.00 per cent of these teachers held only high school diplomas; 29 
or 72.50 per cent of these teachers held the Bachelor’s Degree; 1 or 
2.50 per cent of these teachers held the Master's of Arts Degree. These 
data indicate that the forty teachers in the Negro schools of Lee County 
are fairly trained as a group. 
Highest Partial College Training.-- In Table 30, page 46, are listed 
the highest levels of partial college training reoeived by the forty 
teachers in the Negro Schools of Lee County. These data reveal that; 2 
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TABLE 50 
DISTRIBUTION OF THE HIGHEST PARTIAL COLLEGE TRAINING OF THE 
TEACHERS IN THE NEGRO SCHOOLS OF IEE COUNTY, GEORGIA 
Level of Training Number Per Cent 
2 academic years of normal or 
college training (73 weeks) 2 20.00 
2J- years of normal or college 
training (90 weeks) 1 10.00 
3 academic years of normal or 
college training (108 years) 1 10.00 
3^ years of normal or college 
training (126 weeks) 3 30.00 
Graduate of a four-year college 
course with certificate but no 
degree 3 30.00 
Total 10 100.00 
or 20.00 per cent of these teachers have attained the level of 2 academic 
years of normal or college training (73 weeks); 1 or 10.00 per cent 
of these teachers has attained the level of 2jt years of normal or college 
training (90 weeks); 1 or 10.00 per cent of these teachers has attained 
the level of 5 academic years of normal or college training (108 weeks); 
3 or 30.00 per cent of these teachers have attained the level of 3-g- 
years of normal or college training (126 weeks); and 3 or 30.00 per cent 
of these teachers have attained the level of graduate of four-year college 
course with certificate but no degree. 
Institutions in the State of Georgia Which Awarded Degrees.— In Table 
31, page 47, are listed the institutions which awarded the degrees to the 
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TABLE 31 
DISTRIBUTION OF INSTITUTIONS WHICH AWARDED DEGREES (LOCATED IN 
GEORGIA) OF THE TEACHERS IN THE NEGRO SCHOOLS OF 
LEE COUNTY, GEORGIA 
Institution Number Per Cent 
Albany State College 22 81.48 
Clark College 0 0 
Fort Valley State College 4 14.81 
Morehouse College 0 0 
Morris Brown College 0 0 
Paine College 0 0 
Savannah State College 1 3.70 
Other 0 0 
Total 27 99.99 
forty teachers in the Negro Schools of Lee County, According to these 
data, 22 or 81,48 per cent of these teachers were awarded the Bachelor’s 
degree by the Albany State College; 4 or 14.81 per cent of these teachers 
were awarded the Bachelor’s degree by the Fort Valley State College; and 
1 or 3.70 per cent of these teachers was awarded the Bachelor’s degree 
by Savannah State College. 
Institutions Located Out of the State Which Awarded the B,S. Degree.— 
In Table 32, page 48, are listed the institutions located out of the 
State of Georgia, which awarded Bachelor’s Degrees to the forty teachers 
in the Negro Schools of Lee County, Georgia. These data indicate that: 
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TABLE 32 
DISTRIBUTION OF THE INSTITUTIONS LOCATED OUT OF THE STATE 
WHICH AWARDED THE B.S. DEGREE TO THE TEACHERS IN THE 
NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Institution Number Per Cent 
Talladega 0 0 
Tuskegee 1 33.33 
Howard 0 0 
Fisk 0 0 
Tennessee State 0 0 
South Carolina State 0 0 
North Carolina State 0 0 
Wayne University 0 0 
Other 2 66.67 
Total 3 100.00 
1 or 33.33 per cent of the teachers was awarded the Bachelor's degree 
by Tuskegee Institute; 2 or 66.67 per cent of these teachers were 
awarded the Bachelor's degree by other institutions, namely; Florida 
A. and M. College and Alabama State Teachers College. 
Institutions Where the fcajor Portion of Graduate Work have Been 
Done.-- In Table 33, page 49, are listed the institutions where the major 
portion of graduate work have bean done by the teaohers in the Negro 
schools of Lee County. These data indicate that: 3 or 37.50 per cent 
of these teachers have done the major portion of their graduate work at 
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TA R T,F. 33 
DISTRIBUTION OF INSTITUTIONS WHERE THE MAJOR PORTION OF GRADUATE 
WORK HAYE BEEN DONE BY TEACHERS IN THE NEGRO SCHOOLS OF 
LEE COUNTY, GEORGIA 
Institution Number Per Cent 
Northwestern University 0 0 
Atlanta University 3 37.50 
Columbia University 0 0 
New York University 1 12.50 
Wayne University 0 0 
Temple University 0 0 
Tuskegee Institute 2 25.00 
Howard University 0 0 
Other 2 25.00 
University of Pittsburg and F.A.M.U. 0 0 
Total 8 100.00 
Atlanta University; 1 or 12,50 per cent of these teachers have done the 
major protion of their work at Ngw York University; 2 or 25,00 per oent 
of these teaohers did the major portion of their graduate work at 
Tuskegee Institute; and 2 or 25,00 per cent of these teachers did the 
major portion of their graduate work at other institutions, namely 
University of Pittsburg and Florida A and M College. 
Institutions Which Awarded the Highest Diploma or Degree,— In Table 
34, page 50, are enumerated the institutions which awarded the hgighest 
diploma or degree held by the forty teachers in the Negro schools of 
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TABLE 34 
DISTRIBUTION OF THE INSTITUTIONS WHICH AWARDED THE HIGHEST 
DEGREE OR DIPLOMA TO THE TEACHERS IN THE NEGRO SCHOOLS 
OF LEE COUNTY, GEORGIA 
Institution Number Per Cent 
Albany State College 27 67.50 
Florida A & M College 1 2.50 
Fort Valley State College 4 10.00 
Gillespie Institute 2 5.00 
Alabama State Teachers College 1 2.50 
Haines Institute 1 2.50 
Washington High School 1 2.50 
Savannah State College 1 2.50 
State Teachers and Agriculture College 1 2.50 
Western Reserve University 1 2.50 
Total 40 100.00 
Lee County. These data reveal that: 27 or 67.50 per cent of these teachers 
were awarded the high school diploma or Bachelor's degree by the Albany 
State College (Georgia Normal); 1 or 2.50 per cent of these teachers was 
awarded the Bachelor's degree by the Florida A, and M. College; 4 or 
10.00 per cent of these teachers were awarded the Bachelor's degree by 
The a ort Valley State College; 2 or 5.00 per cent of these teachers were 
awarded the high school diploma by Gillespie Institute; 1 or 2.50 per cent 
of these teachers was awarded the Bachelor's degree by Alabama State 
Teachers College; 1 or 2.50 per cent of these teachers was awarded the 
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TABLE 35 
DISTRIBUTION OF GRADUATE CREDIT EARNED BY TEACHERS IN THE 
NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Graduate Work Number Per Cent 
No graduate credit 0 0 
2 to 6 semester hours 3 33.33 
7 to 12 semester hours 2 22.22 
13 to 18 semester hours 1 11.11 
18 to 24 semester hours 1 11.11 
25 to 30 semester hours 1 11.11 
31 to 36 semester hours 0 0 
Master's Degree earned 1 11.11 
Total 9 99.99 
high school diploma by Haines Institute; 1 or 2,50 per cent of these 
teachers was awarded the high school diploma by the Washington High School; 
1 or 2.50 per cent of these teachers was awarded the Bachelor's degree 
by Savannah State College; 1 or 2.50 per cent of these teachers was awarded 
the high school diploma by State Teachers and Agricultural College; and 1 
or 2.50 per cent of these teachers was awarded the Master's degree by 
Western Reserve University. 
Graduate Credit Earned by the Teaohers.--» In Table 35, above, the 
data on the graduate credits earned by the teaohers in the Negro Schools 
of Lee County are presented. According to these data; 3 or 33.33 per cent 
of these teachers had earned 2 to 6 semester hours of graduate oredits; 2 
or 22.22 per cent of these teachers had earned 7 to 12 semester hours of 
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graduate credit; 1 or 11.11 per oent of these teachers had earned 
13 to 18 semester hours of graduate credit; 1 or 11.11 per cent of 
these teaohers had earned 18 to 24 semester hours of graduate credit; 
1 or 11.11 per cent of these teachers had earned 25 to 30 semester hours 
of graduate oredit; and 1 or 11.11 per cent of these teaohers had earned 
the Master’s degree. 
General College Professional Education Credits Earned by the Teaohers.-- 
The data on the general college professional education credits earned 
by the teachers in the N0gro Schools of Lee County, Georgia are presented 
in Table 36, page 53 which indicates: 7 or 17.50 per cent of these 
teachers have from 7 to 12 semester hours of general college professional 
education credits; 15 or 37.50 per cent of these teachers have from 13 
to 18 semester hours of general college professional education credits; 
18 or 45.00 per cent of these teachers have 19 and over of semster hours 
of general college professional credits. 
General Graduate Professional Education Credits Earned by the 
Teachers.-- The data on the general graduate credits earned by the teaohers 
in the Negro Schools of Lee County, Georgia, are presented in Table 37, 
page 54 which indicates: 3 or 33.33 per cent of these teachers had no 
graduate credit in general graduate professional education; 4 or 44.44 per 
oent of these teaohers have earned 2 to 6 semester hours in general 
graduate professional education credits; 1 or 11.11 per oent of these 
teachers has earned 7 to 12 semester hours of general graduate professional 
education credits; 1 or 11.11 per cent of these teachers has earned 13 
to 18 semester hours in general graduate professional education credits. 
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TABLE 36 
DISTRIBUTION OF THE GENERAL COLLEGE PROFESSIONAL EDUCATION 
CREDITS EARNED 3Y THE TEACHERS IN THE NEGRO SCHOOLS 
LEE COUNTY, GEORGIA 
General Professional Education 
Credits Number Per Cent 
No college credits in general 
professional education 0 0 
2 to 6 semester hours 0 0 
7 to 12 semester hours 7 17.50 
13 to 18 semester hours 15 37.50 
19 plus semester hours 18 45.00 
Total 40 100.00 
Types of Teaching Certificates Held by the Teachers .— The data 
on the kinds of teaching certificates held by the teachers in the 
Negro Schools of Lee County, Georgia, as presented in Table 38, page 55, 
reveals the significant facts to follow: 2 or 5.00 per cent of these 
teachers held the 2 year college provisional; 1 or 2.50 per cent of these 
teachers held the 2 year college life professional; 1 or 2.50 per cent 
of these teachers held the 3 year provisional; 3 or 7.50 per cent of 
these teachers held the 3 year college professiona; 22 or 55.00 per cent 
of these teachers held the 4 year college professional; 9 or 22.50 per 
cent of these teachers held the 4 year life professional; 1 or 2.50 
per cent of these teachers held the 5 year college professional; and 




DISTRIBUTION OF THE GENERAL GRADUATE PROFESSIONAL EDUCATION 
CREDITS EARNED BY THE TEACHERS IN THE NEGRO SCHOOLS 
OF LEE COUNTY, GEORGIA 
General Graduate Professional 
Education Credits Number Per Cent 
No graduate credits 3 33.33 
2 to 6 semester hours 4 44.44 
7 to 12 semester hours 1 11.11 
13 to 18 semester hours 1 11.11 
19 and over semester hours 0 0 
Total 9 99.99 
Credits Named in Administration, Supervision, and General Pro- 
fessional Education.— Graduate credits earned by the teachers in the 
Negro schools of Lee County, Georgia in administration, supervision, and 
general professional education are shown in Table 39, page 56, which 
presents the following significant facts: 1 or 50,00 per cent of these 
teachers have no graduate credit in general professional education; 
1 or 50.00 per cent and 2 or 100.00 per cent of these teachers have 
two to six semester hours in administration and supervision, respective¬ 
ly; 1 or 50.00 per cent of these teachers have seven to twelve semester 
hours in both administration and general professional education. 
Grade(s) or Subject Placement of the Teachers.— The graders) or 
subject placement of the teaching personnel in the Negro schools of 
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TABLE 38 
DISTRIBUTION OF TYPES OF TEACHING CERTIFICATES HELD BY THE 
TEACHERS IN THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Type of Certificate Number Per Cent 
2 year college provisional 2 5.00 
2 year college professional (life) 1 2.50 
3 year provisional 1 2.50 
3 year professional 3 7.50 
4 year provisional 
4 year professional 22 55.00 
4 year life professional 9 22.50 
5 year college provisional 
5 year college professional 1 2.50 
5 year college life 
Principal’s provisional 1 2.50 
Total 40 100.00 
Lee County, Georgia during the school term 1953-1954, divulge the fol¬ 
lowing significant facts and are presented in Table 40, page 57. One 
or 2.50 per oent of these teachers have subjeot placement of home 
economics and English; 1 or 2.50 per cent of these teachers have the 
subject placement combination of social studies, music, and health; 1 
or 2.50 per cent of these teachers have the subject placement combina¬ 
tion of science and mathematics; 17 or 42.50 per oent of these teachers 
have the grade combination of grades 1 through 7; 4 or 10.00 per cent 
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TABLE 39 
DISTRIBUTION OF TEACHING PERSONNEL'S CREDITS EARNED 
IN ADMINISTRATION, SUPERVISION AND GENERAL PRO¬ 




Number Per Cent 
Supervision 
Number Per Cent 
Professional 
Education 
Number Per Cent 
No Graduate 
Credit 0 0.00 0 0.00 1 50.00 
2 to 6 Semester 
Hours 1 50.00 2 100.00 0 0.00 
7 to 12 Semester 
Hours 1 50.00 0 0.00 1 50.00 
Total 2 100.00 2 100.00 2 100.00 
of these teachers have the grade combination of grades 4 and 7; I or 
2.50 per cent of these teachers had one of the following grade combina¬ 
tions: grades 7 through 9, grades 4 through 6 and grades 8 and 9; 5 or 
12.50 per cent of these teachers have the grade combination of grades 
1 through 3; 2 or 5.00 per cent of the teachers have each of the follow¬ 
ing grade combinations, 6 and 7, 4 and 5, 2 and 3, and grade 1. 
Activities Which teachers Supervise and Have Had Training.— In Table 
41, page 58, are shown the activities in which the Lee County teachers 
have had training, and which they now supervise. According to these 
data: 18 or 31.03 per cent of these teachers have had supervisory duties 
in athletics and 16 or 53.33 per cent of these teachers have had train¬ 
ing in athletics; 1 or 1.72 per cent of these teachers have supervisory 
duties in cub scout and 1 or 3.33 per oent of these teachers have had 
travining in cub scouting; 3 or 5.17 per cent of these teachers have 
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TABLE 40 
DISTRIBUTION OF GRADE OR SUBJECT PLACEMENT OF THE TEACHING PERSONNEL 
IN THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA, 1953-1954 
Grades or Subjects Number Per Cent 
Home Economics and English 1 2.50 
Social Studies, Music and 
Health 1 2.50 
Science and Mathematics 1 2.50 
Grades 1-7 17 42.50 
Grades 4-7 4 10.00 
Grades 7-9 1 2.50 
Grades 6-7 2 5.00 
Grades 4-6 1 2.50 
Grades 1-3 5 12.50 
Grades 8 & 9 1 2.50 
Grades 4 & 5 2 5.00 
Grades 2 & 3 2 5.00 
Grade 1 2 5.00 
Total 40 100.00 
supervisory duties in Junior Red Cross and 2 or 6.67 per oent of these 
teachers have had training in Junior Red Cross; 1 or 1.72 per cent of 
these teachers have supervisory duties in Girls 4-H Club, while 1 or 3.33 
per cent of the these teachers have had training in Girls 4-H Club; 2 
or 3.45 per oent of these teachers have supervisory duties in Safety 
Patrol, while 0 or no per cent of these teachers had no training in 
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TABLE 41 
DISTRIBUTION OF ACTIVITIES WHICH TEACHERS IN THE NEGRO SCHOOLS 
OF LEE COUNTY SUPERVISES AND HAVE HAD FORMAL TRAINING 
Activities Supervision 
Number Per Cent 
Training 
Number Per Cent 
Athletics 18 31.03 16 53.33 
Boy Scouts 0 0 0 0 
Girl Scouts 0 0 0 0 
Cub Scouts 1 1.72 1 3.33 
Brownies 0 0 0 0 
Junior Red Cross 3 5.17 2 6.67 
Girls 4-H Club 1 1.72 1 3.33 
Boys 4-H Club 0 0 0 0 
Safety Patrol 2 3.45 0 0 
Student Council 5 8.62 2 6.67 
Child Guidance 14 24.13 8 26.67 
Other 14 24.13 0 0 
Total 58 99.97 30 100.00 
Safety Patrol? 5 or 8.62 per cent of these teachers had supervisory 
duties in student council , while 2 or 6.67 per cent of these teachers 
had training in student council? 14 or 24.15 per cant of these teachers 
had supervisory duties in child guidance while 8 or 26.67 per cent of 
these teachers had training in child guidance? and 14 or 24.13 per cent 
of these teachers had supervisory duties in other activities while none 
of these teachers had training in the other indicated activities. 
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Types of Teaching Certificates.— The types of teaching certificates 
held by the forty Negro teachers from 1941 through 1954 are presented 
in Table 42, page 60, which indioate the significant facts to follow: 
(a) The total of War Emergency Lioense, County license, less than 
1 year college, general elementary 1-year collage, 1-year 
college provisional, 1-year college professional, and 1-year 
college life certificates ranged from a low of 2 certificates 
in 1949 to a high of 6 certificates in 1941, whereas the 
other certificates in this category ranged from 3 to 6 in 
number for the period of 1941-1950, 
(b) The total of 2-year provisional and 2-year professional 
certificates ranged from a low of 2 certificates in 1953 to 
a high of 11 in 1942, with the number of these certificates 
ranging from 2 through 11 for the other years. 
(c) The total of 3-year certificates (life professional, profes¬ 
sional and provisional) ranged from a low of 1 certificate in 
1941 to a high of 11 in 1951, with the number of these 
certificates ranging from 1 through 10 for the other years. 
(d) The total 4-year certificates (life professional, professional, 
and provisional) ranged from a low of 1 certificate in 1945 to 
a high of 31 certificates in 1954, with the number of these 
certificates ranging from 2 through 27 for the other years. 
(e) There was one 5-year certificate from 1945 through 1954. 
(f) There was one provisional principal's certificate (P-4) from 
1951 through 1954. 
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TABLE 42 
BISTRIBUT10N OF THE TYPES OF TEACHING CERTIFICATES HELD BY THE 


























































































War Emergency license 1 1 
County license 1 2 1 1 3 3 1 1 
Less than 1 yr College 1 
General Elementary 1 yr. 
College 1 1 1 
General Elementary 1 yr. 
College 1 1 1 1 
1 Year College Provisional 2 1 1 1 
1 Year College Professional 2 2 1 
1 Year Life 
2 Year College Provisional 2 4 4 1 1 3 4 1 1 2 
2 Year College Professional 8 7 7 8 9 8 8 7 4 2 1 1 1 
3 Y©ar Provisional 1 1 1 1 1 2 1 1 1 
3 Year Professional 1 2 1 5 5 5 5 5 5 3 
3 Pear Life Professional 1 1 3 4 5 4 4 4 3 4 
4 Year Professional 2 2 2 2 1 1 1 1 6 10 17 18 22 
4 Year Provisional 
4 Year Life Professional 1 3 4 5 9 9 9 9 
5 Year College Professional 1 1 1 1 1 1 1 1 1 
Principal's Provisional 1 1 1 
Total 19 20 20 21 23 23 26 26 30 33 36 37 40 otal 
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TABLE 43 
DISTRIBUTION OF THE YEARS TEACHERS BEC-AN WORKING IN THE 
NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
gggYear of Employment Number Per Cent 
Prior to 1941 8 20.00 
1941-1942 0 0 
1942-1943 0 0 
1943-1944 1 2.50 
1944-1945 2 5.00 
1945-1946 1 2.50 
1946-1947 2 5.00 
1947-1948 3 7.50 
1948-1949 6 15.00 
1949-1950 7 17.50 
1950-1951 3 7.50 
1951-1952 1 2.50 
1952-1953 2 5.00 
1953-1954 4 10.00 
Total 40 100.00 
Further this data would indicate that the forty Negro teachers in 
Lee County, Georgia have continuously up-graded their oertification. 
The data on the school year in which the Negro teaohers began their 
teaching experience in Lee County, Georgia, are presented in Table 43, 
above. These data indicate that: 8 or 20.00 per cent of these teaohers 
began working in Lee County prior to 1941; 1 or 2.50 per cent of these 
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teachers began working in Lee County during the school term 1943-1944; 
2 or 4.00 per cent of these teachers were employed in Lee County during 
the term 1944-1945; 1 or 2.50 per cent of these teachers was employed 
in Lee County during the school term 1945-1946; 2 or 5.00 per cent of 
these teachers were employed in Lee County during the school year 1946- 
1947; 3 or 7.50 per cent of these teachers were employed in Lee County 
during the school term 1947-1948; 6 or 15.00 per cent of these teachers 
were employed in Lee County during the school term 1948-1949; 7 or 
17.50 per cent of these teachers were employed in Lee County during 
the school term 1949-1950; 3 or 7.50 per cent of these teachers were 
employed in Lee County during the school term 1950-1951; 1 or 2.50 per 
cent of these teachers were employed in Lee County during the school 
term 1951-1952; 2 or 5.00 per cent of these teachers were employed 
in Lae County during the school term 1952-1953; 4 or 10.00 per cent of 
these teachers were employed in Lee County during the school term 1953- 
1954. 
Total Years Experience as Teacher.—The total years of experience as 
elementary school teacher, high school teacher and other (veteran) 
teacher are shown in Table 44, page 63. These data reveal the following 
significant facts: 9 or 34.61 per cent, 5 or 71.43 per cent and 1 or 
100.00 per cent of these teachers had one to three years of experience as 
elementary school teacher, high school teacher and other (veteran) 
teacher, respectively; 5 or 19.23 per cent, 1 or 14.28 per cent af these 
teachers had four to six years of experience as elementary school teachers 
and high school teacher, respectively; 6 or 23.07 per cent of these 
teachers had seven to nine years of experience as elementary school teaoher 
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TABLE 44 
DISTRIBUTION OF TOTAL YEARS EXPERIENCE AS TEACHER 





Number Per Cent 
High School 
Teacher 





1 to 3 Years 9 34.61 5 71.43 1 100.00 
4 to 6 Years 5 19.23 1 14.28 0 0 
7 to 9 Years 6 23.07 0 0 0 0 
10 to 12 Years 1 3.84 0 0 0 0 
13 Years and 
Over 
5 19.23 1 14.28 0 0 
Total 26 99.98 7 99.99 1 100.00 
1 or 3.48 per oent of these teachers had ten to twelve years of experience 
as elementary school teacher; and 5 or 19.23 per cent and 1 or 14.28 
per cent of these teachers had thirteen years and over of experience as 
elementary school teacher and high school teacher, respectively. 
Total Years Experience as Principal-Teacher.— The total years of 
experience as elementary school principal-teacher and high school prin¬ 
cipal-teacher are shown in Table 45, page 64. These data reveal the 
following significant facts: 6 or 31.58 per cent of these teachers had 
one to three years of experience as elementary school principal-teaoher; 
5 or 26.31 per cent and 1 or 100.00 per cent of these teachers had four 
to six years of experience as elementary principal-teaoher and high 
school principal-teacher, respectively; 2 or 10.52 per cent of these 
teachers had seven to nine years of experience as elementary school 
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TABLE 45 
DISTRIBUTION OF TOTAL YEARS EXPERIENCE AS PRINCIPAL-TEACHER 





Number Per Cent 
Principal-Teaoher 
High School (Combination) 
Number Per Cent 
1 to 3 Years 6 31.58 0 0 
4 to 6 Years 5 26.31 1 100.00 
7 to 9 Years 2 10.52 0 0 
10 to 12 Years 1 5.26 0 0 
13 Years and Over 5 26.31 0 0 
Total 19 99.98 1 100.00 
principal-teacher; 1 or 52.26 per cent of these teachers had ten to 
twelve years of experience as elementary school principal-teacher? and 5 
or 26.31 per cent of these teachers had thirteen years and over of 
experience as elementary school principal-teaoher. 
Total Years of Experience of Teaching Personnel.— Ihe total years of 
experience in Georgia, outside of Georgia, in Lee County Schools combined, 
in Lee County elementary schools and in present school of the forty teachers 
in the Negro schools of Lee County, Georgia during the school year of 
1953-1954 are presented in Table 46, page 65, which gives the following 
significant facts* 6 or 15.00 per cent, 2 or 66.67 per cent, 3 or 37.50 
per cent, 10 or 30.00 per cent and 17 or 42.50 per cent of these teachers 
had one to three years of experience in Georgia, out of Georgia, in Lee 
County schools combined, in Lee County elementary schools, and in present 
65 
TABLE 46 
DISTRIBUTION OF TOTAL YEARS OF EXPERIENCE OF THE TEACHING 
PERSONNEL IN THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
1953-1954 
Location of Experience 
In Georgia Out of Ga. 
Lee uounty 
Vombined 




















1 to 3 Years 5 15.00 2 68.67 3 37.50 10 30.00 17 42.50 
4 to 6 Years 9 22.50 1 33.33 3 37.50 8 24.00 10 25.00 
7 to 9 Years 7 17.50 0 0 0 0 7 21.00 5 12.50 
10 to 12 Years 5 12.50 0 0 1 12.50 3 9.00 4 10.00 
13 Years and 
Over 13 32.50 0 0 1 12.50 5 15.00 4 10.00 
Total 40 100.00 3 100.00 8 100.00 33 99.00 40 100.00 
school respectively; 9 or 22, ,50 per cent, 1 or 33.33 per cent, 3 or 37.50 
per oent, 8 or 24.00 per cent, and 10 or 25.00 per cent of these teachers 
had four to six years of experience in Georgia, out of Georgia, in Lee 
County schools combined, in Lee County elementary schools, and in present 
school respectively; 7 or 17.50 per cent, 7 or 21.00 per cent, and 5 or 
12.50 per cent of these teachers had seven to nine years experience in 
Georgia, in Lee County elementary schools, and in present schools respec¬ 
tively; 5 or 12.50 per cent, 1 or 12.50 per cent, 3 or 9.00 per cent, 4 
or 10.00 per oent of these teachers had ten to twelve years of experience 
in Georgia, in Lee County combined, in L©© County elementary schools, and 
in present school respectively; and 13 or 32.50 per cent, 1 or 12.50 per 
cent, 5 or 15.00 per cent, and 4 or 10.00 per oent of these teachers had 
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TABLE 47 
DISTRIBUTION OF TYPES OF HIGH SCHOOL CURRICULUM PURSUED AND 
COMPLETED BY THE TEACHING PERSONNEL IN THE NEGRO SCHOOLS 
OF LEE COUNTY, GEORGIA, 1953-1954 
High School 
Curriculum Pursued Number Per Cent 
Commerce 1 2.50 
Vocational 3 7.50 
General 12 30.00 
College Preparatory 15 37.50 
Teacher-Training 9 22.50 
Total 40 100.00 
thirteen years and over of experience in Georgia, in Lee County schools 
combined, in Lee County elementary schools, and in present school, 
respectively. 
High School Curriculum Pursued.— The types of high school curricu¬ 
lum pursued are listed in Table 47, above. According to these data the 
following facts stand outs 1 or 2.50 per cent of these teachers pursued 
the commerce course in the high school curriculum; 3 or 7.50 per cent 
of these teachers pursued the vocational type of high school ourriculum; 
12 or 30.00 per cent of these teachers pursued the general type of high 
school curriculum; 15 or 37.50 per cent of these teachers pursued the 
college preparatory type of high school curriculum; and 9 or 22.50 per 




DISTRIBUTION OF THE TEACHING PERSONNEL’S MAJOR AND MINOR 





Number Per Cent Number 
Minor 
Per Cent 
Agriculture 2 5.00 0 0 
Biology 0 0 3 7.50 
English 0 0 4 10.00 
Elementary Education 33 82.50 4 10.00 
His tory 0 0 1 2.50 
Home Economics 4 10.00 1 2.50 
Public Sohool Art 0 0 6 15.00 
Music 0 0 1 2.50 
Physics 0 0 1 2.50 
Secondary Education 1 2.50 2 5.00 
Social Studies 0 0 5 12.50 
No Response 0 0 12 30.00 
Total 40 100.00 40 100.00 
Major and Minor Fields of Concentration in Undergraduate School.-- 
The major and minor fields of concentration in the undergraduate school 
of these forty teachers in the Negro schools of Lee County, Georgia are 
presented in Table 48, above. According to these data the following 
facts are significant: 2 or 5.00 per cent of these teachers have a major 
in agriculture; 3 or 7.50 per cent of these teachers have a minor in 
Bilogy; 4 or 10.00 per cent of these teachers have a minor in English; 
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TABIE 49 
DISTRIBUTION OF THE TEACHING PERSONNEL’S MAJOR AND MINOR FIELDS OF 
CONCENTRATION IN GRADUATE SCHOOL OF THE FORTY TEACHERS IN 
LEE COUNTY, GEORGIA 
Field of Concentration 
Graduate 
Major Minir 
Number Per Cent Number Per Cent 
Agriculture 1 12.50 0 0 
Elementary Education 3 37.50 0 0 
General Science 0 0 1 12.50 
History 1 12.50 0 0 
Home Economics 1 12.50 0 0 
Secondary Education 1 12.50 4 50.00 
Sociology 1 12.50 0 0 
No Response 0 0 3 37.50 
Total 8 100.00 8 100.00 
33 or 82.50 per cent and 4 or 10.00 per cent of these teachers have a 
major and minor respectively in elementary education; 1 or 2.50 per 
cent of these teachers have a minor in history; 4 or 10.00 per cent and 1 
or 2.50 per cent of these teachers have a major and minor respectively in 
home economics; 6 or 15.00 per cent of these teachers have a minor in 
public school art; 1 or 2.50 per cent of these teachers have a minor 
in music; 1 or 2.50 per cent of these teachers have a minor in physics; 
1 or 2.50 per cent and 2 or 5.00 per cent of these teachers have a major 
and a minor in secondary education respectively; 5 or 12.50 per oent of 
these teachers have a minor in social studies; 12 or 30.00 per cent of these 
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teachers did not respond to the minor field of concentration. 
Major and Minor Fields of Concentration in the Graduate School.~ 
The major and minor fields of concentration in the graduate school of 
these teachers in the Negro schools of Lee County, Georgia are presented 
in Table 49, page 68. According to these data the following facts are 
significant: 1 or 12.50 per cent of these teachers have a major in Agri¬ 
culture; 3 or 37.50 per cent of these teachers have a major in elementary 
education; 1 or 12.50 per cent of these teachers have a minor in general 
science; 1 or 12.50 per cent of these teachers have a major in history; 
1 or 12.50 per cent of these teachers have a major in home economics; 
1 or 12.50 per cent and 4 or 50.00 per cent of these teachers have a 
major and minor respectively in secondary education; 1 or 12.50 per cent 
of these teachers have a major in sociology; and 3 or 37.50 per cent of 
these teachers did not respond to their minor field of concentration on 
the graduate level. 
Membership of Teachers in Professional Organizations.— In Tbale 
50, page 70, are shown the professional organizations in which member¬ 
ships are held by the teachers in the Negro schools of Lee County, Georgia, 
These data reveal that: 40 or 100.00 per cent of these teachers are non¬ 
members of the National Education Association; 27 or 67.50 per cent of 
these teachers are members of the Georgia Teachers and Education Associa¬ 
tion; 13 or 32.50 per cent of these teachers are not members of the 
Georgia Teachers and Education Association; 40 or 100.00 per cent of these 
teachers are members of the Local Teachers Association. 
Single Responses by the Teaching -Personnel.— In Table 51, page 70, 
are listed the item which received only one response. According to these 
data the following facts are significant: one of these teachers had earned 
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TABLE 50 
DISTRIBUTION OF THE MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS 




Number Per Cent Number Per Cent 
K. E. A. 0 0 40 100.00 
G,T, and E, A, 27 67.50 13 32.50 
Local Teachers Assoc. 40 100.00 0 0 
TAB IE 51 
DISTRIBUTION OF THREE SINGLE RESPONSES BY THE TEACHING PERSONNEL 
IN THE NEGRO SCHOOLS OF LEE COUNTY, GEORGIA 
Graduate 
sostgraduate Training 
Responses Degree Humber of Hours Major Minor 
Master’s of 
Arts Degree X 
66 Semester Hours X 
History X 
Religion X 
the Master's of Arts Degree; one of these teachers had 66 semester hours 
of po3t-graduate trining; one of these teachers had a post-graduate 
major in history and one of these teachers had a post-graduate minor 
in religion. 
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Mobility Status with Reference to Teaching Positions.— The data 
on the mobility status with reference to teaching positions held by 
teachers presently employed in Lee County, in Georgia and in other states 
as presented in Table 52, page 72, indicate the significant facts to 
follow: 
(a) The number of teachers in their present position indicated a 
range of teaching experience that ranged from a low of 1 teacher 
with seven, twelve, thirteen, fourteen, seventeen, and over 
twenty years of experience to a high of 9 teachers with only 
1 year of experience. 
(b) The number of teachers with teaching experience in the smae 
position but in another school ranged from a low of 1 teaoher 
with 3, 4, 5, and 6 years of experience to a high of 3 teachers 
with one year and 20 years and over each. 
(c) The number of teaohers with teaching experience in another 
position in the same school ranged from a low of 1 teacher with 
2 years of experience to a high of 1 teaoher with six years of 
experience. 
(d) The number of teaohers with teaching experience in another 
position in Lee County ranged from a low of 1 teacher with 2 
and 7 years of experience to a high of 2 teachers with 2 years 
of experience. 
(e) The number of teachers with teaching experience in Lee County 
but in other communities ranged from a low of 1 teacher with 
2, 4, and 5 years of experience to a high of 3 teachers with 1 
year of experience. 
TABLE 52 
DISTRIBUTION OF THE MOBILITY STATUS WITH REFERENCE TO TEACHING POSITIONS 
OF THE NEGRO TEACHERS OF LEE COUNTY 
Number of Years of Teaching Experience 
Location of —  
Experience 1 2 3 4 5 6 7 8 9 J.0 11 12 13 14 15 16 17 18 19 20 and over 
Years in Present 
Position 9 4 
Years in same position 
in Another School 3 2 
Years in another position 
in same School ^ 
Years in Lee County but 
in another community i 
Years in Another County 
in Georgia 3 1 
Years in School Work out 3 3 
of State 
Total Years in Lee County 
School 4 2 
Total Years in Georgia 3 2 
470312230 1 1 
111100000 0 0 
1 
2 1 
2 1 1 
2 12 1 1 
137632121 
13332144 1 
1 0 0 1 0 0 1 




2 111 7 
M 
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(f) The number of teachers with teaching experience in another 
county in Georgia ranged from a low of 1 teacher with 4, 9, 13 and 
17 years of experience to a high of 3 teachers with 1 and 2 
years of experience. 
(g) The number of teachers with teaching experience out of Georgia 
ranged from 1 teacher each with 1, 3, and 4 years of teaching 
experience. 
(h) The number of teachers with total teaching experience in Lee 
County ranged from a low of 1 teacher with 3, 9, 11, 15, 16, 
and 17 years of experience to a high of 7 teachers with 5 
years of experience. 
(i) The number of teachers with total teaching experience in 
Georgia ranged from a low of 1 teacher with 3, 8, 12, 17 and 
18 years to a high of 7 teachers with 20 years or more of 
experience. 
Further, the data indicated that the teachers of Lee County, Georgia 
are experiencing stable tenure and have had relatively little teaching 
experience in other counties and states. 
Results on the California Test of Personality (Personal Adjustment).-- 
The data on the Personal Adjustment component of the California Test 
of Personality as hown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-54, are presented in Table 53, page 74, which 
reveals the facts to follow. The scores ranged from a low of 38 to a 
high of 87, to show a mean score of 72.025, a median soore of 74.20, with 
a standard deviation of 11.87, and a standard error of the mean of 1.38. 
The mean score of 72.025 indicated a peroentile index of the 70 percentile. 
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TAB IE 53 
DISTRIBUTION OF THE RAW SCORES ON THE PERSONAL ADJUSTMENT 
COMPONENT OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 
L(f4 as OBTAINED BY THE FORTY NEGRO TEACHERS OF 
LEE COUNTY, GEORGIA, 1953-1954 
Scores Number per Cent 
87 - 89 2 5 
84 - 86 5 12.5 
81 - 83 4 10 
78 - 80 7 17.5 
75 - 77 2 5 
72 - 74 1 2.5 
69 - 71 5 12.5 
56 - 68 4 10 
63 - 65 2 5 
60 - 62 2 5 
57 - 59 3 7.5 
54 - 56 0 0 
51 - 53 1 2.5 
48 - 50 0 0 
45 - 47 0 0 
42-44 0 0 
39 - 41 2 5 




S *E * ni» 1.88 
Percentile 70. 
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20 or 50.00 per cent of the teachers scored above the mean, 19 or 47.50 
per cent of them scored below the mean, with 1 or 2.50 per cent of them 
scoring within the mean class-interval. It would appear that these 
teachers were experiencing a development in the area of Personal Ad¬ 
justment substantially above the norm of expectancy as shown by the 
70th percentile index which exceeded by 20 points the norm. 
Results on the California Test of Personality (Self-Reliance).-— 
The data on the Self-Reliance component of the California Test of 
Personality as shown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 54, page 76, 
which reveals the facts to follow. The scores ranged from a low of 6 
to a high of 15, to show a mean score of 12.35, a median score of 
12.864, with a standard deviation of 2.04, and a standard error of 
the mean of .32. The mean score of 12.35 indicated a percentile index 
of the 70 percentile. 24 or 60.00 per cent of the teachers scored 
above the mean, 12 or 30.00 per cent of them scored below the mean, 
with 4 or 10.00 per cent of them scoring within the mean class-interval. 
It would appear that these teachers were experiencing an optimum develop¬ 
ment in the personality trait of Self-Reliance substantially above the norm 
of expectancy as indicated by the 70 percentile index which was 20 points 
avove the norm of expectancy. 
Results on the California ^est of Personality (Personal Worth).— 
The data on the Sense of Personal Worth component of the California 
Test of Personality as shown by the obtained scores of the forty teachers 
of Lee County, Georgia, 1953-1954, are presented in Table 55, page 77, 
which reveals the facts to follow. The scores ranged from a low of 6 to a 
high of 15, to show a mean score of 11.825, a median score of 11.692, 
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TABLE 54 
DISTRIBUTION OF THE RAW SCORES ON THE SELF-RELIANCE COMPONENT 
OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1950 AS 
OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE 
COUNTY, GEORGIA, 1953-1954 
Scores Humber Per Cent 
15 4 10 
14 9 22.5 
13 11 27.5 
12 4 10 
11 4 10 
10 6 15 
9 0 0 
8 0 0 
7 1 2.5 














DISTRIBUTION OF THE RAW SCORES ON THE FERSONAL WORTH COM¬ 
PONENT OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 
1953 AS OBTAINED BY THE FORTY NEGRO TEACHERS OF 
LEE COUNTY, TEORGIA, 1953-1954 
Scores Number Per Cent 
15 4 10 
14 4 10 
13 8 20 
12 13 32.5 
11 2 5 
10 3 7.5 
9 1 2.5 
8 2 5 
7 2 5 
6 1 2.5 




S .E.m. .35 
Percentile 90 
with a standard deviation of 2,23, and a standard error of the mean of 
.35, The mean score of 11,825 indicated a percentile idex of the 80 
percentile. Sixteen, or 40.00 per cent of the teachers scored above the 
mean, 11 or 27.50 per cent of them scored below the mean, with 13 or 32.50 
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per cent of them scoring within the mean class-interval. It would appear 
that these teachers were experiencing a development in the area of 
Sense of Personal Worth markedly above the norm of expectancy as indi¬ 
cated by the 80 percentile index which exceeded the norm by 30 points. 
Results on the California Test of Personality (Personal Freedom).— 
The data on the Sense of Personal Freedom component of the California 
Test of Personality as shown by the obtained scores of the forty 
teachers of Lee County, Georgia, 1953-1954, are presented in Table 56, 
page 79, which reveals the faots to follow. The scores ranged from 
a low of 1 to a high of 15, to show a mean score of 10.70, a median 
score of 11.667, with a standard deviation of 3.45, and a standard error 
of the mean of .55. The mean score of 10.70 indicated a percentile 
index of the 40 percentile. Twenty-one or 52.50 per cent of the teachers 
scored above the mean, 17 or 52.50 per cent of them 
scored below the mean, with 2 or 5.00 per cent of them scoring within 
the mean class-interval. It would appear that these teachers were 
experiencing a development in the area of Sense of Personal Freddom 
appreciably below the norm of expectancy as indicated by the 40th 
percentile index which was 10 points below the norm. 
Results on the California Test of Personality (Feeling of Belonging).— 
The data on the Feeling of Belonging compoennt of the California Test 
of Personality as shown by the obtained scores of the forty teachers 
of Lee County, Georgia, 1953-1954, are presented in Table 57, page 80, 
which reveals the facts to follow. The scores ranged from a low of 5 
to a high of 15, to show a mean score of 12.625, a median score of 13.03 
with a standard deviation of 2.15, and a standard error of the mean of 
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TA.BLE 56 
DISTRIBUTION OF THE RAW SCORES OF THE PERSONAL FREEDOM COMPONENT 
OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953) AS 
OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE 
COUNTY, GEORGIA, 1953-1954 
Scores Number Per Cent 
15 4 10 
14 8 20 
13 3 7.5 
12 6 15 
11 2 5 
10 0 0 
9 4 10 
8 8 20 
7 2 5 
6 1 2.5 




3 0 0 
2 1 2.5 
1 1 2.5 








DISTRIBUTION OF THE RAW SCORES ON THE FEELING OF BELONGING COM¬ 
PONENT OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 
AS OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, 
GEORGIA, 1953-1954 
Scores Number Per Cent 
15 6 15 
14 8 20 
13 13 32.5 
12 6 15 
11 2 5 
10 2 5 
9 0 0 
8 1 2.5 
7 1 2.5 
6 0 0 
5 1 2.5 






,34. The mean score of 12,625 indicated a percentile index of the 50 per¬ 
centile, Fourteen or 35 per cent of the teachers scored above the mean, 
13 or 32.50 per cent of them scored below the mean, with 13 or 32.50 per 
cent of them scoring within the mean class-interval. It would appear that 
81 
these teachers were experiencing an optimum development in the area of 
Feeling of Belonging as indicated by the 50th percentile index which 
equals the norm of expectancy. 
Results on the California Test of Personality (Withdrawing Tendencies).— 
The data on the Withdrawing Tendencies component of the California Test 
of Personality as shown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 58, page 82, 
which reveals the facts to follow. The scores ranged from a low of 8 to 
a high of 15, to show a mean score of 11.775, a median score of 12.50, with 
a standard deviation of 2.15, and a standard error of the mean of .34, 
The mean score of 11.775 indicated a percentile index of the 60 per¬ 
centile. Twenty or 50.00 per cent of the teachers scored above the mean, 
15 or 37.50 per cent of them scored below the mean, with 5 or 12.50 
per cent of them scoring within the mean class-interval. It would appear 
that these teachers were experiencing a development in the area of 
Withdrawing Tendencies appreciably above the norm of expectancy as in¬ 
dicated by the 60th percentile index which exceeded by 10 points the 
norm. 
Results on the California Test of Personality (Nervous Symptoms).— 
The data on the Nervous Symptoms component of the California Test of 
Personality as shown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 59, page 83, 
which reveals the facts to follow. The scores ranged from a low of 6 to 
a high of 15, to show a mean score of 11.45, a median score of 10.50, with 
a standard deviation of 2,38, and a standard error of the mean of .38. 
The mean score of 11.45 indicated a percentile index of the 50th per- 
oentile. Thirty or 75.00 per cent of the teachers scored above the mean, 
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TABLE 58 
DISTRIBUTION OF THE RAW SCORES OF THE WITHDRAWING TENDENCIES COM¬ 
PONENT OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 
AS OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE 
COUNTY, GEORGIA, 1953-1954 
Scores Number Per Cent 
15 2 5 
14 8 20 
13 10 25 
12 5 12.5 
11 2 5 
10 4 10 
9 5 12.5 
8 4 10 











8 or 20.00 per cent of the of them scored helow the mean, with 2 or 5.00 
per cent of them scoring within the mean class-interval. It would appear 
that these teachers were experiencing an optimum development in the area 
of Nervous Symptoms at the norm of expectancy as shown by the 60th per¬ 
centile index 
83 
TAB IE 59 
DISTRIBUTION OF THE RAW SCORES ON THE NERVOUS SYMPTOMS COMPOENT 
OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953) AS 
OFTAINED BY THE FORTY NEGRO TEACHERS OF LEE 
COUNTY, GEORGIA, 1953-1954 
Scores Number Per Cent 
15 10 25 
14 8 20 
13 9 22.5 
12 3 7.5 
11 2 5 
10 2 5 
9 4 10 
8 0 0 
7 1 2.5 








Results on the California Test of Personal (Social Adjustment).— 
The data on the Social Adjustment component of the California Test of 
Personality as shown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 60, page 84. 
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TABLE 60 
DISTRIBUTION OF THE RAW SCORES ON THE SOCIAL ADJUSTMENT COMPONENT 
OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 AS OBTAINED 
BY THE FORTY TEACHERS OF LEE COUNTY* GEORGIA, 1953-1954 
C. I. = 3 Number Per Cent 
87 - 89 4 10 
84 - 86 3 7.5 
81 - 83 5 12.5 
78 - 80 8 20 
75 - 77 2 5 
72 - 74 3 7.5 
69 - 71 5 12.5 
66 - 68 3 7.5 
63 - 65 1 2.5 
60 - 62 2 5 
57 - 59 0 0 
54 - 56 1 2.5 
51 - 53 3 7.5 




S .E.m. 1.63 
Percentile i 70 
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which reveals the faots to follow. The scores ranged from a low of 51 
to a high of 89, to show a mean score of 74.20, a median score of 77.50, 
with a standard deviation of 10.19, and a standard error of the mean of 
1.63. The mean score of 74.20 indicated a percentile index of 70 per¬ 
centile. Twenty-two or 55.00 per cent of the teachers scored above the 
mean, 15 or 37.50 per cent of them scored below the mean, with 3 or 
7.50 per cent of them scoring within the mean class-interval. It would 
appear that these teachers were experiencing a development in the area 
of Social Adjustment substantially above the norm of expectancy as 
indicated by the 70th percentile index which exceeded by 20 points the 
norm. 
Results on the California Test of Personality (Social Standards).— 
The data on the Social Standards Component of the California Test 
of Personality as shown by the obtained scores of the forty teachers 
of Lee County, Georgia, 1953-1954, are presented in Table 61, page 86, 
which reveals the facts to follow. The scores ranged from a low of 6 
to a high of 15, to show a mean soore of 12.175, a median soore of 11.731, 
with a standard deviation of 2.134, and a standard error of the mean of 
.33. The mean score of 12.175 indicated a percentile index of the 60 
percentile. Twenty-three or 57.50 per cent of the teachers scored above 
the mean, 10 or 25.00 per cent of them scored below the mean, with 7 or 
17.50 per cent of them scoring within the mean class-interval. It would 
appear that these teachers were experiencing a development in the area 
of Social Standards appreciably above the norm of expectancy as indicated 
by the 60th percentile index which was 10 points above the norm. 
Results on the California Test of Personality (Sooial Skills).— The 
data on the Social Skills component of the California Test of Personality 
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TABLE 61 
DISTRIBUTION OF THE RAW SCORES ON THE SOCIAL STANDARDS OF THE 
CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 AS OBTAINED 
BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, GEORGIA, 
1953-1954 
Scores Number Per Cent 
15 5 12.5 
14 5 12.5 
13 13 32.5 
12 7 17.5 
11 4 10 
10 2 5 
9 0 0 
8 2 5 
7 1 2.5 
6 1 2.5 






as shown by the obtained scores of the forty teachers of Lee County, 
Georgia, 1953-1954, are presented in Table 62, page 87, which reveals the 
facts to follow. The soores ranged from a low of 6 to a high of 15, 
to show a mean score of 12.00, a median soore of 12.136, with a standard 
deviation of 1.98, and a standard error of the mean of .31. The mean 
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TABLE 62 
DISTRIBUTION OF THE RAW SCORES ON THE SOCIAL SKILLS COMPONENT 
OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 AS 
OFIAINED BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, 
GEORGIA, 1953-1954 
Scores Number Per Cent 
15 4 10 
14 5 12.5 
13 7 17.5 
12 11 27.5 
11 4 10 
10 5 12.5 
9 2 5 
8 1 2.5 
7 1 2.5 
6 0 0 
5 0 0 
4 0 0 
3 0 0 






score of 12,00 indicated a percentile index of the 70 percentile. Sixteen 
or 40,00 per cent of the teachers scored above the mean, 13 or 32,50 per 
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cent of them scored below the mean, with 11 or 27.50 per cent of them 
scoring within the mean class-interval. It would appear that these teach¬ 
ers were experiencing a development in the area of Social Skills sub¬ 
stantially above the norm of expectancy as shown by the 70th percentile 
index which exceeded the norm by 20 points. 
Results on the California Test of Personality (Anti-Social Tendencies).-- 
The data on the Anti-Social Tendencies component of the California Test 
of Personality as shown by the obtained soores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 63, page 89, which 
reveals the facts to follow. The scores ranged from a low of 4 to a 
high of 15, to show a mean score of 11.45, a median score of 11.25, with 
a standard deviation of 3.21, and a standard error of the mean of .51. 
The mean score of 11.45 indicated a percentile index of the 40 percentile. 
Twenty-six or 65.00 per cent of the teachers scored above the mean 14 or 
35.00 per cent of them scored below the mean, with 0 or 00.00 per cent of them 
scoring within the mean class-interval. It would appear that these 
teachers were experiencing a development in the area of Anti-Social 
Tendencies appreciably below the norm of expectancy as indicated by the 
40th percentile index which was 10 points below the norm. 
Results on the California Test of Personality (Family Relations).— 
The data on the Family Relations component of the California Test of 
Personality as shown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 64, page 90, which 
reveals the facts to follow. The scores ranged from a low of 8 to a 
high of 15, to show a mean soore of 13.15, a median score of 13.944, with 
a standard deviation of 2.04, and a standard error of the mean of .32. 
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IA.BLS 63 
DISTRIBUTION OF THE RAW SCORES ON THE ANTI-SOCIAL TENDENCIES COM¬ 
PONENT OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 
AS OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE 
COUNTY, GEORGIA, 1953-1954 
Scores Number Per Cent 
15 8 20 
14 6 15 
13 4 10 
12 8 20 
11 0 0 
10 2 5 
9 3 7.5 
8 4 10 
7 1 2.5 
6 2 5 
5 0 0 
4 2 5 






Hie mean score of 13.15 indicated a percentile index of the 60th percen¬ 
tile. Twenty-four or 60.00 per cent of the teachers scored above the 
mean, 14 or 35.00 per cent of them scored below the mean, with 2 or 5.00 
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TABLE 64 
DISTRIBUTION OF THE RAW SCORES OF THE FAMILY RELATIONS COMPONENT 
OF TEE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 AS OBTAINED 
BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, GEORGIA, 
1953-1954 
Scores Number Per Cent 
15 15 37.5 
14 9 22.5 
13 2 5.00 
12 5 12.5 
11 4 10 
10 2 5.00 
9 1 2.5 
8 2 5.00 






per cent of them scoring within the mean class-interval. It would appear 
that these teachers were experiencing a development in the area of 
Family Relations appreciably above the norm of expectancy as shown by 
the 60th percentile index which exceeded the norm by 10 points. 
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Results on the California Test of Personality (Occupation Relations),— 
The data on the Occupations Relations component of the California Test 
of Personality as shown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 65, page 92, which 
reveals the facts to follow. The scores ranged from a low of 7 to a high 
of 15, to show a mean score of 12,125, a median score of 12,250, with a 
standard deviation of 2,10, and a standard error of the mean of ,33, 
The mean score of 12,125 indicated a percentile index of the 70th per¬ 
centile. Eighteen or 45.00 per cent of the teachers scored above the 
mean, 14 or 35,00 per cent of them scored below the mean, with 8 or 20,00 
per cent of them scoring within the mean class-interval. It would appear 
that these teachers were experiencing a development in the area of 
Occupations Relations substantially above the norm of expectancy as 
shown by the 70th percentile index which was 20 points above the norm. 
Results on the California Test of Personality Community Relations.-- 
Hie data on the Community Relations component of the California Test of 
Personality as shown by the obtained soores of the forty teachers of Lee 
County, Georgia, 1953-1954, are presented in Table 66, page 93, which 
reveals the facts to follow. The scores ranged from a low of 5 to a 
high of 15, to show a mean score of 13.175, a median score of 13.643, with 
a standard deviation of 2.32, and a standard error of the mean of .37. 
The mean score of 13.175 indicated a percentile index of the 70th per¬ 
centile. Twenty-one or 52.50 per cent of the teachers scored above the 
mean, 10 or 25.00 per cent of them scored below the mean, with 9 or 22.50 
per cent of them scoring within the mean class-interval. It would appear 
that these teachers were experiencing a development in the area of 
Community Relations substantially above the norm of expectancy as shown 
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TABLE 65 
DISTRIBUTION OF THE RAW SCORES ON THE OCCUPATION RELATIONS COM¬ 
PONENT OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 
AS OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, 
GEORGIA, 1953-1954 
Soores Number Per Cent 
15 3 7.5 
14 14 35 
13 1 2.5 
12 8 20 
11 4 10 
10 5 12.5 
9 2 5 
8 2 5 
7 1 2.5 






by the 70th percentile index which exceeded the norm by 20 points. 
Results on the California Test of Personality (Total Adjustment).— 
The data on the Total Adjustment component of the California Test of 
Personality as shown by the obtained scores of the forty teachers of 
Lee County, Georgia, 1953-1954, are presented in Table 67, page 94, which 
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TA.BLE 66 
DISTRIBUTION OF THE RAW SCORES ON THE COMMUNITY RELATIONS COM¬ 
PONENT OF THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 
AS OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, 
GEORGIA, 1953-1954 
Scores Number Per Cent 
15 14 35 
14 7 17.5 
13 9 22.5 
12 4 10 
11 3 7.5 
10 0 0 
9 1 2.5 
8 0 0 
7 1 2.5 
6 0 0 
5 1 2.5 






reveals the facts to follow. The soores ranged from a low of 90 to a 
high of 173, to show a mean score of 141.25, a median score of 149.60, 
with a standard deviation of 21.17, and a standard error of the mean of 
3.69. The mean score of 141.25 indicated a peroentile index of the 60th 
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TABLE 67 
DISTRIBUTION OF THE RAW SCORES OF TOTAL ADJUSTMENT COMPONENT ON 
THE CALIFORNIA TEST OF PERSONALITY (ADULT) 1953 AS OBTAINED 
BY TEE FORTY NEGRO TEACHERS OF LEE COUNTY, GEORGIA, 
1953-1954 
C. I. - 5 Number Per Cent 
170 - 174 4 10 
165 - 169 6 15 
160 - 164 3 7.5 
155 - 159 5 12.5 
145 - 149 2 5 
145 - 149 3 7.5 
150 - 144 5 12.5 
135 - 139 0 0 
130 - 134 4 10 
125 - 129 1 2.5 
120 - 124 3 7.5 
115 - 119 1 2.5 
110 - 114 1 2.5 
105 - 109 0 0 
100 - 104 0 0 
95 - 99 0 0 














percentile. Twenty-three or 57,50 per oent of the teachers scored above 
the mean, 12 or 30.00 per cent of them scored below the mean, with 5 
or 12.50 per cent of them scoring within the mean class-interval. It 
would appear that these teachers were experiencing a development in the 
area of Total Adjustment appreciably above the norm of expectancy as 
shown by the 60th percentile index which was 10 points above the norm. 
Results on the Purdue Teachers Examination? How I Teach.— The results 
on the Purdue Teachers Examination: How I Teach overall was appreciably 
below the norm? namely at the 40th percentile. The test covers three 
separate parts, namely: teaching practices, opinions and factuals, whih 
indicated norms of the 40th, 60th, and 10th percentile, respectively, 
to show for the Total Test a norm of the 40th percentile. 
Results on the Purdue Teachers Examination (Teaohing Practices).-- 
The data on the Teaching Practices division of the Purdue Teachers Examina¬ 
tion as shown by the obtained ratings of the forty teachers of Lae County, 
Georgia, 1953-1954 are presented in Table 68, page 96. The significant 
data are as follows: The "decidely harmful" ratings on the 30 items ranged 
from a low of 0 or 10.00 per cent to a high of 30 or 75.00 per cent, to 
show a total of 281 or 23,41 per cent of the possible total of 1200 
responses distributed through the five separate ratings. The "probably 
harmful" ratings on the 30 items ranged from a low of 0 or 00.00 per 
cent to a high of 21 or 52.50 per cent, to show a total of 218 or 18.166 
per oent of the possible total of 1200 responses distributed through the 
five separate ratings. The "doubtful value" ratings on the 30 items ranged 
from a low of 0 or 00.00 per cent to a high of 19 or 47.50 per cent, to 
show a total of 253 or 21,08 per cent of the possible total of 1200 
TABLE 68 
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DISTRIBUTION CF TEE RESPONSES TO THE TEACHING PRACTICES (PART I) COMPONENT OF THE PURDUE TEACHERS EXAl'IRTIONA: 









Good Decidedly Good 
Num. 7° Hum. Hum. % Num* —Jo Num* 7° 
1. Seating the pupils alphabetically in the classroom  5 12.5 5 12.5 20 50.0 8 20.0 2 5.0 
2. Requiring an additional assignment from pupil who misbehaves 
in Class.     5 12.5 8 20.0 15 37.5 9 22.5 3 7.5 
3. Referring to the pupil who steals to the police or sheriff  25 62.5 7 17.5 6 15.0 2 5.0 0 0 
I+. Allow the classroom to resemble a work shop  2 5.0 2 5.0 1 2.5 11+ 35.0 21 52.5 
5. Keeping the study halls absolutely quiet  1 2.5 6 15.0 9 22.5 2 5.0 22 55.0 
6. Commending the high school pupil for not being interested in 
having dates    8 20.0 21 52.5 8 20.0 2 5.0 1 2.5 
7. Warning a child that he is daydreaming too much  k 10.00 11 27.5 13 32.5 8 20.0 1+ 10.0 
8. Adapting the content of the course to the pupil's mental ability.. 3 7.5 1 2.5 1 2.5 8 20.0 27 67.5 
9. Threatening to punish the pupil who tells lies  7 17.5 10 25.0 li+ 35.0 6 15.0 3 7.5 
10. Requiring a very shy girl to take a shower with other girls  6 15.0 h 10.0 15 37.5 8 20.0 7 17.5 
11. Telling the child who wrrries excessively just to forget it 
and everything will be all right   11 27.5 9 22.5 8 20.0 7 17.5 5 12.5 
12. Requiring pupils to follow explicity the instructions for 
classroom work           7 y 7.5 5 12.5 16 1+0.0 10 25.0 6 15.0 
13. Curbing the "show off” by calling attention of others to his actions 19 47.5 ll 27.5 5 12.5 3 7.5 2 5.0 
li+. Expecting a pupil to be able to give adequate reasons for his 
undesirable behavior         10 25.0 ll+ 35.0 7 17.5 7 17.5 2 5.0 
15. Avoiding small and unimportant issues with the pupil who is 
very stubborn  10 25.0 8 20.0 5 12.5 6 15.0 11 27.5 
16. Emphasizing what a child cannot do rather than what he can do ... 30 75.0 5 12.5 2 5.0 0 0 3 7.5 
17. Enooouraging all children to aim at the highest academio goals... 1 2.5 10 25.0 5 12.5 5 12.5 19 1+7.5 
18. Reprimanding the child who asks to have directions repeated  2k 60.0 11 27.5 2 5.0 l 2.5 2 5.0 
19. Shaming the ohild who bites his nails  1 17.5 5 12.5 13 32.5 7 17.5 8 20.0 
20. Keeping t e pupil guessing as to x<rhat you expect of him  2 5.0 1+ 10.0 11+ 35.00 8 20.0 12 30.0 
21. Insisting on perfect order in desks and lockers at all times..... 16 l+o.o 11 27.5 5 12.5 6 15.0 2 5.0 
22. Warning the pupils before starting on an excursion that there will 
not be another one if they misbehave   6 15.0 1+ 10.0 11 27.5 11 27.5 8 20.0 
23. Telling a child that there is no good reason for his dislking 
to read       7 17.5 9 22.5 7 17.5 11+ 35.0 3 7.5 
2l+. Trying to get the pupil to confess to something you know he has done !. 1 2.5 10 25.0 6 15.0 ll 27.5 12 30.00 
25. Displaying a boy's poor writing to get him to write better  25 62.5 8 20.0 5 12.5 2 5.0 0 0 
26. Showing a friendly attitude toward the truant  0 0 0 0 0 0 9 22.5 31 77.7 
27. Taking a firm hold of an agry child and making him stop what he 
is doing  12 30.00 6 15.0 5 12.5 11 27.5 6 15.0 
28. Warning a boy that he is following in the footsteps of an older 
delinquent brother    21 52.5 9 22.5 1+ 10.0 2 5.0 h 10.00 
29. Teaohing pupils that smoking is an immoral habit   6 15.0 3 7.5 19 1+7.5 6 15.0 6 15.O 














responses distributed through the five separate ratings. The "probably 
good" ratings on the 30 items ranged from a low of 0 or 00.00 per cent 
to a high of 14 or 35.00 per cent, to show a total of 205 or 17.08 per 
cent of the possible total of 1200 responses distributed through the five 
separate ratings. The "decidedly good" ratings on the 30 items ranged 
from a low of 0 or 00.00 per cent to a high of 31 or 77.50 per cent, 
to show a total of 243 or 20.25 per cent of the possible total of 1200 
responses distributed through the five separate ratings. 
The total ratings ranked as follows: 243 or 20.25 per cent for 
"decidedly good", 205 or 17.08 per cent for "probably good", 253 or 
21.08 per cent for "doubtful value", 218 or 18.17 per cent for "probably 
harmful", 281 or 23.41 per cent for "decidedly harmful" with "decidedly 
harmful" ranking first. 
Results on the Purdue Teachers Examinations (Opinions).— The data 
on the Opinions-division of the Furdue Teachers Examination as shown by 
the obtained ratings of the forty teachers of Lee County, Georgia, 1953- 
1954 are presented in Table 69, page 98. The significant data are as 
follows: The "strongly disagree" ratings on the 30 items ranged from a 
low of 0 or 00.00 per cent to a high of 26 or 65.00 per cent, to show a 
total of 203 or 16.92 per cent of the possible total of 1200 responses 
distributed through the five separate ratings. The "disagree" ratings 
on the 30 items ranged from a low of 0 or 00.00 per cent to a high of 
25 or 62.50 per cent, to show a total of 289 or 24.08 per cent of the pos¬ 
sible total of 1200 responses distributed through the five separate ratings. 
The "undecided" ratings on the 30 items ranged from a low of 2 or 5.00 
per cent to a high of 13 or 32.50 per cent, to show a total of 186 or 15.50 
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TABLE 69 
DISTRIBUTION OF THE RESPONSES TO THE OPINIONS (FORM A PART II) COMPONENT OF THE PURDUE TEACHERS EXAMINATION: 
HOW I TEACH AS OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, GEORGIA, 1953-1954 
Strongly Strongly 
Opinions Disagree Disagree Undecided Agree Agree 
Num. % Num. % Num. % Num. % Num. % 
The best education for chiliren of low intelligence is a little less 
of the same kind of education planned for the more intelligenct   10 25.0 6 15.0 4 10.0 17 42.5 3 7.5 
2. When a child spends all of his time with one other child and will have 
little or nothing to do with others, the teaohers should break up that 
friendship    9 22.5 25 62.5 4 10.00 l 2.5 1 2.5 
3. When the sole purpose of discipline is to make the child suffer, he is 
justified in his resentment against those who punish him  6 15.0 4 10.0 4 10.00 11 27.5 15 37.5 
4. A good way to punish an offender is to allow others to make fun of him .... 26 65.0 10 25.0 4 10.00 0 0 0 0 
5. When the method of handling a pupil fails, the method and not the 
pupil is at fault            3 7.5 2 5.0 5 12.5 14 35.0 16 40.0 
6. If much practice is given, sixth grade children of low intelligence can be 
brought up to the level of their bright fellow-pupils in the solution of 
sixth grade arithmetic problems    5 12.6 11 27.5 12 30.0 8 20.0 4 10.0 
7. Probably more teachers fail because of inability to direct behavior of 
children than because of inability to teach subject matter    0 0 0 0 7 17.5 24 60.0 9 22.5 
8. Children outgrow their early emotional experiences as they do shoes & clothes. 3 7.5 9 22.5 6 15.0 16 4.0.0 6 15.0 
9. A teacher should keep in mind that pupils have to be forced to think  27.5 i4 35.0 4 10.0 4 10.0 7 17.5 
10. Sex instruction should be given in the pre-adolescent years  0 0 0 2 5.0 23 57.5 15 37.5 
11. All of a child’s behavior is as much the responsibility of the school 
as is his knowledge of English grammar  20.0 13 37.5 4 10.0 10 25.0 3 7.5 
12. The teacher should plan playground activities in detail to insure it being 
worthwhile              0 4 10.0 3 7.5 25 62.5 8 20.0 
13. Some pupils are just naturally stubborn   12.5 12 30.0 7 17.5 10 25.0 6 15.0 
I4. Most high sohool pupils are too young to make vocational plans for themselves. 7 17.5 20 50.0 6 15.0 7 17.5 0 0 
15. Unacceptable sexual behavior is more often a sign rather than a cause 
for maladjustment     0 6 15.0 12 30.0 18 45.0 4 10.0 
16. Homogenuous grouping handicaps the slower pupils  .. 5 12.5 15 35.0 7 17.5 11 27.5 3 7.5 
17. It is better for a girl to be shy and timid than "boy orazy"  25.0 10 25.0 9 22.5 7 17.5 4 10.0 
18. Repeating grades is one of the most desirable ways of solving the problems 
of the mentally deficient pupil   55.0 15 37.5 2 5.0 1 2.5 0 0 
19. The boastful child usually compensates for feelings of inferiority  0 6 15.0 6 15.0 14 35.0 14 35.0 
20. Lying can be detected by the evasive eye of a guilty suspect  20.0 9 22.5 9 22.5 10 25.0 4 10.0 
21. Giving a pupil low grades may satisfy his need for attention rather than 
stimulate him to do better work  15.0 9 22.5 7 17.5 15 37.5 3 7.5 
22. Inattention, carelessness, and disorder are more serious than is the 
behavior of the child who refuses to talk, play with other children ........ .. 9 22.5 10 25.0 6 15.0 8 20.0 7 17.5 
23. The primary purpose of tests should be to provide basis for grades   ..17 i+2.5 13 32.5 4 10.0 4 10.0 2 5.5 
2U. Dull boys are better athletes than are boys of high intelligence  . 15 37.5 8 20.0 7 17.5 7 17.5 3 7.5 
25. The closer the teachers directs study the more effective it is   . U 10.0 5 12.5 6 15.0 18 45.0 7 17.5 
26. The first signs of delinquency should be received by tightening of 
5.0 l4 35.0 7 17.5 11 27.5 6 15.0 
27. The newer methods of education tend to standardize child's behavior  5.0 15 37.5 5 12.5 13 32.5 5 12.5 
28. Stealing and lying are more important as indications of serious maladjust- 
10.0 9 22.5 7 17.5 14 35.0 6 15.0 
29. Over self-conficenoe can be attempt to cover up real feeling of inferiority. . 1 2.5 3 7.5 !3 32. £ 20 50.0 3 7.5 
30. The least liked teachers are those who see the children’s weaknesses  12.5 11 27.5 7 17.5 13 32.5 4 10.0 
Total 203 289 186 35U 168 
Per Cent 91.7 24.08 15.50 29 .50 l4.0 
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per cent of the possible total of 1200 responses distributed through the 
five separate ratings. The "agree" ratings on the 30 items ranged from a 
low of 1 or 2,50 per cent to a high of 25 or 62,50 per cent, to show a 
total of 354 or 29.50 per cent of the possible total of 1200 responses 
distributed through the five separate ratings. The "strongly agree" rat¬ 
ings on the 30 items ranged from a low of 0 or 00,00 per cent to a high 
of 16 or 40.00 per cent, to show a total of 168 or 14.00 per cent of the 
possible total of 1200 responses distributed through the five separate 
ratings. 
The total ratings ranked as follows: 203 or 16.92 per cent for the 
"strongly disagree" 289 or 24.08 per cent for "disagree", 186 or 15.50 
per cent for "undecided", 354 or 29.50 per cent for "agree", 168 or 14.00 
per cent for "strongly agree", with "agree" ranking first. 
Results on the Purdue Teachers Examination (Factual).— The data 
on the factual-division of the Purdue Teachers Examination as shown by the 
obtained ratings of the forty teachers of Lee County, Georgia, 1953-1954 are 
presented in Table 70, page 100. The significant data are as follows: 
The "undecidely false" ratings on the 15 items ranged from a low of 1 or 
2.50 per cent to a high of 21 or 52.50 per cent, to show a total of 106 or 
17.666 per cent of the possible total of 600 responses distributed through 
the five separate ratings. The "probably false" ratings on the 15 items 
ranged from a low of 2 or 5.00 per cent to a high of 16 or 40.00 per cent, 
to 3how a total of 94 or 15.666 per cent of the possible total of 600 
responses distributed through the five separate ratings. The "uncertain" 
ratings on the 15 items ranged from a low of 1 or 2.50 per oent to a high 
of 10 or 25.00 per cent, to show a total of 90 or 15.00 per cent of the 
TABLE 70 
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DISTRIBUTION OF THS RESPONSES TO TIE FACTUAL (FORM A PART III) COMPONENT OF TIE PURDUE TEACHERS EXAMINATION: HOW I TEACH 
AS OBTAINED BY THE FORTY NEGRO TEACHERS OF LEE COUNTY, GEORGIA, I953-195*4- 
Undoubtedly Probably Uncertain Probably Undoubtedly 
Factuals False False True True 
Num. % Num. % Num. % Num. % Num. % 
Own children often truly believe they are adopted   21 52.5 7 17.5 10 25.0 2 5.0 0 0 
A below average rating on an intelligence test reveals the cause 
for any queer of undesirable behavior    11 27.5 10 25.0 10 25.0 6 15.0 3 7.5 
Children should have more supervision and discipline than they usually get. 1 2.5 2 5.0 8 20.0 9 22.5 20 50.0 
As a rule rapid learners are quiok forgetters  6 15.0 16 l+o.o 6 15.0 10 25.0 2 5.0 
The same child may be quite honest in one situation and dishonest 
in another similar situation  1 2.5 3 7.5 2 5.0 26 65.0 8 20.0 
An activity to be educationally valuable should train reasoning and 
memory in general  2 5.0 3 7.5 h 10.0 21 52.5 10 25.0 
Criticism of children by teachers is more effective for obtaining desired 
behavior than criticism of children by others of their own age  5 12.5 8 20.0 6 15.0 13 32.5 8 20.0 
The foundation of delinquency are usually laid before adolescence.......... 2 5.0 5 12.5 8 20.0 19 1+7.5 6 15.0 
It is easier to teach children to think than it is to teach them to 
15 37.5 8 20.0 1 2.5 7 17.5 9 22.5 
Recent developments in education have made it possible to speed up the 
1+0.0 rate of development of most of the high-grade feeble-minded  9 22.5 5 12.5 h 10.0 16 6 15.0 
As a rule boys play by themselves and girls by themselves during the 
pre-adolescent years  5 12.5 9 22.5 h 10.0 15 37.5 7 17.5 
Learning emotional control uses the same principal of learning as does 
1+2.5 learning to read   5 12.5 2 5.0 9 22.5 17 7 17.5 
A pupil’s previous record is the best single index to use in predicting 
what grades he will make  10 25.0 6 15.0 8 20.0 10 25.0 6 15.0 
The sooner the child has all the children’s diseases such as measles 
and scarlet fever, the better off he is  9 22.5 7 17.5 6 15.0 8 20.0 10 25.0 














possible total of 600 responses distributed through the fire separate 
ratings. The "probably true" ratings on the 15 items ranged from a low 
of 2 or 5.00 per cent to a high of 26 or 65.00 per cent, to show a total 
of 198 or 33.00 per cent of the possible total of 600 responses distribu¬ 
ted through the five separate ratings. The "undoubtedly true" ratings 
on the 15 items ranged from a low of 0 or 00.00 per cent to a high of 20 
or 50.00 per cent, to show a total of 112 or 18.666 per cent of the 
possible total of 600 responses distributed through the five separate 
ratings. 
The total ratings ranked as follows: 106 or 17.666 per cent for 
"undoubtedly false", 94 or 15.666 per cent for "probably false", 90 
or 15.00 per cent for "uncertain", 198 or 33.00 per cent for "probably 
true", 112 or 18.666 per cent for "undoubtedly true", with "probably true" 
ranking first. 
CHAPTER III 
SUMMARY AND CONCUJSIONS 
Introductory Statement.— The problem involved in this study was to 
ascertain the professional status, profioienoy and personality of the 
Negro teaching personnel of Lee County, Georgia, for the school year 
of 1963-54. 
Purpose of the Study.— The purposes of the study were: 
1. To ascertain the socio-economic background of the Negro teachers 
employed in Lee County during the school term 1953-1954. 
2. To ascertain the professional status of the Negro teachers 
employed in Lee County during the school term 1953-1954. 
3. To determine the range and mean level of personality development 
of the Negro teachers employed in Lee County during the school 
term 1953-1954. 
4. To determine the scope of knowledge and application of crucial 
theories and methods into the teaching-learning situation as 
indicated on the Purdue teachers Examination: How I Teach, 
5. To determine the extent to which-if any-the analyzed and inter¬ 
preted data of this research point to significant implications 
for an In-service Educational Program for the Negro teachers of 
Lee County. 
6. To determine the scope and types of subject matter and grade 
combinations which the Negro teachers of Lee County carry, 
7. To formulate an array of recommendations which will form the 




Definition of Terms.— The significant terms used throughout this 
study are defined as follows: 
1. Professional status - as used in this study refers to the scope 
of academic and professional training, the professional ex¬ 
periences, the professional level, the type of professional 
services rendered, the scope of civie-community participation 
evidenced by the individual teacher. 
2. Teaching personnel - as used in this study refers to those Negro 
elementary and high school classroom teachers and Negro school 
principals employed in the Public School System of Lee County, 
Georgia for the sohool term 1953-54. 
3. Personality - as used in this study refers to social and 
personal adjustment as measured by the California Test of 
Personality adult from BB. 
4. Proficiency - as used in this study refers to the competency 
in teaching practices as measured by the Purdue Teachers 
Examination, How I Teach. 
Locale and Design of Research.— The looale of this research was laid 
in Lee County, Georgia, during the sohool year 1953-54. The major 
portion of this work connected with the gathering of this data and their 
analysis and interpretation was done at the writer's home, Leesburg, 
Georgia, during the school year 1953-54. 
1. Subjeots— The subjects involved in this study were the 
forty Negro men and whomen who were employed as teachers and/or 
principals in Lee County Public Schools for the school term 
1953-1954 
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2. Instruments.— The following types of instruments were used to 
gather data: 
a. Questionnaire- a specially designed questionnaire was adopted 
to secure data on professional status. 
b. Tests: 
1) California Test of Personality (Adult) 1953. 
2) Purdue Teaohers Examination: How I Teach. 
c. Interviews with individuals to check data from questionnaires 
and records in the office of the Superintendent of Lee 
County Sohools, as well as added data not revealed by these 
two instruments. 
d. Records in office of the superintendent of Lee County Schools. 
Research Niethod.— The research method used in this study was the 
Normative -Survey method, employing the specific techniques of the 
questionnaire, tests and interview. Wie data after appropriate statis¬ 
tical treatment were analyzed, interpreted, and presented in the body of 
this thesis. 
The data as collected and interpreted were organized around the fol¬ 
lowing captions: 
1. Review of pertinent Related Literature. 
2. Socio-Economic and Professional Status of the Teachers. 
3. Personal Adjustment and Social Adjustment. 
4. The Teaching Proficienoy of the Teachers in terms of Responses 
on the Purdue Teachers Examination: How I Teach. 
The summation of this research will be presented in this order in 
the subsequent paragraphs to follow, 
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Summary of Related Literature.-- The significant findings in the 
Related Literature which were found pertinent to this study are to be 
characterized in general statements as follows: 
1. Negro Teachers have made rapid progress in professional growth. 
2. Negro teaohers should be trained in broad or general fields. 
3. Personality is becoming a basic bactor in screening of teachers. 
4. There is a need for teaohers to become aware of how children 
grow and develop. 
Summary of Basic Findings.-- The basic findings of this reasearoh 
are outlined in the immediate paragraphs to follow. 
Socio-Economic suad Professional Status 
Marital Status (Table 1) 
Eight or 20.00 per cent of these teachers were single; 28 or 70.00 
per cent of the teachers were married; 1 or 2.50 per cent of 
the teachers was divorced. There were 3 or 7.50 per cent of the 
teachers separated. 
Age (Table 2) 
In 1953, 17 or 42.50 per cent of the teachers were in the age 
range 22-30 years; there were 12 or 30.00 per oent of the 
teaohers in the age range 31-39 years; there were 7 or 17.50 
per cent of the teaohers in the age range 30-48 years; and 4 
or 10.00 per cent of the teachers were in the age range 49-60 
years. 
Early Environment (population) (Table 3) 
The data revealed that 26 or 65.00 per oent of the teachers were 
reared in the open-country or in towns with population less than 
2,500. Seven or 17.50 per cent of the teaohers were reared in 
towns with population 2,500 to 9,999. Seven or 17.50 per cent 
of the teachers were reared in cities with population of 10,000 
to 99,000. 
Early Environment (oities) (Table 4) 
Hie data revealed that 5 or 12.50 per cent of the teachers were 
reared in Alabny. Six or 15.00 per oent of the teachers were 
reared in Leesburg; 3 or 7.50 per cent of the teachers were 
reared in Arlington; two or 5.00 per oent of the teaohers were 
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reared in Colquitt, Edison and Smithville each. One or 2.50 per 
cent of the teachers were reared in Bakley, Butler, Camilla, 
Comer, Desota, Elmodel Dawson, Cordele, Hilton, Macon, Sylvester, 
Pearson, Newton, and Mobile each. 
Early Environment (oounties) (Table 5) 
The data revealed that 5 or 12.50 per oent of the teachers were 
reared in Baker. Four or 10.00 per oent of the teachers were 
reared in Calhoun; there were 11 or 27.50 per cent of the teachers 
reared in Daugherty. Nine or 22.50 per cent of the teachers were 
reared in Lee. Two or 5.00 per oent of the teachers were reared 
ih Early. One or 2.50 per oent each was reared in Atkinson, 
Bibb, Crisp, Mitchell, Mobile, Taylor, Terrell, Worth and Madison 
Counties. 
Early Environment (States) (Table 6) 
The data in this Table revealed that 1 or 2.50 per oent of the 
teachers was reared in Alabama. There were 59 or 97.50 per cent 
of the teachers reared in Georgia. 
Religious Preference of Teachers (Table 7) 
The data indicated that 1 or 2.50 per cent of the teaohers 
preferred each the Roman Catholic Church, the Presbyterian Church 
and the Episcopalian Church. Seven or 17.50 per cent of the 
teachers preferred the Methodist Church. Thirty or 75.00 per 
cent of the teachers preferred the Baptist Church. *fihuroh 
preference was synomous with ohuroh membership because all teaohers 
indicated church membership on a supplementary item of the 
questionnaire. 
Church Attendance of Teachers (Table 8) 
The data revealed that 5 or 12.50 per cent of the teaohers went to 
church monthly! 10 or 25.00 per oent of the teachers attended 
church bi-monthlyj 2 or 5.00 per oent of the teaohers attended 
church tri-monthly. Nineteen or 47.50 per oent of the teachers 
attended church each Sunday. Two or 5.00 per cent of the teachers 
attended church bi-weekly; 2 or 5.00 per oent of the teaohers 
attended ohuroh at other intervals. 
Office(s) Held by Teaohers (Table 9) 
The data indicated that 2 or 4.17 per oent each were deaconesses, 
church clerks, and superintendents of Sunday school. Four or 8.33 
per cent each were trustess, presidénts of auxiliaries, and other 
positions in the various civic-social organizations. Six or 12.50 
per oent of the teaohers were secretaries of auxiliaries; 8 or 16.67 
per cent of the teaohers were Sunday school teachers; 1 or 2.08 
per oent of ihe teachers was a mother of the board. Twelve or 
25.00 per cent of the teaohers were members of the choir. Three 
or 6.25 per cent of the teachers were treasurers of auxiliaries. 
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Marital Status of Barents of the Teachers (Table 10) 
The data indicated that 27 or 67.50 per cent of the parents of 
the teachers were married. Twelve or 30.00 per cent of the 
parents of the teachers were widows or widowers. One or 2.50 per 
cent of the parents of the teachers are divorced. 
Family Members of Teachers (Table 11) 
The data revealed that 19 or 57.50 per cent and 21 or 52.50 per cent 
of the fathers of the teachers were living and deceased respec¬ 
tively. Twenty-nine or 72.50 per cent and 11 or 27.50 per cent 
of the mothers of the teachers were living and deceased respec¬ 
tively. Only 26 or the teachers had sisters of whom 22 or 84.61 
per cent and 4 or 15.38 per cent were living and deceased 
respectively. Only 31 had brothers, 23 or 74.19 per cent and 8 
or 25.80 per cent were living and deceased, respectively. Two 
of the teachers had other adults living in the home with their 
parents; those 2 or 100.00 per cent were living. Fourteen of 
the teachers had children in the home of their parents; 14 or 
100.00 per cent were living. 
Members of Family Employed (Table 12) 
The data revealed that 11 or 57.98 per cent, 4 or 21.05 per cent, 
4 or 21.05 per cent of the fathers of the teachers work regularly, 
occasionally and never, respectively. Ten or 34.48 per cent, 9 
or 31.03 per cent, and 10 or 34.48 per cent of the mothers of the 
teachers work regularly, occasionally and never, respectively. 
Fourteen or 63.63 per cent, 6 or 27.27 per cent, and 2 or 9.09 
per cent of the sisters of the teachers work regularly, occasionally, 
and never respectively. Two or 12.50 per cent and 14 or 87.50 per 
cent of otter members of the family work occasionally and never, 
respectively. Nineteen or 82.61 per cent, 4 or 17.39 per oent of 
the brothers of the teachers work regularly and occasionally, 
respectively. 
Number of Dependents of Teachers (Table 13) 
The data indicate that 5 or 12.50 per cent of the teachers had no 
dependents. Eight or 20.00 per cent of the teachers had one 
dependent. Six or 15.00 per oent of the teachers had two 
dependents; 7 or 17.50 per oent of the teaohers had four dependents. 
Two or 5.00 per cent of these teachers had five dependents. One 
or 2.50 per cent of the teachers had six or more dependents. 
Children Left in Parent*s Home (Table 14) 
The data indicated that there were no children in 23 or 57.5 per 
oent of the homes of the parents of the teachers. There was 
one child in 7 or 17.50 per cent of the homes of the parents 
of the teaohers. There were two children or 3 or 7.50 
per cent in the homes of the parents of the teachers. There were 
three ohildren in 2 or 5.00 per cent of the homes of the parents 
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of the teachers, ^here were four children in 2 or 5.00 per cent of 
the homes of the parents of the teachers. There were five children 
in 2 or 5.00 per cent of the homes of the parents of the teachers. 
There were six or more children in 1 or 2.50 per cent of the homes 
of the parents of the teachers. 
Residential Status of Parents (Table 15) 
The data revealed that 5 or 12.50 per cent of these teachers’ 
parents were renters. There were 20 or 50.00 per cent of the 
teachers’ parents owned their homes. One or 2.50 per cent of the 
teachers' parents owned a home and rented property. Six or 15.00 
per cent of them owned a home and a farm. Five or 12.50 per cent of 
them owned a home and rented a farm. One or 2.50 per cent of the 
parents of the teachers own a home and a business. Two or 5.00 
per cent of the parents of the teaohers had other residential status. 
Occupation of the teachers’ Fathers (Table 16) 
The data revealed that 18 or 45.00 per cent of the fattier s of 
the teaohers were farmers. Two or 5.00 per oent of the fathers 
of the teachers were carpenters. One or 2.50 per cent of the 
fathers of the teaohers was a brick mason. Two or 5.00 per oent 
of the fathers of the teaohers did hotel work. One or 2.50 per 
cent of the fathers was a chaffeur. Two or 5.00 per cent of the 
fathers of the teaohers did domestic work. Three or 7.50 per cent 
of the fathers of the teachers were railroad workers. One or 2.50 
per cent of the fathers was a janitor or custodian. Five or 12.50 
per oent of the fathers of the teaohers were laborers (unskilled). 
Five or 12.50 per cent of the fathers of the teachers were in other 
occupations (ministers, teacher, and post office clerk). 
Occupation of the Teachers’ Mothers (Table 17) 
The data indicated that 18 or 45.00 per oent of the mothers of the 
teachers were housewives. Two or 5.00 per oent of the mothers of 
the teachers were seamstresses. Two or 5.00 per oent of the 
mothers of the teachers were practical nurses. Six or 15.00 per 
oent of the mothers of the teaohers were teachers or principals. 
Four or 10.00 per oent of the mothers of the teaohers were domes¬ 
tic workers. Five or 12.50 per cent of the mothers of the teachers 
were laundresses. Two or 5.00 per cent of the mothers of the 
teaohers were farm helpers. One or 2.50 per cent of the mottiers 
of the teachers was in another occupation. 
Occupational Income of Parents (Table 18) 
The income of three or 7.50 per cent and 2 or 5.00 per cent of 
the fathers and mothers of the teaohers were unknown. Fifteen 
or 37.50 per cent and 31 or 77.50 per cent of the techers’ fathers 
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and mothers, respectively, had an income of less than $100 per month. 
Nine or 22.50 per cent and 3 or 7.50 per cent of the teachers' fathers 
and mothers respectively had an income from $100 - $150 monthly. 
Seven or 17.50 per cent and 2 or 5.00 per cent of the teachers' 
fathers and mothers respectively, had an income from $151 to $200 
monthly. Three or 7.50 per cent and 2 or 5.00 per cent of the 
Teachers' fathers and mothers respectively, had an income from $201 
to $250 monthly. One or 2.50 per cent of the teachers’ fathers had 
an income from $251 to $300 monthly. Two or 5.00 per cent of the 
teachers ' fathers had an income from $501 and over monthly. 
Religious Preference of Parents (Table 19) 
The data indicated that 10 or 25.00 per cent and 11 or 27.50 per 
cent of the teachers' fathers and mothers, respectively preferred 
the Methodist Religion. Twenty-nine or 72.50 per cent and 27 or 
67.50 per cent of the fathers and mothers, respectively preferred 
the Baptist Religion. One or 2.50 per cent of the mothers preferred 
the Church of God in Christ Religion. One or 2,50 per cent of the 
fathers and mothers of the teachers each preferred the Episcopalian 
Religion. 
Church Membership of Parents (Table 20) 
The data indicated that 36 or 90.00 per cent of the fathers of the 
teachers were members of the church of their choice. Four or 10.00 
per cent of the fathers of the teachers were not church members. 
Thirty-seven or 92.50 per cent of the mothers of the teachers were 
members of the church of their choice. Three or 7.50 per cent of 
the mothers of the teachers were not ohurch membe rs. 
Attendance of Parents to Church of Choice (Table 21) 
The data revealed that 10 or 25.00 per cent of the parents of the 
teachers attended church monthly. Four or 10.00 per cent of the 
parents of the teachers attended church bi-monthly. Six or 15.00 
per cent of the parents of the teachers attended church tri-monthly. 
Fourteen or 35.00 per cent of the parents of the teachers attended 
church each Sunday. Three or 7.60 per cent of the parents of the 
teachers attended church at other intervals. 
Office (s) Held by Parents (Table 22) 
The data indicated that 6 or 15.00 per cent of the fathers of the 
teachers held no office. Sixteen or 40.00 per cant of the fathers 
of the teachers were deacons. Two or 5.00 per cant of the fathers 
of the teachers were trustees. Two or 5.00 per cent of the fathers 
of the teachers were stewards. Five or 12.50 per cent of the fathers 
of the teachers were class leaders. One or 2.50 per cent of the 
fathers of the teachers was a choir member. One or 2.50 per cent of 
of the fathers of the teachers was the president of an auxiliary. 
Four or 10.00 per cent of the fathers of the teachers were super in- 
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tendants of Sunday Schools. One or 2.50 per cent of the fathers of 
the teachers was the church treasurer. Two or 5.00 per cent of the 
fathers of the teachers held other positions in the church. Further, 
the data indicated that 3 or 6.00 per cent of the mothers of the 
teachers held no office in the church. Eight or 16.00 per cent of 
the mothers of the teachers were deaconesses. One or 2,00 per cant 
of the mothers of the teachers was a stewardess. Three or 6.00 per 
cent of the mothers of the teachers were olass leaders. Four or 8.00 
per cent of the mothers of the teachres were members of the choir. 
Six or 12.00 per oent of the mothers of the teachers were members 
of the mother's board. Three or 6.00 per cent of the mothers of 
the teachers weer church clerks. Eight or 16.00 per cent of the 
mothers of the teachers were presidents of auxiliaries. One or 2.00 
per cent of the mothers of the teachers was an auxiliary secretary. 
Six or 12.00 per cent of the teachers' mothers were teachers of 
Sunday School. Two or 4.00 per cent of the mothers of the teachers 
were church treasurers. Four or 8.00 per cent of the mothers of the 
teachers were auxiliary treasurers. One or 2.50 per cant of the 
mothers of the teachers held some other office. 
Educational Status of Parents (Table 23) 
The data indicated that 4 or 10.00 per cent and 1 or 2.50 per cant 
of the fathers and mothers, respectively of the teachers had an 
educational status below the primary level. One or 2.50 per cent 
of the fathers and mothers, eaoh of the teachers had an educational 
status at the primary level. Five or 12.50 per cent and 3 or 7.50 
per cent of the fathers and mothers, respectively had an educational 
status at the lower elementary level. Ten or 25.00 per cent and 8 
or 20.00 per cent of the fathers and mothers of the teachers, 
respectively had an educational status at the middle elementary level. 
Eleven or 27,50 per cent and 6 or 15.00 per cent of the fathers and 
mothers, respectively had an educational status at the upper elementary 
level. Four or 10.00 per cent and 7 or 17.50 per cent of the fathers 
and mothers of the teaahers, respectively had an educational status 
at the junior higi sohool level. Two or 5.00 per cent and 4 or 10.00 
per cent of the fathers and mothers, respectively had an educational 
status at the senior high school level. Four or 10.00 per cent of 
the mothers of the teachers had an educational status at the higfr 
school diploma level. Two or 5.00 per cent and 3 or 7.50 per cent 
of the fathers and mothers, respectively had an educational status at 
the junior college level. Two or 5.00 per cent of the mothers of 
the teachers had an educational status at the senior college level. 
One or 2.50 per cent of the mothers of the teachers had earned the 
Bachelor's degree. 
Ages of Teachers at Time They Entered the Profession (Table 24) 
The data indicated a median age of 2026 and a mean age of 2&60 years 
at the time the teachers entered the profession. Ten or 25.00 
per cent of the teachers were 18 years of age and below. Seventeen 
or 42,50 per cent of the teachers were 19 to 21 years of age at the 
time they entered the profession. Nine or 22.50 per cent of the 
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teachers were 22 to 24 years of age at the time they entered the 
profession. Three or 7.50 per cent of the teachers were 25 to 27 
years of age at the time they entered the profession. One or 
2.50 per cent of the teachers was 28 to 30 years of age at the time 
of entering the profession. 
Factors Whioh Influenced the Selection of Teaching (Table 25) 
The data revealed that 17 or 42.50 per cent of the teachers were 
influenced by the love for children. Nine or 22.50 per cent of the 
teachers were influenced by love for the profession. Eight or 20.00 
per cent of the teachers were influenced in order to make contribu¬ 
tion to race. Two or 5.00 per cent of the teachers were influenced 
by pleasant working conditions. One or 2.50 per cent of the teachers 
was influenced for financial returns. Two or 5.00 per cent of the 
teachers were influenced in order to support the family. One 
or 2.50 per cent of the teachers was influenced for lack of something 
more appealing. 
Types of Positions Held )Table 26) 
The data indicated the significant facts to follow: 
(a) The number of teachers employed as elementary school 
teachers ranged from a low of 10 teachers in 1943-44 to a 
high of 26 in 1953-54. 
(b) The number of teachers employed in the dual role of teacher- 
principal ranged from a low of 5 teaohers in the years 1941-43 
to a high of 12 teachers in the year 1952-54. 
(v) The number of teachers employed as high school teacher only 
ranged from a low of none in 1945-47 and 1 in the years: 1944-45, 
1947-49 to a high of 4 in 1950-51. 
(d) The number of teachers employed as college teacher ranged only 
1 teacher for eaoh of the years: 1945-46, 1947-1950. 
(e) The number of teachers presently employed who indicated that 
they were during the period not employed in any school work 
ranged from a low of 3 in 1952-53 to a high of 21 in the years: 
1941-42 and 1953-54. 
Present Positions of Teachers (Tab13 27) 
The data indicated that 1 or 2.50 per cent of these teachers held the 
position of teacher-principal in a seven teacher school. One or 
2.50 per cent of these teachers held the position of teacher- 
pr9ncipal in a five teacher school. One or 2.50 per cent of the 
teachers held the position of teacher-principal in a three teacher 
school. Four or 10.00 per cent of the teachers held the position 
of teacher-principal in two teacher schools. Seventeen or 42.50 
per cent of the teachers held the position of teacher in one 
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teacher schools. Sixteen or 40.00 per cent of the teachers held 
the position of teacher. 
Reasons for Teachers Being Employed in Presdent Position (Table 28) 
The data revealed that 1 or 2.50 per cent of the teachers is employed 
because predecessor retired. One or 2.50 per cent of the teaohers 
is employed in present position beoause prececessor died. Nine or 
22.50 per cent of the teachers are in present positions because 
the predecessors left to teaoh elsewhere in same system. One or 2.50 
per cent of the teachers is in present position beoause predecessor 
left to become principal in same system. Two or 5.00 per cent of 
the teachers are in present position because the predecessors left 
to join husband eslewhere or marriage. Five or 12.50 per cent of the 
teachers are in present position because predecessor entered another 
occupation. Four or 10.00 per cent of the teachers are in present 
positions because predecessors are on leave of absence. One or 2.50 
per cent of the teachers is in present position because of a newly 
created position. Twelve or 30.00 per cent of the teachers are in 
present positions because of other reasons. Four or 10.00 per cent 
of the teachers did not respond to this item. 
Highest Diploma or Degree Held by Teachers. (Table 29) 
The data reveal that 10 or 25.00 per cent of these teaohers held 
only the high school diploma. Twenty-nine or 72.50 per cent of these 
teaohers held the Bachelor's Degree and one or 2.50 per cent of 
these teachers held the Master's of Arts Degree. 
Institutions Which Awarded the Highest Diploma or Degree (Table 30) 
These data reveal that 27 or 67.50 per cent of these teachers were 
awarded -the high school diploma or Bachelor's degree by the Albany 
State College (Georgia Normal). One or 2.50 per cent of these 
teachers was awarded the Bachelor's degree by the Florida A. and M. 
College. Four or 10.00 per cent of these teachers were awarded the 
Bachelor's degree by the Fort Valley State College. Two or 5.00 per 
cent of these taacherswre awarded the high school diploma by Gillespie 
Institute. One or 2.50 per cent of these teachers was awardde the 
Bachelor's degree by Alabama State Teachers College and one or 2.60 
per cent of these teachers was awarded the high school diploma by 
Haines Institute. One or 2.50 per cent of these teachers was awarded 
the high school diploma by the Washington High School. One or 2.50 
per cent of these teachers was awarded the Bachelor's degree by 
Savannah State College. One or 2.50 per cent of -these teachers was 
awarded the high school diploma by State Teachers and Agriculture 
College. One or 2.50 per cent of these teachers was awarded the 
Master's degree by the Western Reserve University. 
Highest Partial College Training (Table 3l) 
These data reveal that two or 20.00 per cent of these teachers have 
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attained the level of two academic years of normal or oollege 
training (73 weeks). One or 10.00 per cent of these teachers has 
attained the level or 2^- years of normal or college training (90 
weeks). One or 10.00 per cent of these teachers has attained the 
level or 3 academic years of normal or college training (108 weeks). 
Three or 30.00 per cent of these teachers have attained the level 
of 3|- years of normal or college training (126 weeks) and three or 
30.00 per oent of these teachers have attained the level of graduate of 
four-year oollege course with certificate but no degree. 
Institutions in the State of Georgia Yfhich Awarded Degrees (Table 32) 
According to these data, twenty-two or 81.84 per cent of these teachers 
were awarded the Bachelor’s degree by the Albany State College. 
Four or 14.81 per cent of tehse teaohers were awarded the Bachelor's 
degree by the Fort Valley State College and one or 3.70 per oent of 
these teachers was awarded the Bachelor's degree by Savannah State 
College 
Institutions Located Out of State Which Awarded B.S. Degrees (Table 33) 
These data indicate that one or 33.33 per cent of these teachers 
was awarded the Bachelor's degree by Tuskegee Institute. Two or 
66.67 per cent of these teachers were awarded the Bachelor's 
degree by other institutions, namely Florida A. & M. College and 
Alabama State Teachers College. 
Institutions YVhere the Iwajor Portion of Graduate Work Have Been Done (Table 34) 
These data indicate that three or 37.50 per cent of these teachers 
have done the major portion of their graduate work at Atlanta 
University. One or 12.50 per oent of these teachers have done the major 
portion of their work at New York University. Two or 25.00 per oent 
of these teachers did the major portion of their graduate work at 
Tuskegee Institute and two or 25.00 per cent of these teachers did the 
major portion of their graduate work at other institutions, namely 
University of Pittsburg and Florida A. and to. University. 
Graduate Credit Earned by Teachers (Table 35) 
According to these data three or 33.33 per cent of these teachers 
had earned 2 to 6 semester hours of graduate credits. Two or 22.22 
per cent of these teachers had earned 7 to 12 semester hours of 
graduate credit. One oh 11.11 per cent of these taechers had earned 
13 to 18 semester hours of graduate credit. One or 11.11 per cent of 
these teaohers had earned 18 to 24 semester hours of graduate credit. 
One or 11.11 per cent of these teachers had earned 25 to 30 semester h 
hours of graduate credit and one or 11.11 per cent of these teaohers 
had earned the Master's degree. 
General College Frofessional Education Credits Earned 
By the Teachers (Table 36) 
Seven or 17.50 per cent of these teachers have from 7 to 12 semester 
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hours of general college professional education credits. Fifteen or 
37.50 per cent of these teachers have from 13 to 18 semester hours 
of general college professional education credits. Eighteen or 
45.00 per cent of these taechers have 19 and over semester hours 
of general college professional credits. 
General Graduate Professional Education Credits Earned by the 
Teachers z(Tabl  37* 
Three or 33.33 per cent of these teachers had no graduate credit 
in general graduate professional education. Four or 44.44 per cent 
of these teachers have earned 2 to 6 semester hours in general 
graduate professional education credits. One or 11.11 per cent of 
these teachers has earned 7 to 12 semester hours of general graduate 
professional education credits. One or 11.11 per oent of these 
teachers has earned 13 to 18 semester hours in general graduate 
professional education credits. 
Types of Certificates (Table 38) 
The data revealed that 2 or 5.00 per cent of the teachers held 
the 2 year provisional certificate. One or 2.50 per cent of the 
teachers held the 2-year life professional certificate. One or 2.50 
per cent of the teachers held the 3-year provisional certificate 
'Three or 7.50 per cent of the teachers held the 3-year college pro¬ 
fessional certificate. Twenty-two or 55.00 per cent of the teachers 
held the 4-year college professional certificate. Nine or 22.50 per 
oent of the teachers held the 4-year life professional certificate. 
One or 2.50 per cent of the teachers held the 5-year college profes¬ 
sional certificate. One or 2.50 per cent of the teachers held the 
principal’s provisional certificate (P-4). Notes Thirty-three or 
82.50 per cent of the forty teachers have standard 4-year college 
professional certificates or higher. 
Graduate Credits in Administration, Supervision and 
General Professional Education (T ble 39) 
The data indicated that 1 or 50.00 per cent of the teachers-principal 
have no graduate credit in general professional education. One or 
50.00 per cent and 2 or 100.00 per cent of the principals have 
two to six semester hours in Administration and supervision, res¬ 
pectively. One or 50.00 per oent of the principals bad seven to 
twelve semester hours in both administration and general professional 
education. 
Activities 'Which Teachers Supervises and have ilad Training (Table 40) 
The data indicated that 18 or 31.03 per cent of the teachers have 
had supervisory duties in athletics and 16 or 53.33 per cent of the 
teachers have had training in athletics. One or 1.72 per cent of 
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of the teachers have had supervisory duties with oub scouts and 1 
or 3.33 per cent of the teachers have had training in oub scout* 
Three or 5.17 per cent of the teachers have had supervisory duties 
in «Junior Red Gross and 2 or 6.67 per cent of the teachers have 
training in the Junior Red Cross. One or 1,72 per oent of the teachers 
has supervisory duties in girls 4-H Club, and 1 or 3.33 per cent of the 
teachers have training in Girls 4-H Club. Two or 3.45 per cent 
of the teachers have supervisory duties in Safety Patrol and none of 
the teachers have training in Safety Patrol. Five or 8.62 per cent 
of the teachers have supervisory duties in student council, and 2 or 
6.67 per oent of the teachers have training in student council. 
Fourteen or 24.13 per cent of tiie teaohers have supervisory duties 
in child guidance, and 8 or 26.67 per cent of the tachars have train- 
in in child guidance. Fourteen or 24.13 per cent of the teachers have 
supervisory duties in other activities, and none of the teachers had 
training in any of these activities. 
Types of Teaching Certificates (Table 42) 
The data on types of teaching certificates revealed the significant 
facts to follow: 
(a) The total of war emergency license, county license, less than 
1-year college, general elementary 1-year, 1-year college provisional, 
1-year college professional, and 1-year college life certificates ranged 
from a low of 2 certificates in 1949 to a high of 6 certificates in 
1941, whereas the other certificates in this category ranged from 3 to 
6 in number for the period of 1941-1950. 
(b) The total of 2-year certificates (provisional and professional) 
ranged from a low of 2 certificates in 1953 to a high of 11 in 1942, 
with the number of these certificates ranging from 2 through 11 for the 
other years. 
(o) The total of 3-year certificates (life professional, professional, 
suad provisional) ranged from a low of 1 certificate in 1941 to a high 
of 11 in 1951, with the number of these certificates ranging from 1 
through 10 for the other years. 
(d) The total 4-year certificates (life professional, professional, and 
provisional) ranged from a low of 1 certificate in 1945 to a high of 
31 certificates in 1954, with the number of these certificates ranging 
from 2 through 27 for the other years. 
(e) There was one 5-year certificate from 1945 through 1954. 
(f) There was one provisional principal’s certificate (P-4) from 
1951 through 1954. 
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Total Years Experience aa Teachers (Table 43) 
These data reveal the following significant facts. Nine or 34.61 per 
cent, five or 71.43 per cent and one or 100.00 per cent of these 
teachers had one to three years of experience as elementary school 
teacher, high school teacher and other (veteran) teacher respectively 
Five or 19.13 per cent, one or 14.28 per cent of these teachers had four 
to six years of experience as elementary school teacher. One or 3.48 
per cent of these teachers had ten to twelve years of experience as 
elementary school teacher and five or 1S123 per cent and 1 or 14.28 per 
cent of these teachers had thirteen years and over of experience as 
elementary school teacher and high school teacher respectively. 
Total Years Experience as Principal-Teacher (Table 44) 
Six or 31.58 per cent of these teachers had one to three years of 
expérience as elementary school principal-teacher. Five or 26.31 
per cent and one or 100.00 per cent of these teachers had four to 
six years of experience as elementary principal-teacher and high 
school principal-teacher respectively. Two or 10.52 per cent 
of these teachers had seven to nine years of experience as elementary 
school principal-teacher. One or 5.26 per cent of these teachers had 
ten to twelve years of experience as elementary school principal- 
teacher and five or 26.31 per cent of these teachers had thirteen years 
and over of experience as elementary school principal-teacher. 
Total Years of Experience of Teaching Personnel (Table 45) 
Six or 15.00 per cent, two or 66.67 per cent, three or 37.50 per 
cent, 10 or 30.00 per cent and 17 or 42.50 per cent of these teachers 
had one to three years of experience in Georgia, out of Georgia, 
in Lee County schools combined, in Lee County elementary schools, and 
in present sohool, respectively. Nine or 22.50 per cent, 1 or 33.33 
per cent, 3 or 37.50 per cent, 8 or 24.00 per cent, and 10 or 25.00 
per cent of these teachers had four to six years of experience in 
Georgia, out of Georgia, in Lee County Schools combined, in Lee County 
elementary schools, and in present school respectively. Seven or 17.50 
per cent, 7 or 21.00 per cent, and 5 or 12.50 per cent of these teachers 
had seven to nine years experience in Georgia, in Lee County elementary 
schools, and in present schools, respectively. Five or 12.50 per cent, 
1 or 12.50 per cent, 3 or 9.00 per cent, 4 or 10.00 per cent of these 
teachers had ten to twelve years of experience in Georgia, in Lee County 
combined, in Lee County elementary schools, and in present sohool 
respectively, and 13 or 32.50 per cent, 1 or 12.50 per cent, 5 or 15.00 
per cent, and 4 or 10.00 per cent of these teachers had thirteen years 
and over of experience in Georgia, in Lee County schools combined, in 
Lee County elementary schools, and in present school respectively. 
Years Teachers Began Working in the Negro Schools of Lee County (Table 46) 
These data indicate that 8 or 20.00 per cent of these teachers began 
working in Lee County prior to 1941. One or 2.50 per cent of these 
teachers began working in ^ee County during the sohool term 1943-44. 
Two or 5.00 per cent of these teachers were employed in Lee County 
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during the term 1944-45. One or 2.50 per cent of these teachers 
was employed in Lee County during the school term 1945-46. Two or 
5.00 per cent of these teachers were employed in Lee County during 
the school term 1946-47. Three or 7.50 per cent of these teachers were 
employed in Lee County during the school term 1947-1948. Six or 15.00 
per cent of these teachers were employed in Lee County during the school 
term 1948-49, Seven or 17.50 per cent of these teachers were employed 
in Lee County during the school term 1949-50. Three or 7.50 per cent 
of these teaohers were employed in Lee County during the school terra 
1950-51. One or 2.50 per cent of these teachers was employed in Lee 
County during the school term 1951-52. Two or 5.00 per cent of these 
teachers were employed in Lee County during the school term 1952-53. 
Four or 10.00 per cent of these teachers were employed in Lee County 
during the school term 1953-54. 
Membership of Teaohers in Professional Organizations (Table 47) 
These data reveal that 40 or 100.00 per cent of these teachers 
are non-members of the National Educational Association. Twenty- 
seven or 67.50 per cent of these teaohers are members of the Georgia 
Teaohers and Education Association. Thirteen or 32.50 per cent of 
these teachers are not members of the Georgia Teachers and Education 
Association. Forty or 100.00 per cent of these teachers are members 
of the Local Teachers Association. 
High School Curriculum Pursued (Table 48) 
One or 2.50 per cent of these teachers pursued the commerce type 
of high school curriculum. Thrae or 7.50 per cent of these teachers 
pursued the vocational type of high school curriculum. Twelve or 
30.00 per cent of these teachers pursued the general type of high school 
curriculum. Fifteen or 37.50 per cent of these teachers pursued the 
college preparatory type of high school curriculum, and 9 or 22.50 
per cent of these teachers pursued the teacher training type of high s 
school curriculum. 
Major and Minor Fields of Concentration in 
Undergraduate School (Table 49) 
The data indicated that 2 or 5.00 per cent of the teachers have a 
major in agriculture. Three or 7.50 per cent of the teachers have a 
minor in agriculture. Three or 10.00 per cent of the teachers have 
a minor in English. Thirty-three or 82.50 per cent and 4 or 10.00 per o 
cent of the teachers have a major and minor, respectively in elementary 
education. One or 2.50 per cent of the teachers have a major and minor 
respectively in home economics. Six or 15.00 per cent of the teaohers 
have a minor in public school art. One or 2.50 per cent of the teachers 
have a minor in music. One or 2.50 per cent of these teachers have a 
minor in physics. One or 2.50 per cent and 2 or 5,00 per cent of the 
teachers have a major and minor in secondary education, respectively. 
Five or 12.50 per cent of the teachers have a minor in social studies. 
Twelve or 30.00 per cent of the teachers did not respond to the minor 
field of concentration. 
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Major and Minor Fields of Conoentration in the 
Graduate Sohool (Table 50) 
The data indicated that 1 or 12.50 per cent of the teachers has a 
major in agriculture. Three or 37.50 per cent of the teachers 
had a major in elementary education. One or 12.50 per cent of the 
teachers has a minor in general science. One or 12.50 per cent 
of the teachers has a major in history. One or 12,50 per cent of 
these teachers has a major in home economics. One or 12.50 per oent 
and 4 or 50.00 per cent of the teaohers have a major and minor in 
secondary education, respectively. One or 12.50 per cent of the 
teaohers has a major in sociology. Three or 37.50 per cent of the 
teachers did not respond to the minor field of concentration on the 
gradI»te level. 
Single Responses by the Teachers (Table 51) 
The data indicated that one of the teaohers had earned the Master's 
of Arts Degree. That one of the teaohers had earned 66 semester 
hours of post-graduate credits. That one of the teachers had a post¬ 
graduate major in history and a post graduate minor in religion. 
Mobility Status of Teachers (Table 52) 
The data indicated the significant facts to follow: 
(a) The number of teachers in their present position indicated a 
range of teaching experience that ranged f rom a low of 1 teacher 
with seven, twelve, thirteen, fourteen, seventeen and over twenty 
years of experience to a low of 19 teachers with only 1 year of 
experience. 
(b) ‘The number of teachers with teaching experience in the same 
position but in another school ranged from a low of 1 teacher with 
3, 4, 5, and 6 years of experience to a high of 3 teachers with 
one year and 20 years and over each. 
(c) The number of teachers with teaching experience in another posi¬ 
tion in the smae school ranged from a low of 1 teacher with 2 years 
of experience to a high of 1 teacher with six years of experience. 
(d) The number of teaohers with teaching experience in another posi¬ 
tion in Lee County ranged from a low of 1 teacher with 2 and 7 
years of experience to a high of 2 teachers with 2 years of 
experience. 
(e) The number of teachers with teaching experience in Lee County 
but in other communities ranged from a low 1 teacher with 2, 4 
and 5 years of experience to a high of 3 teachers with 1 year 
of experience. 
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(f) The number of teachers with teaching experience in another 
county in Georgia ranged from a low of 1 teacher with 4, 9, 13 and 
17 years of experience to a high of 3 teachers with 1 and 2 
years of experience. 
(g) The number of teachers with teaching experience out of Georgia 
ranged 1 teacher each with 1, 3, and 4 years of teaching ex¬ 
perience. 
(h) The number of teachers with total teaching experience in Lee 
County ranged from a low of 1 teacher with 3, 9, 11, 16, and 
17 years of experience ranged to a high of 7 teachers with 5 
years of experience. 
(i) The number of teachers with total teaching experience in Georgia 
ranged from a low of 1 teacher with 3, 8, 12, 17, and 18 years 
to a high of 7 teachers with 20 years or more of experience. 
FINDINGS OK THE CALIFORNIA TEST OF PERSONALITY 
Personal Adjustment (Table 53) 
The data show that the scores ranged from a low of 38 to a high of 
87 to show a mean score of 72.025, a median score of 74.50, with a 
standard deviation of 11.87, and a standard error of the mean of 1.88. 
The mean score of 72.025 indicated a percentile index of the 70th 
percentile. Twenty or 50.00 per cent of the teachers scored above 
the mean, 19 or 47.50 per cent of them scoring below the mean, with 
1 or 2.50 per cent of them scoring within the mean class-interval. 
Self Reliance (Table 54) 
The data show that the scores ranged from a low of 6 to a high of 15, 
to show a mean score of 12.35, a median score of 12.864, with a 
standard deviation of 2.04, and a standard error of the mean of .32, 
The mean scores of 12.35 indicated a percentile index of the 70th 
percentile. Twenty-four or 60.00 per cent of the teachers scored 
above the mean, 12 or 30.00 per cent of them scored below the mean, 
with 4 or 10.00 per cent of them scoring within the class-interval. 
Sense of Personal Worth (Table 55) 
The data show that the scores ranged from a low of 6 to a high of 
15 to show a mean score of 11.825, a median score of 11.692, with a 
standard deviation of 2.23, and a standard error of the mean of .35. 
The mean score of 11.825 indicated a percentile index of the 80th 
percentile. Sixteen or 40.00 per cent of the teachers scored above 
the mean, 11 or 27.50 per cent of them scored below the mean, with 
13 or 32.50 per cent of them scoring within the mean class-interval. 
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Sense of Personal Freedom (Table 56) 
The data show that the scores ranged from a low of 1 to a high of 
15, to show a mean score of 10.70, a median score of 11.667, with a 
standard deviation of 3.4:5, and a standard error of the mean of .55. 
The mean score of 10.70 indicated a percentile index of the 40th 
percentile. Twenty-one or 52.50 per cent of the teachers scored 
above the mean, 17 or 42.50 per cent of them scored below the mean, 
with 2 or 5.00 per cent of them scoring within the mean class-interval. 
Feeling of Belonging (Table 57) 
The data show that the scores ranged from a low of 5 to a high of 
15, to show a mean score of 12.825, a median score of 13.03, with 
a standard deviation of 2.15, and a standard error of the mean of 
.34, The mean score of 12.625 indicated a percentile index of 
the 50th percentile. Fourteen or 35 per cent of the teachers scored 
above the mean, 13 or 32.50 per cent of them scoring within the 
mean class-interval. 
Withdrawing Tendencie s (Table 58) 
The data show that the scores ranged from a low of 8, to a high 
of 15, to show a mean score of 11.775, a median score of 12.50, with 
a standard deviation of 2.15, and a standard error of the mean of .34. 
The mean score of 11.775 indicated a percentile index of the 60th 
percentile. Twenty or 50.00 per cent of the teachers scored above 
the mean, 15 or 37.50 per cent of them scored below the mean, with 
5 or 12.50 per cent of them scoring within the mean class-interval. 
Eervous Symptoms (Table 59) 
The data showr that the scores ranged from a low of 6 to a high of 
15, to show a mean score of 11.45, a median score of 10.50, with a 
standard deviation of 2.38, and a standard error of the mean of.38. 
The mean score of 11.45 indicated a percentile index of the 50th per¬ 
centile. Thirty or 75.00 per cent of the teachers scored above the 
mean, 8 or 20.00 per cent of them scored below the mean, with 2 or 
50.00 per cent of them scoring within the mean class-interval. 
Social Adjustment (Table 60) 
The data show that the scores ranged from a low of 51 to a high 
of 89, to show a mean score of 74.20, a median score of 77*50, with 
a standard deviation of 10.19, and a standard error of the mean of 
1.63. The mean score of 74.20 indicated a percentile index of the 
70th percentile. Twenty-two or 55.00 per cent of the teachers 
scored above the mean, 15 or 37.50 per cent of them scored below 
the mean, with 3 or 7.50 per cent of them scoring within the mean 
class-interval. 
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Social Standards (Table 61) 
The data show that the scores ranged from a low of 6 to a high of 
15, to show a mean score of 12,175, a median score 11,731, with a 
standard deviation of 2.134, and a standard error of the mean of .33. 
The mean score of 12.175 indicated a percentile index of the 60th 
percentile. Twenty-three or 57.50 per cent of the teachers scored 
above the mean, 10 or 25.00 per cent of them scored below the mean, 
with 7 or 17.50 per cent of them scoring within the mean class-inter¬ 
val. 
Social Skills (Table 62) 
The data show that the scores ranged from a low of 6 to a high of 
15 to show a mean score of 12.00, a median score of 12.136, with 
a standard deviation of 1.98, and a standard error of the mean of 
.31. The mean score of 12.00 indicated a percentile index of the 70th 
percentile. Sixteen or 40.00 per cent of the teachers scored above 
the mean, 13 or 32.50 per cent of them scored below the mean, with 
11 or 27.50 per cent of them scoring within the mean class-interval. 
Anti-Social Tendencies (Table 63) 
The data show that the scores ranged from a low of 4 to a high of 
15, to show a mean score of 11.45, a median score of 11.25, with a 
standard deviation of 3.21, and a standard error of the mean of .51. 
The mean scores of 11.45 indicated a percentile index of the 40th 
percentile. Twenty-six or 65.00 per cent of the teachers scored above 
the mean, 14 or 35.00 per cent of them scored below the mean, with 0 
or 00.00 per cent of them scoring within the mean class-interval. 
Family Relations (Table 64) 
The data show that the scores ranged from a low of 8 to a high of 
15 to show a mean score of 13.15, a median score of 13.944 with a 
standard deviation of 2.04, and a standard error of the mean of .32. 
The mean score of 13.15, indicated a percentile index of the 60th 
percentile. 'Twenty-four or 60.00 per cent of the teachers scored 
above the mean, 14 or 35.00 per cent of them scored below the mean, 
with 2 or 5.00 per cent of them scoring within the mean class-interval. 
Occupation Relations (Table 65) 
The data show that the scores ranged from a low of 7 to a high of 
15 to show a mean score of 12.125, a median score of 12.250, with a 
standard deviation of 2.10, and a standard error of the mean of .33. 
The mean score of 12.125 indicated a percentile index of the 70th 
percentile. Eighteen or 45.00 per cent of the teachers scored above 
the mean, 14 or 35.00 per cent of them scored below the mean, with 
8 or 20.00 per cent of them scoring within the mean class-interval. 
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Community Relations (Table 66) 
The data show that the scores ranged from a low of 5 to a high of 
15, to show a mean score of 13,175, a median score of 13.643, with 
a standard deviation of 2.32, and a standard error of the mean of .37. 
The mean score of 13.175 indicated a percentile index of the 70th 
percentile. Twenty-one or 52.5 per cent of the teachers scored 
above the mean, 10 or 25.00 per cent of them scored below the mean, 
with 9 or 22.50 per cent of them scoring within the mean class-interval. 
Total Personality Adjustment (Table 67) 
The data show that the scores ranged from a low of 90 to a high 
of 173, to show a mean score of 141.25, a median score of 149.50, 
with a standard deviation of 21.17, and a standard error of the mean 
of 3.69. The mean score of 141.25 indicated a percentile index of 
the 60th peroentile. Twenty-three or 57.50 per cent of the teachers 
scored above the mean, 12 or 30.00 per cent of them scored below the 
mean, with 5 or 12.50 per cent of them scoring within the mean class- 
interval. 
FINDINGS ON THE PURDUE TEACHERS EXAMINATION : 
HOT I TEACH 
Teaching Practices (Table 68) 
The data indicated that: the "decidely harmful" ratings on the 30 
items ranged from a low of none to a high of 30 or 75.00 per cent, 
to shew: a total of 281 or 23.41 per cent of the possible total of 
1200 responses distributed through the five separate ratings. The 
"probably harmful" ratings on the 30 items ranged from a low of none 
to a high of 21 or 52.50 per cent, to show a total of 218 or 18.16 
per cent of the possible total of 1200 responses distributed through 
the five separate ratings. The "doubtful value" ratings on the 30 
items ranged from a low of none to a high of 19 or 47.50 per cent, to 
show a total of 253 or 21.08 per cent of the possible total of 1200 
responses distributed through the five separate ratings. The "probably 
good" r atings on the 30 items ranged from a low of none to a high of 
14 or 35.00 per cent, to show a total of 205 or 17.08 per cent of the 
possible total of 1200 responses distributed through the five separate 
ratings. The "decidedly good" ratings on the 30 items ranged from a 
low of none to a high of 31 or 77.50 per cent, to show a total of 243 
or 20.25 per cent of the possible total of 1200 responses distributed 
through the five separate ratings. 
Opinions (Table 69) 
The data indicated that: the "strongly disagree" ratings on the 30 
items ranged from a low of none to a high of 26 or 65 per cent, to 
show a total of 203 or 16.92 per cent of the possible total of 1200 
123 
responses distributed through the five separate ratings. The 
"disagree” ratings on the 30 items ranged from a low of none to a 
high of 26 or 62.50 per cent, to show a total of 289 or 24.08 per 
cent of the possible total of 1200 responses distributed through the 
five separate ratings. The "undecided" ratings on the 30 items ranged 
from a low of 2 or 5.00 per cent to a high of 13 or 32.50 per cent, 
to show a total of 186 or 15.50 per cent of the possible total of 
1200 responses distributed through the five separate ratings. The 
"agree" ratings on the 30 items ranged from a low of 1 or 2.50 per 
cent, to a high of 25 or 62.50 per cent, to show a total of 354 or 
29.50 per cent of the possible total of 1200 responses distributed 
through the five separate ratings. The "strongly agree" ratings 
on the 30 items ranged from a low of none to a high of 16 Or 40.00 
per cent, to show a total of 168 per 14.00 per cent of the total 
possible of 1200 responses distributed through the five separate 
ratings. 
Factuals (Table 70) 
The data indicated that: the "undecidedly false" ratings on the 15 
items ranged from a low of 1 or 2.50 per cent to a high of 21 or 
52.50 per cent, to show a total of 106 or 17.66 per cent of the 
possible total of 600 responses distributed through the five separate 
ratings. The "probably false” ratings on the 15 items ranged from a 
low of 2 or 5.00 per cent to a high of 16 or 40.00 per cent, to show 
a total of 94 or 15.66 per cent of the possible total of 600 responses 
distributed through the five separate ratings. The "uncertain" 
ratings on the 15 items ranged from a low of 1 or 2.50 per cent to 
a high of 10 or 25.00 per cent, to show a total of 90 or 15.00 per 
cent of the possiblè total of 600 responses distributed through the 
five separate ratings. The "probably true" ratings on the 15 items 
ranged from a low of 2 or 5.00 per cent to a high of 26 or 65.00 
per cent, to show a total of 198 or 33.00 per cent of the possible 
total of 600 responses distributed through the five separate ratings. 
The "undoubtedly true" ratings on the 15 items ranged from a low of 
none to a high of 20 or 50.00 per cent, to show a total of 112 or 18.66 
per cent of the possible total of 600 responses distributed through 
the five separate ratings. 
Conclusions.— In view of the findings of this stxidy, to ascertain 
the professional status, teaching proficiency, and personality of the 
Negro teaching personnel of Lee County, Georgia, for the school year of 
1953-1954, the writer concludes that: 
1. The data seem to justify the conclusion that the Negro teachers 
employed in the Public School System of Lee County, Georgia 
have been solicited from the middle class of the population. 
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2. The data seem to justify the conclusion that throughout the 
period, 1941-1954, there was a continuous and significant 
up-grading in certification as evidenced by the types of 
certificates held by the Negro teachers employed in the 
Pulbic School System of Lee County, Georgia for the school 
term 1953-1954. 
3. The forty Negro teachers employed in the Public School System 
of Lee County, Georgia, 1953-1954 appeared to have put forth 
considerable effort to become certified at the 4-year level. 
4. The state teacher training institutions are servicing the 
vast majority (92.50 per cant) of the Negro teachers employed 
in the public School System of Lee County, Georgia, for the 
school term 1953-1954. 
5. The data seem to justify the conclusion that the Negro teachers 
employed in the Public School System of Lee County, Georgia 
for the school year 1953-1954, do not have professional pride 
to any appreciable degree as shown by the few memberships in 
local, state and national professional organizations. 
6. The data would appear to warrant the conclusion that the forty 
Negro teachers of Lee County, Georgia, were experiencing a 
desirable level of development in their overall personality 
maturity. However, the data would indicate these teachers were 
not maturing at a desirable level in the areas of social competence 
and self confidence. 
7. The data would appear to justify the conclusion that the forty 
Negro teachers of Lee County, Georgia were not alerted either 
because of inadequate training or professional indifference to 
the more "desirable" theories and procedures which should be 
operative in the teaching-learning situation. 
Implications.— The analysis and interpretations of the findings of 
this study on the professional status, teaching proficiency, and personality 
of the Negro teaching personnel employed in the Lee County Public School 
System for the school year 1953-1954, would appear to warrant the implica¬ 
tions to follow: 
1. It appears that the Negro teachers employed in the Public School 
System in Lee County, Georgia for the school year 1953-1954 have 
been motivated to up-grade their teaching certificates. 
2. It appears that the forty Negro teachers employed in the Public 
School System of Lee County, Georgia were experiencing a 
desirable level of development in their personality maturity. 
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However, the data would indicate these teachers were not 
maturing at a desirable level in the areas of social compe¬ 
tence and self-confidence. 
3. It appears that there is a need for an inservice education 
program for the teachers presently employed in Lee County 
in order that experiences may be provided for these teachers 
to become learned of the more "desirable" theories and pro¬ 
cedures which should be operative in the teaching-learning 
situation. 
4. It appears that the Negro teachers employed in Lee County 
Public School System do not possess a desirable degree of 
professional pride, resulting from non-membership and parti¬ 
cipation in professional organizations for educational 
personnel. 
Recommendations.— Finally, the analysis and interpretation of the 
findings of this study on the professional status, teaching proficiency, 
and personality of the Negro teachers presently employed in the Public 
School System of Lee County, Georgia would appear to justify to a 
limited degree the recommendations to follow: 
1. It is recommended that the 17.50 per cent of these teachers 
who are yet without the minimum of the four-year teacher*s 
certificate be given an appreciable time limit to obtain this 
minimum level of certification. 
2. It is recommended that the Negro teachers employed in the Public 
School System of Lee County, Georgia, be urged directly or 
indirectly to connect themselves by way of membership and 
participation in the local, regional, state and national pro¬ 
fessional organizations for educational personnel. 
3. It is recommended that an inservioe education program be 
inaugurated in Lee County, Georgia, through which its forty 
Negro teachers will be alerted to the more "desirable” theories, 
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APPENDIX 
A STUDY OF THE EDUCATIONAL PERSONNEL IN THE NEGRO 
PUBLIC SCHOOLS OF LEE COUNTY, 1953-1951+ 
A QUESTIONNAIRE 
FOR 
ADMINISTRATORS, SUPERVISORS, CLASSROO¥ TEACHERS 
AND SPECIAL TEACHERS 
This questionnaire is to be filled out by holders of the following ad¬ 
ministrative, supervisory, classroom, and special teaching positions: 




This questionnaire has been constructed so as to make your task in 
answering it as easy as possible. It consists of items designated by 
Arabic numerals. Most of the items apply to all and call for only a 
single check mark. A few items, however, apply only to special people 
and are indicated with a star (*). See items 26, 30, 31, 32, 33» 34, 35» 
36, and 39» respectively. 
Each item has been devised so as to demand the minimum amount of 
subjective judgment and writing. This has resulted in a bulky question 
naire, but you will find it unusually convenient to answer. Please 
be as conscientious and accurate as 
1. Indicated with a cross (X) 
your marital status. 
(a) ( ) single 
(b) ( ) married 
(c) ( ) Widow or widower 
(d) ( ) Divorced 
(e) ( ) separated 
possible in all your answers. 
2. Indicate with a cross (X) 
the age group below -which 
best represents your age 
in years to your nearest 
birthday. 
(a) 18 yrs. and below 
(b) 19 to 21 yrs. 
(c) 22 to 2k yrs. 
(d) 25 to 27 yrs. 
(e) ~2Q to 30 yrs. 
(f) 31 to 33 yrs. 
(g) to 36 yrs. 
(h) 37 to 39 yrs. 
(i) “l+o to 1+2 yrs. 
(,i) 1+2 to 1+5 yrs. 
(k) ' 2+6 to 1+8 yrs. 
(1) 2+9 to 51 yrs. 
(m) 92 to 51+ yrs. 
(n) 35 to 57 yrs. 
(0) 3« to 60 yrs. 
(p) 60 and over 
2 
3. Indioate with a oross (X) your 
early enviornment. (Where you 
spent the most of your life up 
until the age of 21 years). Be 
sure to check but one (1) item. 
Fill blanks in item "e". 
(a) Open country, village or city 
(less than 2500 population) 
(b) City (25,00-9,999 population) 
(c) City (10,000 to 99,000 
population ) 
(d) Large city (100,000 population 
and over) 
7. What office(s) 







(g )~ member choir 




(j) frres. (Aux.) 
*k) Sec. (Aux.) 
(l) Supt. S.S. 
(m) Tchr. S.S. 
(n) Teeas. (Chu~c 
v o ) Treas. (Aux.) 
(Identify) 




(e) . ^_    
City (itentify) County (Identify) 
State 
I4.. Indioate with a cross (X) your re¬ 
ligious preference. 





U‘j Seven Day Advent 
(g) Jehovah Witness 
(hr) Church of God in Christ 
U) Other 
(Identify) 
(3) No religious preference 
5. If you are a church member of any 
sect in the previous item, put a 
cross in the blank below. 
(a) Church member 
6. How often do you attend church 
of your preference? 
(a) monthly (d) every Sun. 
(b) bi-monthly (e) bi-weekly 
(c) tri-monthly (i‘ ) tri-weekly 
(g) other 
(Ide'rrfcify) 
8. Indioate your age at the time 
you entered the teaching profes¬ 
sion. (Do not include in your 
response the years you spent as 
a student in an educational 
institution). 
(a) Years 
9. Indicate with a cross (X) the 
determining factor which was 
"most influential in your 
selecting teaching as a profession 
(check only one) 
(a) love for children 
(b) 
—love for the profession 
(0) to make contribution to 
~ the race 
(d) pleasant working conditions 
(e) financial return (personal) 
(f) the support of the family 
(g) lack of something more 
appealing 
(h) social prestige 
U) other 
(identify) 
Indicate with a cross (X) the item 
below which best describes your 
present position. 
(a) Principal (full time) 
(b) Principal-teacher 
(0) Classroom Teacher 
(d) Jeanes Supervisor 
(e) iausio Supervisor 
(f) Physical Education Teacher 
(g) Special Library Service 
Coordinator 
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(item 10 cont'd) 
(h) Visiting Teacher or Associate 
(i) Vocation Teacher Affiliates 
a. Farm Dem. Agent 
b. Home Dem. Agent 
( j ) Other   ~~ “ 
(Identify) 
11. Indicate with a cross (X) the reason 
you are employed in present position. 
(a) Predecessor retired 
(b) Predecessor died 
(c) Predecessor promoted to principal of same school 
(d) Predecessor left to teach elsewhere in the same system. 
(e) Predecessor left to become principal of another school in this system 
(f ) Predecessor left to join husband elsewhere or marriage 
(g) ' “Predecessor left to teach in another state 
(h) Predecessor left to enter another occupation 
(i) Predecessor on leave of absence (ill, continuing education, etc.) 
(j) Newly created position 
(k) 'Other 
(Identify) 
12. Indicate using abbreviation code below, the positions you held during 
the following years: 
Tr.E.—Teacher elementary 
T.P.—Teacher Principal 
Pr in.—Pr ino ipa 1 
Tr. H.S.—Teacher, High School 
Rt. C.— Teacher, College 
V.T.—Visiting Teacher 
F .A.—Farm Agent 
1941-42 1942-43 1943-44 1944-45 I9h5-h6 1946-47 1947-48 
X—"7 7—3 X 7 < r—X 7 X 5 ( 7  
1948-49 1949-50 1950-51 1951-52 1952-53 1953-54 
X 5 ( ) ( ) ( ) ( ) ( )  
13. Check with a cross (X) the members of your family group (living or deceased), 
Living Deceased 
(a) Father 
(b) Lot her 
(c) Sisters No. Ho 
(d) Brothers No. Ho 
(e) Other Adults No. Ho 
(f) Children No. Ho 
Supm. J.--Jeanes Supervisor 
Supv.L.—Husic Supervisor 
Phy.Ed.--Physical Ed. Inst. 
L.C.--Library Coordinator 
N.E.—Hot employed in any school 
H.A.—Home Agent 
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14. Indicate with a cross (s) in proper 
spaces members of your family now 
employed. 
(a) Father 
Regularly Occasionally Never 
(b) Mother 
(c) Sisters No. No. Ho. 
(d) Brothers No. No. No. 
(e) Others No. No. No. 
15. Indicate with a cross (s) the number 
of dependents you have. 
(a) one  
(b) two  
(c) three  
(d) four  
(e) five  
(f) six or more  
16. Indicate with a oross (x) the marital 
status of your parents. 
(a) married  
(b) widow or widower  
(c) remarried  
(d) dirvorced  
(e) separated  
17. Indicate with a cross (x) the number 
of children left in your parents' home. 
19. Indicate with a cross (x) your 
father's occupation (living 
or deceased). In case more 
than one occupation has been 
followed, check the one held 
for the greatest number of 






























janitor or custodian 
laborer (unskilled) 
mortician 
doctor or dentist 
other  
Identify 
20. Indicate with a cross (x) your 
mother's occupation (living or 
deceased). Check one item that 







(f) six or more 
. Indicate with a cross (s) your 
parents' residential status. 
(a) renters 
(b) own home 
(c) own home and rent property 
(d) own home and farm 
(e) own home and rent farm 




(c) nurse  or  
"(Reg. ) (Prac. ) 
d  Teacher or principal 
(e) Domestic 
(f) laundress 
(g) Office maid 
(h) farm helper 
) other  
Identify 
Iderrt if y 
5 
Father Mothe r 
21. Indicate with a cross (x) in the 
two columns below the approximate 
salary range of your father & mother. 
Father Mother 
(a) less than 
$100 mo.     
(b) $101 to $150 
monthly    
(c) $151 to $200 
monthly    
(d) $201 to $250 
month ly     
(e) $251 to $300 
monthly    
(f) $351 to $400 
monthly  _____ 
(g) $301 to $350 
monthly —    
(h) $401 to $450 
monthly    
(i) $451 to $500 
monthly    
(j) $501 & over 
month ly     
22. Indicate with a cross (*) in the two 
eolomns below the highest educational 
level of your father and mother. 
Father Mother 
(a) Below Primary  
(b) Primary  
(c) Elem. (lower)  
(d) Elem. (middle)  
(e) Elem. (upper)  
(f) Junior High  
(g) High School 
Diploma  
(i) Junior College  
(j) Bachelor's degree  
(k) Senior College  
(l) M.A. Degree  
(m) Post-Graduate Study  
(n) Special Attainment  
23. Indicate with a cross (x) in proper 
spaces the religious preference of 
your parents. 
Father Mother 
(c) Presbyterian   
(d) Methodist   
(e) Baptist   
(f) Seven Day Advent   
(g) Church of God   
(h) Jehovah Witness   
(i) Other    
Identify 
24. If parents were church members of any 
sect in the previous item, put a 
(x) cross in proper blank(s) below. 
Father Mother 
(a) church member    
25. Indicate with a cross (x) below the 
attendance frequency of parents to 
church of choice. 
(a) Monthly  (d) Each Sunday 
(b) Bi-monthly  (e) Bi-weekly 
(c) Tri-monthly  (f)  Tri-weekly 
(g) Other  
Identify 
26. Indicate with a cross (x) what office(s) 
are/were held by parents in the 
church of their choice. 
Fath er Mother 






(g) Class leader 
(h) Choir member 
(i) Mother board 
(j) Clerk (Church) 
(k) Pres. (Aux.) 
(l) Sec. (Aux.) 
(m) Supt. of S.S. 
(n) Tchr. S.S. 
(o) Treas. (Church) 
(p) Treas. (Aux.) 
(q) Other 
Identify 
(a) Roman Catholic 
(b) Congregational 
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27. Indicate with a cross (x) the 
highest diploma or degree held 
by you. 
(a) None 
(b) High School Diploma 
(c) Bachelor’s Degree 
(d) M.A. Degree 
(e) M.S. Degree 
(f) M.Ed. Degree 
(g) Ph.D. Degree 
(h) D.Ed. Degree 
U) other  
Identify 
28. Applies to all. Give name of 
institution, city and state from which 
you earned your highest diploma or 
degree 
Name of Institution 
(City) (State) 
*29. Applies to those who have partial 
college training. Indicate with a 
cross (x) in the list below the item 
which best describes the highest level 
of your present educational rating. 
Start at the beginning and read 
through the list until you find the 
item that fits your case. Check only 
one item. If you do not fall in this 
category, ignore this item. 
(a) graduate at one year (36 weeks) 
normal or teachers college 
without diploma. 
(b) graduate of one year (36 weeks) 
normal or teachers college 
with diploma. 
(c) one academic years (36 weeks) 
of college or university 
training 
(d) one year (36 weeks) 
agriculture training 
(e) fir academic years (54 weeks) 
of college or university 
training, liberal arts. 
(f) lie academic yrs. (54 weeks) 
of normal or teachers' college 
training 
( ) l|- academic yrs. (54 weeks) 
of agriculture college 
training 
(h) 2 academic years (73 weeks) 
of normal or college course 
i  2 academic years (72 weeks) 
college or university training 
(j) 2 years (72 weeks) agriculture 
training 
k) 2-g years (90 weeks) of 
normal or or teachers college 
training 
( ) 2i years (90 weeks of 
college or university training 
( ) 2-J- yrs. (90 weeks) agriculture 
training 
 3 aoademic years (108 weeks) 
or normal or teachers college 
training. 
( ) 3 academic yrs (108 weeks) 
of normal or university 
training 
(p) 3 yrs. (108 weeks) of agri¬ 
culture college training 
q  3-ijr yrs. (126 weeks) agriculture 
college training 
( ) 3gr yrs. (126 weeks) agriculture 
of college or university training 
s 3i=r academic yrs. (126 weeks) 
of normal or teachers' college 
training 
(t) graduate of four-year normal 
course with certificate but 
without degree 
( ) four-uear noraial or teachers 
college course graduate with 
degree 
(v) graduate of four-year agriculture 
college. 
*30. Applies only to those who have 
earned the Bachelor's degree. 
Indioate with a cross (x) the 
institution from which you received 
your degree. 
A. In Georgia 
(a) Albany State College 
b Clark College 
c  Fort Valley State 
(d) Morehouse College 
(a) Morris Brown College 
(f ) Paine College 
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(Item 30 continued) 
(g) Savannah State 
(h) ■ Spelman College 
(i) Other 
Identify 





(e) Tennessee State 
(f) South Carolina State 
(g) N.C. State 
(h) Wayne 
U) Other 
a. Name of Institution 
City State 
*31. Applies to holders of the Bachelor's 
degree who have done Graduate work. 
Indicate with a cross (x) the 
institution in which you have earned 
most of your graduate credit. 
Note; check only one institution 
(a) Northwestern University 
(b) Atlanta University 
(c) Columbia University 
(d) New York University 
(e) Wayne University 
(f> Temple University 
(g) Tuskegee Institute 
(h) Fisk University 
(i) Howard 
(j) Any other Institution 
not named above 
Name of Institution 
City State 
*32. Applies only to holders of the 
Bachelor's degree -who have had 
graduate work. Indicate with a 
cross (x) the item below whioh 
best represents the total number 
of graduate credits you have earned to 
date. For your convenience quarter hours 
have been changed to their equivalent 
semester hours value. 
(a)  no graduate credit 
b) 2 to 6 semester hours 
(3-9 quarter hrs.) 
(c  7 to 12 semester hours 
(18 to 18 quarter hrs.) 
d) 13 to 18 semester hrs. 
(19 to 24 quarter hrs.) 
(e 19 to 24 semester hrs. 
(28 to 36 quarter hrs.) 
f) 25 to 30 semester hrs. 
(37 to 45 quarter hrs.) 
(g 31 to 36 semester hrs. 
(46 to 54 quarter hrs.) 
h) Master’s Degree earned 
*33. Applies to all M.A. Degree holders 
Indicate with a cross (x) the insti¬ 
tution in which you earned your 
Master's Degree. 
(a) Atlanta University 
(b) Northwestern University 
(c) Other 
Identify 
Applies to those who hold Master'! 
Degree. Indicate with a cross (x 
the item below which best repre¬ 
sents the total number of post 
graduate credits earned to date. 
(a) No post graduate credit 
(b) 2 to 6 semester hrs. 
(c) 
(3-9 quarter hrs.) 
7 to 12 semester hrs. 
(d) 
(10 to 18 quarter hrs.) 
13 to 18 semester hrs. 
(e) 
(19 to 27 quarter hrs.) 
18 to 24 semester hrs. 
(f) 
(28 to 36 quarter hrs.) 
25 to 30 semester hrs. 
(g) 
(37 to 45 quarter hrs.) 
31 to 36 semester hrs. 
Xh) 




*35. Applies only to principals and 
teachers. Indicate with a cross (x) 
the item below which best represents 
the total number of hours credit 
you have in General Professional 
Education subjects in your college 
work. If you have received no such 
credit disregard the items entirely. 
The following sire examples of 
subjects to be included as general 
educational subjects: Elementary or 
Secondary School Administration, 
Tests and Measurements, Statistical 
Methods, General Psychology, 
History of Educational Psychology, Child 
Psychology, Philosophy of Education, 
Adolescent Psychology, Educational 
Sociology, Methods Courses, etc. For 
your convenience quarter hours have been 
changed to their equivalent semester 
hours. 
(a) no credit (college) in general 
education 
(b) 2-6 semester hours 
(3-9 quarter hrs). 
(c)  7-12 semester hours 
(10-18 quarter hrs.) 
(d) 13 to 18 semester hours 
(19-27 quarter hrs.) 
(e) 19 plus semester hours 
(28 plus quarter hrs.) 
37. Applies to all. In the list 
below indicate with a cross (x) 
the type of teaching certificate 
you now hold with the State 
Department. If you have more than 

























(WE) War Emergency license 
(good for only one year) 
(CL) County License 
"(A.0) Less than 1 yr. college 
General Elem. 1 yr. 
General Elem. 1 yr. coll. 
 yr college provisional 
1 year college professional 
1 year life 
2 year oollege provisional 
2 yr. college professional 
3 yr. provisional 
3 yr. professional 
3 yr life professional 
(C-4) 4 year professional 
(B-4) 4 yr. provisional 
4 yr life 
5 year coll, provisional 
5 yr. professional 
_(P-4) Principals’s provisional 
P-5) Principal’s Professional 
(SV-4) Supervisory Provisional 
















*36. Applies to teachers and principals 
who have had graduate work. Indicate 
with a cross (x) the total number of 
hours in General Professional Educa¬ 
tion. The subjects to be included here 
are the same as those listed in the 
question above. 
38. Indicate with a cross(x) in proper 
space by use of code initials the 
type of ceritificate you held 
during the following years: 
Use initial code from the question 
above. 
(a) no graduate credit in General 1941-42 1942-43 1943-44 
Professional Education ( ) ( ) ( ) 
(b) 2 to 6 semester hours 1944-45 1945-46 1946-47 1947-4 
(2 bo 9 quarter hours) 
7 to 12 semester hours (c) ( ) ( ) C 1 TT 
(d) 
(10 to 18 quarter hrs.) 
13 to 18 semester hours 1948-49 1949-50 1950-51 1951- 
(e) 
(19 to 27 quarter hours) 
19 and over semester hours 
( ) C 1 Î ) ( ) 






*39. Applies only to principals and super¬ 
visors who have had graduate or post¬ 
graduate training. Indicate with a 
cross (x) below the item which best 
represents the total number of hours 
credit you have earned in Administra¬ 
tion and Supervision and General 
Education. For your convenience 
quarter hours have been changed to 
their equivalent semester hours value. 
A. 4dm inist rat ion—This group inoludes 
the following subjects: Organiza¬ 
tion and Personnel, Curriculum 
Planning programs, School Finance, 
Child Accounting, Building Pro¬ 
grams, Georgia School Law, State and 
County Administration, etc. 
(a) no graduate credit 
(b) 2-6 semester hours 
(3-9 quarter hours) 
(c) 7 to 12 semester hours 
(13 to 18 quarter hours) 
B. Supervision of elementary school 
subjects. (All subjects of a super¬ 
visory nature are included here in 
contrast to content courses. 
Examples: The Elementary Sohool 
Curriculum, Supervision of 
Content Subjects, etc. 
(a) no graduate credit in 
elementary supervision 
(b) 2 to 6 semester hours 
("3-9 quarter hrs.) 
(c) 7 to 12 semester hours 
(Ï0 to 18 quarter hrs.) 
(d)  13 to 18 semester hours 
(19 to 27 quarter hours) 
(e)  19 and over semester hrs. 
("28 and over quarter hrs.) 
C. General Professional courses in 
education: Tests and Measurements, 
Statistical Methods, General 
Psychology, Educational Psychology 
Child Psychology, Adolescent 
Psychology, History of Education, cet. 
(a) no graduate credit in 
general education 
(b) 2 to 6 semester hours 
(3 to 9 quarter hrs. ) 
(c)  7 to 12 semester hours 
(10 to 18 quarter hrs.) 
(d)  13 to 18 semester hours 
(19 to 27 quarter hrs.) 
(e)  19 and over semester hours 
(28 and over quarter hrs.) 
40. Applies to all. In the list below 
place a cross (x) before the 
extra curricular activities over 
which you have had direct supervision, 
or supervise now. If you have had 
training in the activities which 
you cheok in column I place a check 
also under column II 
I II 
Supervision Training 
(a) Athletics  
b Boy Scouts  
( c ) Gi rl Scout s 
(d) Cub Scouts  
(e) Brownies  
(f) Junior Red Cross 
(g) Boys 4-H Club 
(h) Girls 4-H Club 
(i) Safety Patrol  
(j) Fire Patrol 
(k) “ Student Council   
(l) Child Guidance  
(m) Other 
Identify 




41. Write in below the total number of years’ experience you have served in various 
capacities listed, irrespective of county, Lee or elsewhere. Ignore any 
items which do not affect you. Explanation* Rural schools in Lee County 
refer to any former and present existing schools except Leesburg and Smith- 
ville, Include here any other rural experience. 
Total number of 
Positions year*s experience 
1. Jeanes Supervisor of elementary schools  
2. Music Supervisor of elementary schools    
3. Supervising Elementary School Principal (full time)  
4. Principal-teacher (rural or/and city)  
5. Regular elementary classroom teacher (rural 
and/or city). Exclude years served as Principal- 
Teacher  
6. High school teacher, (if any)   
7. Hisjh school principal (if any) or combination 
Elemertary-High Sohool   
8. Total experience as Visiting Teacher, or 
Associate   
9. Total experience as Physical Education Instuctor (El)  
10. Total experience as Physical Ed'n. Coach (H.S.)     
11. Total experience as Library Service (Library 
Coordinator)      
12. Total experience as Agriculture Workers: 
a. Farm Agenct_  
b. Home Agent  (check one)  
13. Total experience as Lee County Agriculture Agents 
14* Other 
42. Indicate in spaces below the total number of years’ experience as follows* 
1.  years' experience in State of Georgia 
2.  years’ experience in other state(s) 
3 years' experience in Lee County System (combine) 
4.  years’ experience in Lee County elementary schools 
5.  years’ experience in present school 
43. Have you been employed in the Lee County Schools during the period 1941-43, 
continuously? 
Yes No 
44. If the answer is NO to the question immediately above indicate the year of 
your first employment. 
Prior to 1941-42 1945-46 1950-51 
1941- 42 1946-47 1951-52 
1942- 43 1947-48 1952-53 
1943- 44 1948-49 1953-54 
1944- 45 1949-50 
11 
45. Applies to all. Indicate with a cross (x) below your membership in 
professional organizations. 
(a) G.T. and S.A, 
(b) M.E.A. 
(o) Local Lee County Teachers Assocaition 
(d) Others 
Identify 
46. Applies to all. In the following blanks place the number of years before 
the items which best describes your status. Fill all blanks applicable 
to you. 
(a) Years in present position (same job, same county 
and/or school(s) 
(b) Years in same position in another school 
(c) Years in another position in Lee County 
(d) Years in Lee County but in other communities 
(e) Years in another county but in Georgia 
(f)  Years in another position in same school 
(g) Years in school work outside of Georgia 
(h) Years (total) in Lee County School System 
(i) Total years in Georgia 
47. Check the type of High School curriculum you pursued and completed. 
(a) Commerce 
(b ) Vocational 
(o) General 
(d) College Preparatory 




48. Applies to all. Indicate with a cross (x) in proper blank your major 
and minor subject training in Undergraduate, graduate and post-graduate 
training as the case may be. Note: by major subject is meantthe subject 



























Beyond M.A. Degree 
Public School Arts 
Item 48 continued 
A B C 
Undergraduate Graduate Beyond M.A. degee 
















49. What graduate degree(s) do you now hold? 
Score HOW I TEACH 
Percentile Analysis of Teaching Practices 
By 
IDA B. KELLEY 
and 
KEITH J. PERKINS 
FORM A 
NAME      
Local Address  ...    
No. of years of teaching experience ..    Single 
Home Address .       
Grades or subjects which you teach ..... 
Grades or subjects which you would like to teach. 
No. years training beyond H- S  Degrees 
Years in which your training was taken 
Dates of any subsequent training  
, . , , □ quarter 
Give the approximate number of □ semester 
Sex  Date     195.... 
 Tel. ... .... Age     
.... Married .... Widowed .... No. children  
Major 








. Mental Hygiene 
. Social 
Individual Differences 
Principles of Teaching 
Principles of Secondary Education 
Junior High School 
Guidance 
Extracurricular Activities 
Tests and Measurements 
High School Administration 
Curriculum 
Supervision 
LIST THE LAST FIVE TEACHING POSITIONS YOU HAVE HELD 






Published by EDUCATIONAL TEST BUREAU, EDUCATIONAL P CELLS HERS, Inc. 
GENERAL DIRECTIONS 
If machine scoring is to be used, the spaces between the parallel dotted 
lines must be thoroughly blackened by means of a special pencil. The 
emphasis is on thoroughly blackening. 
If the scoring is to be done by hand, the blackening can be done with 
an ordinary pencil. 
The items in “How I Teach” are designed to allow the applicant or 
teacher to record what he thinks of certain teaching practices, what his 
opinions are concerning some specific phases of personality development, 
and what his judgment is on various questions in the field of child and 
adolescent behavior and training. 
Keep in mind that in every one of the items a general situation is 
described, and one is therefore not to think in terms of individual cases. 
There is a choice of five answers for each item. There is no time limit 
but work fairly rapidly. 
NOTE: Child, children, and pupil are used interchangeably to apply 
to all ages through elementary and high school. 
PART I 
DIRECTIONS: Part I questions beginning at the top of the 
next page are made up of a group of practices all of 
which are actually being used by different teachers. In 
each case some action in regard to the situation is indi¬ 
cated. Please check this action in terms of what your 
own practice is (or would be) in dealing with this 
problem or situation. Please respond to every item. 
Indicate your response by blackening the space between 
the parallel lines under the number at the side which 
best describes your evaluation of the practice. For 
instance, if you judge the practice to' be “probably 
good,” you would blacken the space between the parallel 
lines under the number 4. If you had thought it of 
“doubtful value,” you would have blackened the space 
between the lines under 3. Example : 
USE THIS SCALE : 1 -Decidedly harmful 2-Probably harm- 1234 
ful 3-Doubtful value 4-Probably good ^-Decidedly good j i i I i j | 
Copyright, 1942, Purdue Research Foundation 
PAST I 
X. Seating the pupil* alphabetically in * * * * .* 
the classroom. !! !! •' 1! *! 
2. Requiring an additional assignment A * * 4. * 
from a pupil who misbehaves in class. ! ! ! ! 1 
l s i * 4 
8. Referring the pupil who steals to the ; ; j j ! ! ; ; j j 
police or sheriff  
4. Allowing the classroom to resemble l s , 4 6 
a work shop  jj jj jj jj jj 
1 Ï S 4 4 
5. Keeping study halls absolutely quiet, j j j ! ! ! ; j : ! 
6. Commending the high school pupil A * 4 
for not being interested in having : ! ! ! ! ! ! ! 1 
7. Warning a child that he is day- i j i * » 
dreaming too much  ji jj jj ji jj 
8. Adapting the content of the course S * ■*. .4. * 
to the pupil’s mental ability  :! 1! !! i: ,! 
l » I « i 
9. Threatening to punish the pupil who j j j j j j j j j ! 
tells lies  
10. Requiring a very shy girl to take a t , , 4 ( 
shower with other girl*   jj j; jj ij |j 
11. Telling the child who worries exces¬ 
sively just to forget it and every- i s s 4 ( 
thing will be all right  jj jj jj jj [j 
12. Requiring pupils to follow explicitly i i » « * 
the instructions for classroom work, jj jj jj ji jj 
L8. Curbing the “show-off” by calling the * ,4. * 
attention of others to his actions. ! ! ! ': ! ■ 
14. Expecting a pupil to be able to give 
adequate reasons for his undesirable x , , 4 s 
behavior  j j j j j j j j j j 
15. Avoiding small and unimportant A * * 4 * 
issues with the pupil who is very : ! ! ! : 1 ! : : 1 
stubborn  
16. Emphazing what a child cannot do j a , 4 6 
rather than what he can do  j i j j j j j j j j 
17. Encouraging all children to aim at ,l. * *. 4. * 
the highest academic goals  : ; ! ! ! ! ! ! : : 
l i * 4 i 
18. Reprimanding the child who asks to jj jj jj jj jj 
have directions repeated  
1114 4 
19. Shaming the child who bites his nails, jj jj jj jj jj 
20. Insisting on perfect order in desks A ,4, 
and lockers at all times — : ! ! ! : ! ! ! ! 
1 1 I 4 4 
21. Keeping the pupil guessing as to jj jj jj jj jj 
what you expect of him  
22. Warning the pupils before starting 
on an excursion that there will not be i B i 4 4 
another one if they misbehave.   jj jj jj jj jj 
form A No.  
28. Telling a child that there is no good * * « * * 
reason for hi* disliking to read. i i i : i i ! : : i 
24. Trying to get the pupil to confess to ,1 * * * * 
something you know he has done  ü ü ü ü !! 
26. Displaying a boy’s poor writing to get ii ü ij jj Jj 
him to write better  
26. Showing a friendly attitude toward the 11145 
truant ü ü i! il ii   :: :: :: :i ii 
27. Taking a firm hold of an angry child * ,4 ,* 
and making him stop what he is doing. ! ! 1 ! ! ! ! ! 1 ! 
28. Warning a boy that he is following in the jj ii ii ii $ 
footsteps of an older delinquent brother. 
29. Teaching pupils that smoking is tn , , , 4 , 
immoral habit.    jj jj Jj jj ji 
80. Having a separate room for all dis- * * * 4 * 
ciplinary cases  fi ü i! i! ii 
PART n 
DIRECTIONS : Below are a number of statements about 
which teachers are known to have different opinions. 
Please indicate your opinion of each statement. 
Us* THIS Scan*: 1-Strongly disagree S-Ditagree 
S-Undecided Agree 6-Sirongly agree 
31. The best education for children of low 
intelligence is a little less of the same }, * » 4 * 
kind of education planned for the more ü ü ü ü 1: 
intelligent  
82. When a child spends all his time with 1 j g 4 6 
one other child and will have little or ii ii ü ij jj 
nothing to do with any others, the 
teacher should break up that friendship. 
33. When the sole purpose of discipline is to * * 4 * 
make the child suffer, he is justified in his : : ■! !! :• ii 
resentment against those who punish him. 
84. A good way to punish an offender is to t j t 4 6 
allow others to make fun of him   ij jj ij jj jj 
35. When a method of handling a pupil fails, 4 • 
the method and not the pupil is at fault. ! 1 ! ' i ! i i i i 
36. If much practice is given, sixth grade 
children of low intelligence can be 
brought up to the level of their bright 
fellow-pupils in the solution of sixth 11*4# 
grade arithmetic problems   jj jj jj jj jj 
37. Probably more teachers fail because of 
inability to direct behavior of children 
than because of inability to teach subject j1, * * ,4. * 
matter  ! ! ! ! '•! 1 • 11 
1 > « 4 4 
38. Children outgrow their early emotional jj jj jj jj ji 
experiences, as they do shoes and clothe*. 
39. A teacher should keep in mind that 12144 
pupils have to be forced to think  j j j j j j j j j j 
40. Sex instruction should be given in the .l. ,? ,4, *. 
pre-adolescent years    !! !! !‘ !* 
41. All of a child’s behavior is as much the 1 s t 4 t 
responsibility of the school as is his || j; ;; || j; 
knowledge of English grammar. 
42. The teacher should plan playground 
activity in detail to insure its being A A A * A 
worth-while     ! ! ! ! ! ! ! ! ! ! 
1 » t 4 S 
43. Some pupils are just naturally stubborn. || j! || ii || 
44. Most high school pupils are too young A A A A A 
to make vocational plans for themselves. 
45. Unacceptable sexual behavior is more 
often a sign rather than a cause of 4 a , 4 s 
maladjustment.  ; i ; i j | i j | ; 
46. Homogenous grouping handicaps the A A A A A 
i .1 SSSSSSSiiS slower pupil.  
1 S I 4 t 
47. It is better for a girl to be shy and timid ; ; j i ! j ; j j ; 
than “boy crasy.” 
PART in 
DIBXCTIOXS: For this group of items, please blacken 
between the lines that represent what you think of a 
statement. Express your opinion on all items. 
USE THIS SCALE: 1-Undoubtedly false Probably false 
3-Uncertain If,-Probably true 6-Undoubtedly true 
61. Own children often truly believe 
they are adopted. 
62. A below average rating on an in¬ 
telligence test reveals the cause for 
any queer or undesirable behavior. 
63. Children should have more super¬ 
vision and discipline than they 
usually get. 
48. Repeating grades is one of the most 
desirable ways of solving the problems of 
the mentally deficient pupil. — — 
49. The boastful child is usually compensat¬ 
ing for feelings of inferiority.  
50. Lying can be detected by the evasive eye 
of a guilty suspect.    
51. Giving a pupil low grades may satisfy 
his need for attention rather than stimu¬ 








:i ! ! 
! ! i: 
52. Inattention, carelessness, and disorder 
are more serious than is the behavior of 
the child who refuses to talk or play t 
with the other children  j; 
64. As a rule rapid learners are quick 
forgetters. 
65. The same child may be quite hon¬ 
est in one situation and dishonest 
in another similar situation. 
1 S I 4 S 
i; i| || j| 
66. An activity to be educationally 
valuable should train reasoning 
and memory in general. 
i : 1 S 4 
t • i 
67. Criticism of children by teachers is 
more effective for obtaining desired 
behavior than criticism of children 
by others of their own age. 
68. The foundations of delinquency 
are usually laid before adolescense. 
58. The primary purpose of tests and exami¬ 
nations should be to provide a basis for 
giving grades  
54. Dull boyB are naturally better athletes 
than are boys of high intelligence. 
55. The more closely the teacher directs 
study, the more effective it is   
56. The first signs of delinquency in a pupil 
should be received by a tightening of 
discipline and more restrictions. 
57. The newer methods of education tend to 
standardize children’s behavior.  
58. Stealing and lying are much more impor¬ 
tant as indications of serious maladjust¬ 
ment than are extreme shyness and fear¬ 
fulness.    . , 
59. Over self-confidence may be an attempt 
to cover up a real feeling of inferiority. 
60. The least liked teachers are those who 
see the children’s weaknesses clearly. 
1 a a 4 6 1 a a 4 1 
ii I i si n 11 S 1 1 1 S 1 1 1 1 1 4 1 4 4 4 4 4 4 ■ 4 4 4 1 s 4 1 4 4 ii 4 4 ii 
i a a 4 S 
!! Si 
1 a a 4 s 
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69. It is easier to teach children to 
think than it is to teach them to 
memorize. 
70. Recent developments in education 
have made it possible to speed up 
the rate of development of most of 
the high-grade feeble-minded. 
71. As a rule boys play by themselves 
and girls by themselves during the 
pre-adolescent years. 
72. Learning emotional control uses 
the same principles of learning as 
does learning to read. 
73. A pupil’s previous record is the 
best single index to use in pre¬ 
dicting what grades he will make. 
74. The sooner a child has all the chil¬ 
dren’s diseases such as measles and 
scarlet fever, the better off he is. 
75. The adolescent likes to feel that he 
is different from others of the 
same age. 
637.7.52 
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California Test of Personality 
1953 Revision 
Devised by 
ERNEST W. TIEGS, WILLIS W. CLARK, AND LOUIS P. THORPE 
Do not write or mark on this booklet unless told to do so by the examiner. 
Occupation Sex 




 or Grade  
Date of 
M-F 




Examiner  (  ) Examiriee's Age  Birth  
Month Day Year 
INSTRUCTIONS TO EXAMINEES: 
This booklet contains some questions which can be answered YES or NO. Your 
answers will show what you usually think, how you usually feel, or what you 
usually do about things Work as fast as you can without making mistakes 
DO NOT TURN THIS PAGE UNTIL TOLD TO DO SO 
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INSTRUCTIONS TO EXAMINEES 
DO NOT WRITE OR MARK ON THIS TEST BOOKLET UNLESS TOLD TO DO SO BY THE EXAMINER. 
You are to decide for each question whether the answer is YES or NO and mark it as you are told. The following 
are two sample questions: 
SAMPLES 
A. Do you have a dog at home? YES NO 
B. Can you drive a car? YES NO 
DIRECTIONS FOR MARKING ANSWERS 
ON ANSWER SHEETS 
Make a heavy black mark under the word YES or NO, 
whichever shows your answer. If you have a dog at 
home but cannot drive a car, you would mark the 
answer sheet this way: 
YES NO 
A | || 
B || | 
Mark under the word that shows your answer. 
Find answer row number 1 on your answer sheet. 
Now wait until the examiner tells you to begin. 
ON TEST BOOKLETS 
Draw a circle around the word YES or NO, whichever 
shows your answer. If you have a dog at home, draw 
a circle around the word YES in Sample A above; if 
not, draw a circle around the word NO. Do it now. 
If you can drive a car, draw a circle around the word 
YES in Sample B above; if not, draw a circle around 
the word NO. Do it now. 
Now wait until the examiner tells you to begin. 
After the examiner tells you to begin, go right on from one page to another until you have finished the test or are 
told to stop. Work as fast as you can without making mistakes. Now look at item 1 on page 3. 
Page 2 
CTP-A-BB 
SECTION 1 A SECTION 1 B 
1. Do you usually take the blame 
when you do something wrong? YES NO 
2. Can you usually get back the 
things you have loaned? YES NO 
3. Do you find it hard to maintain 
your point of view against 
others? YES NO 
4. Are you willing to suffer some 
discomforts in order to get future 
benefits? YES NO 
16. Are you given credit as being 
capable of facing difficult situa¬ 
tions? YES NO 
17. Are you troubled because you 
are not a good entertainer at 
social affairs? YES NO 
18. Have you found it difficult to 
interest people in your work or 
problems? YES NO 
19. Do your friends pay as much at¬ 
tention to you as they should? YES NO 
5. Is it hard for you to continue 
with your work when it becomes 
difficult? YES NO 
6. Do you usually accomplish what 
you intend to? YES NO 
7. Is it hard for you to protect your¬ 
self against rude people? YES NO 
8. Do you find it easy to defend 
your opinions even when you 
are treated with disrespect? YES NO 
9. Do you usually feel uneasy when 
you are around people you do 
not know? YES NO 
10. Do you prefer security to a new 
position which might pay more? YES NO 
11. Are you considered somewhat 
shy in your dealings with associ¬ 
ates? YES NO 
12. Do you often organize or direct 
the activities of a group? YES NO 
13. Is it easy for you to admit when 
you are wrong? YES NO 
14. Are you enough of a leader to 
sway other people’s opinions? YES NO 
15. Do you feel uncomfortable when 
you are at social affairs? YES NO 
Page 3 
CTP-A-BB 
œ RIGHT ON TO 
THE NEXT COLUMN 













Do people recognize your ability 
to succeed as well as they should? YES NO 
Do people seek your judgment 
and advice as often as they 
should? YES NO 
Do people seem to think that 
you have a good personality? YES NO 
Do you feel that your qualities 
are adequately appreciated? YES NO 
Are you asked to the type of 
social affairs that you feel you 
should be invited to? YES NO 
Do you feel that you are as 
popular with the opposite sex as 
you deserve to be? YES NO 
Are you seldom asked to assist 
on committees and with other 
responsibilities? YES NO 
Do situations frequently arise 
which cause you to feel em¬ 
barrassed? YES NO 
Do you feel as competent in 
your work as you would like? YES NO 
Do your friends do you favors 
as often as they should? YES NO 
Do people seem to feel that you 
are as successful as you should 
b ? YES NO 
RIGHT ON TO 
THE NEXT PAGE 
Section 1 B 
1 number right!  
SECTION 1 C SECTION 1 D 
31. Do you feel free to make the 
plans you desire? YES NO 
32. Do you feel that you could do 
better if there were fewer rules 
and regulations? YES NO 
33. Do you feel that you have 
enough time for recreation? YES NO 
34. Do you find that you are forced 
to grant too many favors? YES NO 
35. Do you find it hard to do good 
work because you are given too 
much advice? YES NO 
36. Do you feel that you have as 
much freedom as you are en¬ 
titled t ? YES NO 
37. Do you feel at liberty to say 
the things you believe? YES NO 
38. Do you feel that there are too 
many restrictions on your be¬ 
havior? YES NO 
46. Do people seem to seek your 
company? YES NO 
47. Have you felt that too many 
people make your acquaintance 
just because you can help them? YES NO 
48. Do you feel at ease in all the 
groups you attend? YES NO 
49. Do you often find that your 
friends play many games in 
which you are not interested? YES NO 
50. Are you usually asked to help 
in the plans at social affairs? YES NO 
51. Do you frequently find yourself 
worrying about your lack of 
good friendships? YES NO 
52. Do people usually seem to be in¬ 
terested in the things that you 
like? YES NO 
39. Do you have the opportunity of 
enjoying the company of your 
friends as much as you would 
like? YES NO 
40. Do you have to resist many 
people who are too dominating? YES NO 
41. Do you avoid many situations 
because you are expected to 
conform to customs you do not 
like? YES NO 
42. Do you feel that you have 
enough liberty to do what you 
like? YES NO 
53. Do successful people want you as 
a friend? YES NO 
54. Do your friends seem to hesitate 
to ask you for favors? YES NO 
55. Are you usually invited to the 
social affairs of your friends? YES NO 
56. Does your family seem to enjoy 
as good a social standing as 
you desire? YES NO 
57. Do most of the people you meet 
seem interested in you? YES NO 
43. Do you find that you frequently 
have to maintain your rights 
against opposition? YES NO 
44. Have you felt that other people 
concern themselves too much 
with your affairs? YES NO 
45. Do you frequently have to give 
up your own way because it con¬ 
flicts with the opinions or be¬ 
liefs of others? YES NO 
58. 
59. 
Do you seem to get relief from 
your worries when you are with 
a group of friends? YES NO 
Have you found that people 
have a tendency to ignore you? YES NO 
60. Have you been asked to join as 
many clubs or other organiza¬ 
tions as you would like? YES NO 
RIGHT ON TO 
THE NEXT COLUMN 
RIGHT ON TO 
THE NEXT PAGE 
Page 4 
CTP-A-BB 
Section 1 C Section 1 D 
inumber right)   (number right)  
SECTION 1 E 
61. Do you find that many people 
deserve to be disliked? 
62. Do your friends seem to think 
you are touchy on too many sub¬ 
jects? 
63. Are you happier when alone than 
when with others? 
64. Have you lacked opportunities 
so much that you often feel de¬ 
pressed? 
65. Do you usually prefer thinking 
about the future to working at 
your present tasks? 
66. Is it easy for you to get so ab¬ 
sorbed in thinking about things 
that you forget your obligations 
to others? 
67. Do you find it hard to forget 
humiliating experiences? 
68. Does it bother you to have 
people look at you for any length 
of time? 
69. Do you prefer to keep quiet 
even when you have a chance to 
talk? 
70. Do you find it hard to talk 
freely when you are in mixed 
company? 
71. Do you find that there are very 
few people worthy of being your 
friends? 
72. Do you usually feel hurt when 
someone criticizes you? 
73. Do you find it easy to snub a 
person whom you dislike? 
74. Do your friends seem to think 
that you are too critical of 
people? 
75. Are you bothered if all eyes are 
on you when you enter a room? 
SECTION 1 F 
YES NO 
76. Are you usually regarded as 
being “high-strung”? YES NO 
77. Are you troubled a great deal 
YES NO 
by fears? YES NO 
78. Do you lose a great deal of sleep 
YES NO because of worry? YES NO 
79. Are you inclined to worry more 
than most people? YES NO 
YES NO 
80. Do illnesses often keep you at 
home? YES NO 
YES NO 81. Does it make you nervous or “on 
edge” when you have to wait for 
someone? YES NO 
YES NO 82. Do you sometimes feel that you 
are on the verge of fainting? YES NO 
YES NO 83. Do you find that you are tense 
much of the time? YES NO 
YES NO 
84. Have you sometimes felt that 
you were on the verge of a ner¬ 
vous breakdown? YES NO 
YES NO 85. Are you often tired, even in the 
early part of the day? YES NO 
86. Do you sometimes feel that you 
YES NO have more than your share of 
aches and pains? YES NO 
YES NO 
87. Do you sometimes suffer from 
annoying muscle twitchings? YES NO 
YES NO 88. Do you often find yourself be¬ 
coming irritable without any 
apparent cause? YES NO 
YES NO 
89. Do you seem to need more rest 
than most people? YES NO 
YES NO 90. Do you find it difficult to keep 
from being nervous much of the 
YES NO time? 
YES NO 
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91. Should one correct people when 
they have made social mis¬ 
takes? YES NO 
92. Should one be fair to dis¬ 
agreeable people? YES NO 
106. Are you inclined to look for 
the good points in people? YES NO 
107. Do your acquaintances con¬ 
sider you thoughtful and oblig¬ 
in ? YES NO 
93. Should people who are not very 
bright have equality of oppor¬ 
tunity? YES NO 
108. Have you learned to do the 
kinds of favors that win worth¬ 
while friends? YES NO 
94. Is it desirable that one respect 
other people’s religious beliefs? YES NO 
95. Should a loser in a fair contest 
always congratulate the winner? YES NO 
96. Should one respect the property 
of people who are rich? YES NO 
97. Should people live according 
to a code of what is right and 
what is wrong? YES NO 
98. If people look funny enough, is 
it all right to laugh at them? YES NO 
99. Are the rights of the individual 
superior to those of the group? YES NO 
100. Is it essential that one respect 
the rights of people who seem 
to be troublemakers? YES NO 
101. Is it all right to cheat when 
you know that others seem to 
get good results by cheating? YES NO 
102. Should one have the right to 
treat another person according 
to the social class to which he 
belongs? YES NO 
103. Is it wrong to make a success 
at other people’s expense if 
necessary? YES NO 
104. Should, one return borrowed 
articles to people who are 
known to be dishonest? YES NO 
105. Is it all right to look down on 
a person who is ignorant or 
superstitious? YES NO 
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109. Do you frequently find it neces¬ 
sary to disregard the feelings 
of other people? YES NO 
110. Do you like to argue with 
people who criticize your way 
of doing things?. YES NO 
111. Do you find it easy to be jolly 
with most people? YES NO 
112. In a conversation, do you 
usually find it hard to listen 
when you would rather talk? YES NO 
113. Do you enjoy making more and 
more friends? YES NO 
114. Do you prefer accepting social 
invitations to staying at home? YES NO 
115. Do you sometimes break into 
conversation without intending 
to offend anyone? YES NO 
116. Do you make it a point to be 
a good listener instead of talk¬ 
ing about yourself? YES NO 
117. Do you frequently put your 
own affairs aside to do some¬ 
one a favor? YES NO 
118. Do you usually remember the 
names of people you meet? YES NO 
119. Have you found that it does 
not pay to be too friendly with 
your associates? YES NO 
120. Do you try to get better ac¬ 
quainted with people you do 
not like? YES NO 
k 
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121. Do you feel justified in dis¬ 
liking most of those with whom 
you have to associate? YES NO 
122. Do you often have to stand up 
for your rights? YES NO 
123. Do people frequently provoke 
you to the point where you feel 
that you must get even with 
them? YES NO 
124. Are some people so unfair that 
you are justified in being sar¬ 
castic to them? YES NO 
125. Are many people so narrow¬ 
minded that they force you to 
quarrel? YES NO 
126. Do many people practically 
force you into a fighting mood? YES NO 
127. Do many of your acquaintances 
make the mistake of calling you 
too aggressive? YES NO 
128. Do people often irritate you so 
that you have to talk back to 
them? YES NO 
129. Do you have to be on your 
guard nluch of the time to de¬ 
fend your rights? YES NO 
130. Do many people act in such a 
way as to stir you to an active 
dislike for them? YES NO 
131. Do you find that many people 
deserve to be treated with dis¬ 
respect? YES NO 
132. Do you frequently find it neces¬ 
sary to get even with others 
because of injustices? YES NO 
133. Do you sometimes have to get 
even with people because they 
talk about you behind your 
back? * YES NO 
134. Do you feel that for the most 
part one has to fight his way 
through life? YES NO 
135. Would you take out your re¬ 
sentment on a number of per¬ 
sons if you had the chance? YES NO 
SECTION 2 D 
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136. Is there someone at home who 
can really understand the prob¬ 
lems you may have? YES NO 
137. Do people seem to enjoy visit¬ 
ing your home? YES NO 
138. Do you feel that your family 
responsibilities are unreason¬ 
ably heavy? YES NO 
139. Do you have too little home 
life? YES NO 
140. Do you feel that you are not 
appreciated by members of 
your family? YES NO 
141. Is it your feeling that there are 
some rather serious disad¬ 
vantages to family life? YES NO 
142. Does jealousy cause difficulties 
in your home? YES NO 
143. Have unfortunate circum¬ 
stances caused too many prob¬ 
lems in your family? YES NO 
144. Do you usually find it easy 
to talk over your problems with 
members of your family? YES NO 
145. Does your family seem to ap¬ 
preciate your successes? YES NO 
146. Do the members of your family 
recognize your good points? YES NO 
147. Are there things about mem¬ 
bers of your family that an¬ 
noy you? YES NO 
148. Is fault-finding a source of irri¬ 
tation in your home? YES NO 
149. Do the members of your family 
remember your birthday? YES NO 
150. Are you sometimes discouraged 
because someone at home is too 
critical? YES NO 
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Are you sometimes troubled 
because your work has not re¬ 
ceived proper recognition? YES NO 
Do you take a lead in social 
activities related to your work? YES NO 
Have you found that many 
people think they are superior 
to you in their work? YES NO 
In doing your work, do you 
have difficulty in making the 
right impression? YES NO 
Do you find it easy to approach 
employers in seeking a different 
position? YES NO 
Are most of your work duties 
so routine that they have little 
interest for you? YES NO 
Have you been troubled be¬ 
cause you have not had oppor¬ 
tunity to work in a line suitable 
to your abilities? 
Do you feel hesitant about 
making suggestions which will 
improve your work? 
Are you considered a good 
mixer? 
Do those with whom you come 
in contact in your work often 
hurt your feelings? 
Have you found that several 
people in your line of work 
“have it in for” you? 
Do you feel that other persons 
in the same line of work can 
give you good advice? 
Do you find that many people 
are too critical of your work? 
Would you quit your present 
line of work if you could? 
Would you be happier if people 
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Does it seem to you that the 
people in your community 
quarrel an unusual amount? YES NO 
Are there places in your com¬ 
munity where you can have 
good times? YES NO 
Do people in your community 
seem to lack interest in you 
because you have less money 
than they? YES NO 
Do some of the families in your 
neighborhood visit each other 
frequently for social purposes? YES NO 
Is there a group of your own 
age in your community with 
whom you associate? YES NO 
Do you feel that your friends 
have more community inter¬ 
ests than you do? YES NO 
Do you feel that most of your 
neighbors are interesting people 
to know? YES NO 
Do you know some of your 
neighbors well enough to visit 
with them informally? YES NO 
Are there too many conflicting 
groups in your community? YES NO 
Do you feel that you have un¬ 
usually dull or uninteresting 
neighbors? YES NO 
Is your community hampered 
by the presence of too many 
racial groups? YES NO 
Are some families in your neigh¬ 
borhood considered to be dis¬ 
turbing elements or otherwise 
unsatisfactory? YES NO 
Do you sometimes spend a 
pleasant evening talking or 
playing gdfries with neighbors? YES NO 
Do you endeavor to meet new 
people in your community? YES NO 
Are some of the people near 
your home so irritating that 
you feel something ought to be 
done about it? YES NO 
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